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FD-185a (Rev. 4-14-58) 



Q*FORMANCE RATING 6TUE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee 



JOSEPH G. DEEGAN 



Title 



SPECIAL AGENT, GS-13 

Rating Period: from 4/l/6S n 3/31/6 3 



Note: 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
X-. Outstanding (exceeding excellent and deserving of special commendation). 
£*-- Excellent. 

±L — Satisfactory (good or very good), 
=_ Unsatisfactory, 

Q_ _ No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (AJ'that all rated elements be "+" and (B) that each and every rated element be factuall y justified by narrative detail on 
reverse of Form FD-185. ; l l 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the fight of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) .Planning ability and its application to the work. 
M-. (10) Accuracy and attention to pertinent detail. 

31- (11) Industry, including energetic, consistent application to duties. 
-fc— (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
a_ attributable to causes beyond employee's control. 
(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
^. application^ 
y^. (14) Technical or mechanical skills. 
j£L (15) Investigative ability and results: 
— |^. (a) Internal security cases 
— tL_ (b) Criminal or general investigative cases 
— £__ (c) Fugitive cases 
— ^ (d) Applicant cases 
(e) Accounting cases 



(17) Firearms ability. 

(18) Development of informants and sources of information 
(19LReporting ability: 

. H— (a) Investigative reports 

^ (b) Summary reports 



& (c) Memos, jejters, wires 

q ^ giant; 

accuracy;_^adequacy and perti- 



.organization; 



£ 



(Considen-^.concisepess; .^.clarity; 
.-^thoroughness _^Laccuracy;_fc_ai 
nency of leads; JE_ administrative detail.) 

(20) Performance as a witness. 

(21) lixecutive ability: 
— =— fa) Leadership 

fi— (b) Ability to handle personnel 

r ft (c) Planning 

' & (d) Making decisions 

(e) Assignment of work 

— Q — (f ) Training subordinates 
Q (g) Devising procedures 

G— (h) Emotional stability 

Promoting high morale 
Getting results 

(22) Ability on raids and dangerous assignments: 
-_£- (a) M leader 

£_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure^ 

(25) Miscellaneous. Specify and rate: 



i- (16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, gtf_V * _^__ 

Security - Criminal - Police Instructor 



B. 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator 



C. .(1) Is employee available for general assignment wherever needs of service require^±J±£\If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?% e S (if answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?__£*2.2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? _HOl( If answer to either question is "Yes," explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? » XI Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



aft. 



o h 



JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-13 
ANNUAL PERFORMANCE 'RATING 
MARCH 31, 1963 



PART I - GENERAL COMMENTS 

Prom the beginning of the rating period until 
November 5* 1962, Special Agent Deegan was assigned to 
the Security Division and was entirely engaged in physical 
surveillance work from a fixed plant. Prom November 5, 
1962, to the present date he has been, assigned to the 
General Criminal Section handling Interstate Transportation 
of Stolen Property matters. Generally Special Agent Deegan 
has been assigned check cases and Fraud By Wire cases, some 
of which have been complicated and involved investigations. 

Special Agent Deegan makes an excellent personal 
appearancel He is tall, well-groomed, and dresses 
conservatively. Special Agent Deegan is capable of handling 
complicated and involved investigations. He has displayed 
excellent judgment and clearness of thought when working 
under pressure and he has the ability and disposition to 
dominate a situation when it is warranted.* 

Special Agent Deegan is an experienced and mature 
investigator. His matureness and good judgment has enabled 
him to meet people from all stations in life with ease and 
self-assurance. He has been particularly effective in his 
contacts with lav; enforcement officers and he is an approved 
general police instructor. 

Special Agent Deegan has produced an above average 
volume of work with a minimum amount of supervision. He 
has shown an excellent attitude toward the Bureau and he has 
been willing to, equitably share in the work load of the New 
York Office. - 

Special Agent Deegan has an excellent knowledge 
of Bureau weapons, his firearms scores are above average, 
and his general firearms ability has been rated as excellent, 
He appears to be in excellent health and is qualified to 
participate in raids and dangerous assignments I 



w 



6 



b 



E2lJ-etter dated May 25, 1962, 



£ 



i 



bb 



_^ Greene County, Cat skill., New Yoric, directed 

a letter to the SAC of the New York Office in which he 
expressed his appreciation for the valuable contribution 
made in connection with the police training school for 
lav/ enforcement officers in Greene County. Special Agent 
Deegan was one of the Special Agents that assisted in 
this police training school. 

By letter dated February 28, 1963^ the Director 
acknowledged receipt of a suggestion submitted by Special 
Agent Deegan and he was thanked for the interest he 
exhibited in this program. 

-Based on his overall performance during the 
rating period, Special Agent Deegan is entitled to the 
rating of excellent* 



JRating: EXCELLENT 



p. 



i 



d 



& 



PART II - SPECIFIC COMMENTS 

(1) Justification for Any Minus Ratings 
NA 

(2) Experience and Ability as an Inspector's Aide 
NA 

(3) Participation in Informant Program 

Special Agent Deegan while assigned to the General . 
Criminal Section has developed six PCIs during 
the rating period and is currently handling four 
PCIs, He has been assigned to the Criminal Division 
a comparatively short period of time and it is felt 
that he is. well aware of the Bureau's responsibilities 
in this program, 

(4) Testifying Experience and Ability 

During the rating period Special Agent Deegan has 
testified before the United States Commissioner 
and the Federal Grand Jury on numerous occasions 
in an excellent manner. 

(5) Disciplinary Action 
NA 

(6) Accounting Information 
NA 

(7) Police Instruction 

Special Agent Deegan is an approved general police 
instructor and has been used on several occasions 
in this capacity during the rating period. He was 
monitored by the SAC during the rating period and 
he is considered an excellent instructor, 

(8) Sound Training 
NA 



f 



(9) 



(lb) 
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'"■■■■. 


t - 

Resident Agents - - - ■ 


* 


NA 




'Foreign Language Ability 


* 


None 

r 


* 


+ 


r 
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(11) Administrative Advancement 



A - Is Agent interested in Administrative 
Advancement? 

B - Is A^cnt completely available for 
Administrative Advancement :■ 



- Is Agent considered completely qualified 
at present for Administrative 
Advancement 3 including experience 
ability, personality and appearance? 



XTES MO 



X Y3S NO 



Y.2S X MO 



D - If answer to (c) 3s YES, would you 

consider his Qualifications: VERY GOOD 

EXCELLENT 

OUTSTANDING 

*. 

E - If anc::er to (C) is NO, does ho have 
potential for future administrative 
advancement? 



Special Agent Deegan appears- to have an excellent potential 
for administrative advancement. As ^soon as he becomes 
more -familiar with his current assignments consideration 
will be given towards utilising him as a relief supervisor 
on the ITSP Desk. It should be noted that while Special 
Agent Deegan was approved as a relief supervisor while 
working security matters during the rating period he has 
not* been utilised as a relief supervisor since his 
assignment to the general criminal section. 
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OPTIONAL FORM NO. 10 
MAY 1962 COITION 
CSA GEN. REG. NO. 27 



6 



UNITED STATES GOVERNMENT 

Merhorandum 



b 




subject: 



DIRECTOR, FBI 

ATT: Training Division 

SAC, NEW YO] 



SA JOSEPH G. "^DEEGAN 
ANNUAL PERFORMANCE RATING 



date: 4/ 2 3/63 



Re 0-17 dated b/19/63. 

Enclosed herewith is an amended page for the 
performance rating of SA JOSEPH G* DEEGAN as requested 
in referenced 0-17. 

It is requested that the enclosed amended page be 
forwarded to the Personnel Section after the Training 
Division has noted the change. 




trf* 






Searched 



.X0^PR26 1963 



\ 



c3^ Bure 

1 - New 



JWJ:alg r 

( 3 r-s 



Hit 




1 MAY 11963 



yy ft >& 



I!/* 




o}Jionn ($** no. 10 

MAY litt lolTlON 
CJA. CtH. K(0. NO. 77 



o 



UNITED STATES GOVERNMENT 

Memorandum 







^ 



TO 



Mr. CalJahan 



DATE: 11-4-63 



Tolson 
Belmont - 

Mohr 

Cosper — 
Callahan 
Conrad — 
DeLoach 
Evans __ 

Gale 

jRosen — 
Sullivan . 
Tavel — . 
Trotlet *. 



<*, 



h 



Tele. Room 

Holcr.es 

Gandy 




from : C. R. DavidsonO®L* 

ft 

subject: SA JOSEPH G.L4)EEGAN 
Relief Supervisor 
New York Office ' 
Veteran 
EOD 1-29-51; GS-13, $12,245 

SA Deegan reported to the Seat of Government today to attend 
the Interstate Transportation of Stolen Property School* The following 
is a brief summary of his record for the Director f s use. 

Mr. Deegan entered on duty 1-29-51 as a Special Agent and has 
served in several field offices and in the Domestic Intelligence Division 
as a Supervisor prior to 2-12-62 when he was transferred to the New 
York Office where he presently is assigned as a Relief Supervisor. In 
connection with his transfer from the Domestic Intelligence Division 
to New Orleans on 11-19-58 it is noted this action was taken as a result 
of reducing personnel in that Division and he was selected for return 
to the field inasmuch as it was not believed he could assume the duties 
of an ASAC or SAC and he needed further experience and polish. It was 
noted that that he had been a satisfactory Supervisor. In March, 1961 
while assisting on an inspection of the Tampa Office, he asked to see 
Assistant Director Malone at which time he advised he was extremely 
desirous of advancing in the Bureau. Mr. Malone noted he made a good 
impression and his appearance was above average. His attitude and 
enthusiasm were particularly commendable and he was a very hard and will- 
ing worker. 

The Director last saw him 6-14-61 while he was attending the Civil 
Rights Refresher Course, and noted he made a good, subs tantLal appearance, 
seemed to be interested in his work, and rated him above average. The 
Director stated Mr. Deegan called to pay his respects and also to inform 
the Director that his service in the field had materially helped him to 
develop. He wanted to* make the Bureau his career and desired to be 
considered for advancement in the service commensurate with what the 
Bureau considered him fitted to do. The Director remarked that this 
Agent f s attitude was particularly wholesome, and he believed consideration 
should be given to assigning him additional responsibilities so he could 
advance in the Bureau. In this connection it is noted he was tranferred 
to the New York Office, an office of preference transfer, 2-12-62 and 
subsequently on 8-14-62 he was approved ,as a 



Mr. Malone rated him EXCELLENT on his 




%$&&* 



rating and noted he had been assigned to the .General CriminalQ Seat ion" && 
handling Interstate Transportation of Stolen *febpefet3Cmaj£s gs.' f Generall y 



Permanent Brief 



^ FDH: fS0^4l963^ 



(over) 




f 






he had been assigned check cases and Fraud By Wire cases, some of which 
had been complicated and involved • He was particularly effective in his 
contacts and he had produced an above-average volume of work with a 
minimum amount of supervision. He was interested in, available for 
and appeared to have an excellent potential for administrative 
advancement as soon as he becomes more familiar with his current 
assignments. 

No administrative action more severe than CENSURE- ha,s ^been 
taken against him during his Bureau career. He was last CENS URED 2-24-60 
as a result of an inspection which reflected a delinquency cBargeable to 
him in connection with his performance of supervisory duties. He was 
last COMMENDED 12-22-59 through his cSAC, f or ,his assistance in connection 
with the investigation of an Unlawful Flight to Avoid Prosecution- 
Murder case. APPRECIATION was expressed to him 2-28-63 f.br^hjs— 
s uggg§£JLQn in connection with the form he devised for use in. taking sign- 
ed statements. His suggestion WAS NOT ADOPTED. 

He is presently serving in his office of preference, having listed 
New York as his only preference as of 1962. His overtime performance 
has been satisfactory* 



By letter 11-30-62 the Director f s condolences were expressed D 
to him on the passing of his father. He subsequently expressed 
appreciation for the Director's expression of sympathy. On 4 T 12-63 
the Direc tor congratulat ed him and Mrs. Deegan on the birtli of their 
daughter , | 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FOeNo., 



~n 



Director 

Federal Bureau ol Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir:* 



For inclusion in*t}ie fund to be paid: to the designated* beneficiary of any Special Agent oMhe FJBI,who<has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith .(by Check.- Money ^Order)" the sum of $10, payable to the Assistant Director, Aaminlstrative,DivUion, FBI 
to be included in said fund. Payment will be made, for death by self-destruction after the Agent has' been a, memberv'df the 
fund for a continuous period" o v f two "years. It is understood and' agreed that the sum tendered herewith fs^avoluntary, gratuitous 
contribution i to sal'd funcj ^ which! understand' is to, be administeretTin the following manner. * ' ' 

The Director 1 of the FBl"wiIl appoint a committee which shalt consider all matter's pertaining to the acquisition, safe 
keeping and expending of said fund, -wKlch committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for<same to the' 
Director. XJpoa the death of any Special Ageht^w*ho is a. member .of said fund the. appointed committee will consider the case- 
and submit a recommendaUbn to the Director as tofts conclusions. Appropriate Instructions' will then, be Issued to the Assist^ 
ant Director of the^Administratlve^Drvlsion, directing him to pay to the designated beneficiary the sum of $10,000. The'UabUft/ 
of the fund shall »riot; under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE^ BUREAU 



^ 



Official Bureau Name (please type or print) 

SA JOSEPH G. DEEGAN- 



Date " 

7/26/63 



The following person 'is designated as'my ; beneficiary for Special Agents Insurance. Fund 



Office of Assignment (or SOG Division)>^\"4JS "/?!N- 

NEW YORK f. :-.:£& 






Namft (nrimnrv hf*nf>fin.ihrv: iiflft givAn firaf name if female) 



Address 



Relationship* 

Wife 



it 



" J 



57 Oak Road, Briar cliff Manor , NY 



Name* (contingent beneficiary, if desired; use given first name if female) 

Same ,..--_ 



Relationship 



Address 






:a 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing *$1500 death benefit to b6 ^ 

beneficiary of agents killed In th'e line of duty, other than travelled dents. * * * - ^ $ 

.'-■--- " / 

< * - . - , ... 4 



Name (primary beneficiary: use given fi rst name if female) 



Address 



Relationship 

Wife. . 



n 



.i& 



aI 



57 Oak Road, ^ Briar cliff Manor, NY' 



Name (contingent beneficiary, if desired; use given<first name if female) 

jSame 



Relationship 









Address 









Very truly yours, 






<*«V 



Payment Received 
_|^c^%m>Jnsurance Fund 



IJmnm 



wevP/rector 




r 







^ 



&&»M~ 



A 



j^qpp" 



November 7, 1963 



MEMORANDUM TO $SM. TOLSON 



Tolson^. 
Belmont -. 

Mob 

Casper «. 
Callahan, 
Conrad — 
DeLoach 
Evans — i 

Gale . 

Rosen, __ 
Sullivan . 



On November 4, 1963, I saw Special Agent 
Joseph GC#eegan, a Relief Supervisor in the New York 
Field Division who was attending the Interstate. 
Transportation of Stolen Property School; 

Mr. Deegari makes a substantial personal i 
appearance, seems to be intensely interested in his 
assignment j and I would rate him above average. I 
think this agenthas potentialities for greater 
responsibilities in the service. 

Very truly yours, 

John Edgar Hoover 
DirTSctSr 



JEH:emmy 

(5). Y 

1 - Miss' Holmes 




flEC-133 






Zj&frl 



Numl&red 



Tele. Room "• „ /V* / 




ft/. 






tfW^ 




Gandy 









Vtfl 
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Standard Form S$ j 

liureauoMh* Budget 
CircffitrA*32 (Rev,) 
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EPORT OF MEDICAL EXAMINATION 



b 



63-104-01 



yt&ST name-first name-middle name 



C 



2. ewreryntn^upnsFNT Off mfflTjQN 



^Ji! 



3*4OENY)FK>WOtl*ft0i 



4.HOME ADDRESS t.Vttmfc/r, *(«« or #fZ>, Hfy W fwcn, zontand Stilt) 



5. PURPOSE OF EXAMINATION 



6^ OAT£ OF EXAMINATION 



7. SEX 

M 



S. RACE 



V 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



10, AGENCY 



12. DATE OF BIRTH 



tl-^-x y 



13. PLACE OF BIRTH 



li«. H AML. R LLAUU N3HH p :A Mar fW 0RES 3 - O f^EXTM)^iCP«» 



BA^kLy^ fr) 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS , 

^gr^^ ^rs^t^ TY- - -- - ^"^ L *^ t 



J*rOTrt€ftHNR>RMATT0fr 



TIME IN THIS CAPACITY (Total) 



LA5T\S1X MONTHS 



CLINICAL EVALUATION 



NOR- \ (check each item in appropriate cot* IABNOR 
M*L< umnr enter **NE* r if nnt evaluated ) _ MAL 



Z 



T 



18.-HEAD..FACE; NECK AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22 fAR<*~nfNFPAt II«(.* l <rt,MM<iMAWi<W|( 



21 DRUMS (Perforation) 



NO TESt (Describe every* a, b normality In de t& i7, £n * e r per* ino n f it « m* n u m b«f before ** c h t 
* common*, Continue in /font 73 and use Additional thefts if^necessAty^) 



24. 






25. OPHTHALMOSCOPIC j 



26. PUPILS (fStrtttliff andwiffon) 



27, OCULAR MOTILITY WaTZSLSS'' "" 



28< LUNGS AND CHEST* (/*</«*<■ breditt) 



29. HEART (7%rtt«f r *w, rAjrfAm, touridi) 



30. VASCULAR SYSTEM (IVritasititi, tic.) 



31. ABDOMEN AND VISCERA <//ic2tf<fr A</«M) 



32. 



ANUS AND RECTUM (f>wt>f<t { fUiknU 4} _ 



33, ENDOCRINE- SYSTEM 



34. G-U SYSTEM * 



35i 



\JPPCR EXTREMITIES ^J^/*' T"*' *f 



36. FEET 



37, 



LOWER EXTREMITIES^** f^^^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS, 



41, NEUROLOGIC <ff«*<f»&A«<«f« ^i^ ,V> 



'42. PSYCHIATR(C,^«l/»*»tfP»r*ri<i/"v^irf*«*' 




# 



C!p^f*wG^. iLu, ,r-*C //5 




43. PELVIC (Females o/jf»> (Gk«* Ao'w daw) 

Q VAGINAL ,D RECTAL 



V. '#■ 



4 <Confinu»/niV*m7J) 



44. DENTAL (ftacr appropriate tymbols r aboHor below nurn^r «/ upjw and f<M«r f«/A, mpMlrttf.) 

O-IiatoraMc teeth X- »Mu$i*9 teeth i6\'*)— fixed bridge, brcckett to" 

HKonrntoraUe teeth ^CXX^Heplaced bf denturtt 



1 I .2 



fnWudf a6ulmfn(« 

f I -*T\ *** *• 

7 (j ?J JO 11 12 13* U IS 16 fc 



H 32 

T 



31 



30 29 23 27 26 25 



24 23 22 21 20 19 



18 17 F 
^ T 



REMARKS AND ADDITIONAL DENTAL 
OEf£CTS>NO DISEASES 



U.-I 




PECIFIC GRAVITY / 



iXlORATORY FINDINGS 



45. URINALYSIS: >, SPECIFIC GRAVITY 



O/O 



B. ALBUMIN 



C, SUGAR 



D. MICROSCOPIC 



46. CHESTJ<*RAY (Place, dateffllpfnumbetandunilf) 






*r-i 11UVM 



■7,. r*~1 



47. SEROLOGY (jStptclfy tttf tuedfend tetulf) 



48. EKG 



Ujw( 



W~^tUTBWSj^ 



49. BLOOD TYPE AN DRH 
FACTOR 



50. OTHER TESTS 



. ,^4<sf 



O 



MEASUREMENTS AND OTHER FINDINGS 



*^i 



51. HEIGHT 



21 



// 



52. WEIGHT 



SJ. COU5R HAIR 



54. COIfiJtXCS 



£ 



55. BUILD; ^ ^s<**' 

D SLENDErf -D MEDIUM Q^ltAVf D 



OBESE 



EMPERATURD^ 



BLOOD PRESSURE (Arm at heart tettl) 



A, 
SITTING 



SYS 



l2o 



Of AS. 



m. 



SYS\ 



RECUM- . 
BENT \ DIAS. 



STANDING 
(SjHin.) 



SYS- 



DIAS. 



PULSE (Aim at heart UUX) 



A f SITTING 



B, AFTER EXERCISE 



Z$*l ff> 



C^IMIN^jJFTO 



D, RECUMBENT 



C. AFTER STANDING* 
3M!N. 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ X O CORR.TO20/ 



BY 



OX 



SI 



CORRVlO 



BY 



lxrr »/ ' ,2 £> ,.y* 



TO 20/ 



^J, 



BY 



OX 



^£1 



CORR.TO 



BY 



62. HET£R0PH0fllA(5p^ya£l/aw<) O^ ~ \ 
ES* EX* R, H, 

& . < > o 



CH. 

o 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



ro 



61. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION (Tat Uted 

Aoc, 



tud anjUfjutt) 



65. DEPTH PERCEPTION 
(Tat tut 4 and «or<) 



UNCORRECTED 



CORRECTEO 



66. FIELO OF VISION 



67. NIGHT VISION (Tat uud and $&re) 



68. REO LENS TEST 



691 INTRAOCULAR TENSION 



70. 



HEARING 



AUDIOMETER 



RIGHT WV 



LEFTWV 



/I5 SV 



/!$ SV 



/IS 



/I5 



RIGHT 



LEFT 



2SO 



^. 



SCO 



^n 



1000 

toti 



73. NOTES (Cbntfaucd) AND SIGNIFICANT OR INTERVAL HISTORY 



41 



2000 

tCH* 



£L 



3000 



7 



4000 
4099 



lO 



MOO 



6000 

tl9t 



-**> 



^S. 



72- PSTCHOljbCICACAND,PSYCHOMOTOR 
( Tatt utedeni tccxt) . 



<(/** oftttfoMl **«** */ ntrtifiii) 



74 SUMMARY OF DEFECTS AND DIAGNOSES (LUt dhgnoiis with Utm number*) 



ffSA 



71 RECOMMSNDATtONS-FUfiTHS^SPECIAUST EXAMINATIONS INDICATED (Spt<tft) 




77. EXAMIpPT<C»«*) 

A. QlsGUAUFIED FOR 



IS QUALIFIED FOR T*** * "** 

73. IF NOT QUALIFIED. LIST DISQUALIFYING OEFECTS BY ITEM NUMBER *"" ~ 



79. TYPED OR PRINTED NAM EOF PHYSICIAN 



»• ^°^"X SCHBBaSK *LD- 



8!. T^Bfi«^Jt PRINTEOJtAMCOF DCNTIST OR*attX£lCUit-tte<ffcafc tfAfcA) 



82.*TYPEOOR FttlNTSD NAME OP REVI£WIN&*OFFlCr/ r |^PPROVING AUTHORITY 



Q 



U&>, fafM 



NUMBER/OF AT* 
TACH£Cf?HE£TS; 



US. G0VEfWMWT>1EWmN<i Of f KX 14«^O*S*00i*4 .* " 






r 



Standard Form 89 
(Rev. Aug. 1950) 

Bureau of the Budget 
Circular A-32 



<>: 



THIS INFORM 



1. LAST NAME-FIRST NAME— MIDDLE NAME 



[£!j£j2 



REPORT OF MEDICAL HISTORY 



FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNA! 



b£fj?niJ TosCPU- Q 



2. GRADE AND COM 



UJ ^ JZEO PERM 
WTB^T OR POSIT! 



89-103 



PERSONS 



POSITJON 



3. IDENTIFICATION NO. 



4. HOML ADDRESS (Number, rtreet orRFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 



/?fi/yi/A 



6. DATE OF EXAMINATION 



7- /7-dJ 



7. SEX 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MIUTARY 



CtVIUAN 



t\sr 



10. AGENCY 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 



1 -JO-OS* 



13. PLACE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



BflotALVb/ , t/Y 



SlFTTiz 



b6 



IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



VS &/f fa fit <JHY 



16. OTHER INFORMATION 



17. STATEM ENT OF EXAM |NEE"S PRESENT HEALTH IN OWN WORDS. (Follow by dctcriplion of part hirtory, if complaint czUtt) 



18/FAMILY HISTORY 


' . " 


• -" " 


* , 


19. HAS ANY* BLOOD RELATION (Parent, brother, Mer, other) 

OR HUSBAND OR WIFE-" 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO > 


(Check each item) 


RELATION (S) 


FATHER * 


' 


£&&>-$ &D 


• l-hBnnr 


lst 




^ 


HAD TUBERCULOSIS 


-, 


MOTHER 


\r¥ 


GcfoW 








-^ 


HAD SYPHILIS 


■*- 


SPOUSE 


3&~ 


hi 






. 


'^ 


HAD DIABETES 


' 




?if 


It 








^ 


HAD CANCER 




BROTHERS 










' 


^ 


HAD KIDNEY TROUBLE 


" 


AND 


r 








t^ 




HAD HEART TROUBLE 


fpr/+£je 


SISTERS 




* ,< 71 








-^"" 


HAD STOMACH TROUBLE 




^ 




- 


^ 






^ 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


w 


Gff*& . '. 


* 




^ 




had asthma; 1 hay fever. 

HIVES 


tiRVC/H'&ft 




£ 


tr 








^ 


HAD EPILEPSY (Fill) 




* 


i- 


" tr 


, 








COMMITTED SUICIDE 






V 


.: '( 


: - . 






^ 


BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES NO 



7 



(Cheek each item) *es NO 



(Check each item) 



YES NO 



(Check each item) 



YES NO 



(Check each item) 



SCARLET FEVER. ERYSIPELAS 



^ 



GOITER 



TUMOR, GROWTH. CYST. CANCER 



/ 



"TRICK" OR LOCKED KNEE 



A 



DIPHTHERIA 



TUBERCULOSIS 



RUPTURE 



FOOT TROUBLE 



RHEUMATIC FEVER 



~J{ SOAKING SWEATS 

^ (Night sweatt) 



/ 



APPENDICITIS 



NEURITIS 



SWOLLEN OR PAINFUL JOINTS 



7" 



/ 



ASTHMA 



PILES OR RECTAL DISEASE 



/ 



PARALYSIS (/nc. infantile) 



MUMPS 



^ 



SHORTNESS OF BREATH 



>/ FREQUENT OR PAINFUL URINATION 



^: 



EPILEPSY OR FITS 



WHOOPING COUGH 



Z 



PAIN OR PRESSURE IN CHEST 



KIDNEY STONE OR BLOOD IN URINE 



/ 



CAR. TRAIN. SEA. OR AIR SICKNESS 



/ 



FREQUENT OR SEVERE HEADACHE 



Z 



CHRONIC COUGH 



SUGAR OR ALBUMIN IN URINE 



FREQUENT TROUBLE SLEEPING 



/ 



DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNDING HEART 



BOILS 



FREQUENT OR TERRIFYING NIGHTMARES 



EYE TROUBLE 



Z 



HIGH OR LOW BLOOD PRESSURE 



/ 



VENEREAL DISEASE 



/ 



DEPRESSION OR EXCESSIVE WORRY 



EAR. NOSE OR THROAT TROUBLE 



Z 



CRAMPS IN YOUR LEGS 



/ 



RECENT GAIN OR LOSS OF WEIGHT 



7 



LOSS OF MEMORY OR AMNESIA 



/ 



RUNNING EARS 



/' 



Z 



FREQUENT INDIGESTION 



y ARTHRITIS OR RHEUMATISM 



S* BED WETTING 



CHRONIC OR FREQUENT COLDS 



Z 



STOMACH. U VCR OR INTESTINAL TROUBLE 



J BONE, JOINT. OR OTHER DEFORMITY 



NERVOUS TROUBLE OF ANY SORT 



/ 



SEVERE TOOTH OR GUM TROUBLE 



Z 



GALL BLADDER TROUBLE OR GALL STONES 



/ LAMENESS 



/ ANY DRUG OR NARCOTIC HABIT 



SINUSITIS 



/ JAUNDICE 



/ LOSS OF ARM. LEG. FINGER. OR TOE 



y 'excessive drinking habit 



/L 



HAY FEVER 



A 



ANY REACTION TO SERUM. DRUG OR 
MEOICINE 



f PAINFUL OR TRICK'* SHOULDER OR ELBOW 



HOMOSEXUAL TENDENCIES 



21. HAVE YOU EVER (Check each item) 



22. FEMALES ONLY: A. HAVE YOU EVER— & COMPLETE THE FOLLOWING: 



T 



WORN GLASSES 



/ x ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



/ WORN AN ARTIFICIAL EYE 



/ BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



/ 



WORN HEARING AIDS 



/ 



UYEO WITH ANYONE WHO HAD 
TUBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



/ 'STUTTERED OR STAMMERED, „ 



/ COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



7' 



WORN A BRACE OR BACK SUPPORT 



- * 'BLED EXCESSIVELY AFTER INJURY OR 
S\ TOOT 



TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 



QUANTITY: □normal □ excessive □ scakty 



HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



I 



24. WHAT IS THE LONGEST PERIOD YOU 
> HELD ANY OF THESE JQBS? 
MONTHS 



lESEJpi 



25. WHAT IS YOUR USUAL OCCUPATION? 

fR / . TC£.h/T 



26. ARE YOU (Check one) 

fcjRKKTKUOCD Q UFTKANOCO 



I'JNCI-O^Lii 1 



n-V^CS?-/Y<y 



f 



>YES 


MO 


CHCCK EACH ITEM YES OR NO. EVERY ITEM CHECKEO "YES*" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT , _ . *' * , 


" t 


s 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF:* 
, A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 


•JV- '/ft R3h/D IRITIS , ■#£l£LW-i-\.*. ; \- 




y 


" B. INABIUTY TO PERFORM CERTAIN MOTIONS , 




- * 


<*: 


a INABILITY TO ASSUME CERTAIN POSITIONS, 


"~ 


s 


, D. OTHER MEDICAL REASONS (If yes. give reasons) 


- 


\/ 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE! 




■sz 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {If yet, give details) 






*S* 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE' 
OF YOUR HEALTH? (It yea, state reason and five 
details) , / „; , ;.„ 


* 


• 


^ 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(It yet, Mtate reason and Jive details) 


A 


/ 


I * 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
ege at whic** occurred) "* 






/ 


33. HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 

hospit"! *>r clinic) ' * 


** * j 


/ 


• 


34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTEO?** (If yes, specify 
when, where, and give details) 


* 


-•* 


s 


35. HAVE YOU CONSULTEO OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WlTHiM TME,pa$t„5 YEARS? (It'yes, give com* 
plete address of doctor? hospital, clinic, 
and dntatWS 


I 




'S 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (Wyes, which illnesses) 




; 


s 


37. HAVE YOU EVER BEEN REJECTED* FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
, REASONS? (It yes, give date and reason for 
.rejection) 


' 




' / 


38AHAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
t * SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? J (// yes, give date, reason, and 
type- of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 


J? 

\ 




/ 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify wha t kind, granted by 

* whom, and what amount, when, why) - 


*! 



I CERTIFY THAT I, HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY/OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, v , , 

TYPEO OR PRINTED NAME OF EXAMINEE * ~ 



TosBfi-S e b&&Cfris/ 



40. PHYSICIAN S SUMMARY AND ELABORATION OF, ALL PERTINENT DATA (Physician t hall comment on^Uhx»itirc tyttecrs in UcmS to thru S9) 







TYPED OR PR1NTEDNAME OF* PHYSICIAN OR EXAMINE2m DATE /j 7 <2 



£N 



7 



>§ 



SIGNATU. 



NUMBER OF ATTACHED 
SHEETS - 



GOVERNMENT PRINTINO OFflCCl 1MI 0-66»«40 



FD-300 (Rev. 10-10-62) ^± "T \ , ^ 






O ^ 6 



* > m 

Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Fvnm.w ' t> B £ C /? // <to$ £f>H C 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 « 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination -indicates such is 
desirable. 

49. Is necessary Unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents., Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000' cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should an&Ver the following question: 

Examinee Lid is L_J is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation, in defensive 
tactics^<fnd*dangerous assignments which might entail the practical use of firearms? 



CZfNo 



LJYes If "yes" please specify defects. 




2. Doe^/examinee have any defects prohibit ing s safe operation of motor vehicles? 
No l~J Yes If "yes" please specify defects. , 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision^must 
test ot least 20/40 in one eye and 20/i00 in the other, corrected or uncorrectedy^hould 
examinee wear corrective glasses while operating a motor vehicle? CHYes CZjNo 
If recommendation is based on a factor other than above standard, indicate basis 

/CA<L~ - 



JENCLOSURH 



fc^Ks' <T <*v?-y/^ Y 



FBI • 

Desirable Weight Ranges for Males 



n fp :<r 


i-. r .^oi.-»rn 






H.&V' 8 i 


:W£niW Frame 


Medium Frame 


Large Frame 


5' 4"' 


117- 125 '* 


123 - 135 


131 - 148- 


5' 5? : 


120 - 129 


126 - 139 


134 - 152 / 


5' 6" 


124 - 133 


130 - 143 


138 -'157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 . 


5' 8" 


132-141 


138 - 152 


147 - 166 


5' 9"' 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154-171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


! 

163- 181 


174 - 195 


6' 3" 


160-171 


168, - 186 


178 - 200 


6* 4" 1 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192-216 



3. Examinee's frame is I Ismail 



CZ] medium 



l^fflarge 



4. Considering above weight table, the^examinee's frame, and other individual physical characteristics, 
I consider his present weight C^J Satisfactory l—JExcessive (Z3 Deficient 



5. Under proper medical supervision, examinee should EUlose 

Ogain 



pounds 
pounds 



Remarks: 



•u -* /*■ 



O 




(Signature of^edical Examiner) 




(Date) 



^ 






OHICHAI FOkM NO. 10 
MAY 19*2 COITION ' 
GSACEN/MC. NO. 37 

UNITED STATES 



£i 



5010*106 



ERNMENT 



Memorandum 



TO 



FRO 




SUBJECT 



DIRECTOR, FBI 



SAC, NEW YORK 



.a 



SA JOSEPH G.M5EEGAN 
PERSONAL INVENTORIES 



DATE: 12/20/63 



\< 



ReBulet to NY, 12/4/63. 

It should be noted that SA DEEGAN still possesses 
a .38 Police Positive Special Revolver 565443. 



MffiudL v-t^. 



?^ 



Cj& 



Bureau. 
1 - Nev/ York 



JGD: alg 
(3) 



9 \m 






W-*.™->**r -/»»■■} 



Searched ^U& Numbered /ggyj 

1 JAN 6 1964" 



.5? 

'(TWO 



<# 



# 



<$^ ' 






tr *> 



2-U (Rev. 2-25-63) 



b 







SAC New York City November 19, 1963 

Director, FBI 

Joseph G*tDeegan 
SPECIAL AGENT 

The above -captioned Special Agent attended the following training course(s): 

In-Service: from U/&29B3 to 11/15/63 



f~1 Criminal 

dZl Security 

rn Basic 
(ZH Advanced 



I I Accounting 

I I Expert Firearms -Defensive Tactics 



[3 Specialized TTSP In-Service #1 



The firearms scores should be entered on the individual field firearms 
training, record (FD-40). The following grades were attained. 



Notebook : — = - 

Examination — : - 

Shotgun Course #2,— 
Rifle 



Machine Gun 



Specialized Training: 

Admin. Eirearms : 



-11/25 

•88 

-80 



From 



\ 



To 



Tolson . 
Belmont 
Monr 



Casper __ 

gS "i=SA JOSEPH G. DEEGAN 

DeLoach 
Evans ,__ 

Gale 

Rosen ■_ 
Sullivan.. 
Tavet 



T 



& 



NEW TOJOP CITY 

HLS:: 






Holmes 

Gaudy. 



MAILED 31 

M0V1 8 1963 




^ ^ OPTtONAl fO*M NO. 10 

•^^"* ^ MAY 1»42 I0IIIOM 

C$A GtN. UG.'nO. 27 



^^^\ 5010-106 

UNITED STATES GOVERNMENT 

Memorandum 



Tolson 



TO 



FROM 



MR. *MOHR 




DATE: l/2^7/64i 



: W. S. HYDE,y^ 

subject: SA JOSEPH G^DEEGAN 
Relief Supervisor 
New York Office 
EOD 1/29/51, GS-13, $13,265 

By memo 1/14/64 from Mr. Rosen to Mr. Belmont it was recommended that 
a replacement be furnished for SA Frederick C. Fehl, who had been reassigned from the 
Civil Rights Section, General Investigative Division, to serve as a New Agents Class 
Counselor. Memo 1/23/64 from Mr. Gale to Mr. Mohr indicates that after an analysis 
of the needs of the Civil Rights Section was made by the Inspection Division it was concluded 
that such replacement was justified. SA Joseph G. Deegan, presently serving as a Relief 
Supervisor, New York Office, would be a suitable replacement. 

SA Joseph G. Deegan entered on duty 1/29/51, is in Grade GS-13, $13,265, 
38 years old, married with five children, has a B. A. degree and was born in New York, 
New York. Deegan served in three offices prior to being assigned to the Domestic 
Intelligence Division, where he reported on 6/4/56. He remained there until he was trans- 
ferred to the New Orleans Division arriving in that Division on 11/19/58. Deegan's work 
had been satisfactory as a Supervisor in the Domestic Intelligence Division; However, a 
reduction of a number of agents was made in the Domestic Intelligence Division at the 
time he was transferred. It was the feeling that he needed more seasoning in the field 
before he could be considered qualified for the position of ASAC, and, accordingly, he 
was transferred to the field. Since being reassigned to4he field, Deegan has performed 
in an above- average fashion. He was transferred to the New York Office (an office of \ 
preference) arriving 2/12/62 and was rated Excellent in his latest annual performance 
rating 3/31/63. This rating commented he displayed excellent judgment and clearness 
of thought when working under pressure. He was interested in and available for admin- 
istrative advancement and considered to have excellent potential for such. He has been 
censuredjavice since being reassigned to the field, the latest on 2/24/60. He has been 
commended on four occasions since being reassigned to the field, the latest 12/22/59, 
this being through his SAC. He was seen by the Director on 11/4/63 and the Director 
stated Deegan made a substantial personal appearance, seemed to be intensely interested 
in his assignment and the Director rated him above average. The Director felt Deegan 
had potentialities for greater responsibilities in the service. It should be noted that Deegan 
attended a Civil Rights Refresher Training School in June 1961. While at the Seat of 
Government the Director saw him on 6/14/61 and stated Deegan made a good, substantial 
appearance, seemed interested in his work and he rated D^egan-aboj^-average^ — Deegan 



advised the Director that his service in the field ha<flgfi»13S r \^ris^^)^eH hljfo*to > 
Deegan expressed interest in advancing in the service and It^Mo^Gtor-FelEh^l^d-l' 

j^ gal 



WSH:LA 



v 



Q 



%__ f *« 



W. S. HYDE TO MR. MOHR 
SA JOSEPH G. DEEGAN 

that Deegan's attitude was particularly wholesome and the Director believed that con- 
sideration should be given to assigning Deegan additional responsibilities so that he could 
advance in the service. Deegan served as a Relief Supervisor in the New Orleans Office 
and also has served as a Relief Supervisor in the New York Office since 8/14/62. Deegan's 
weight and overtime are satisfactory. 

RECOMMENDATION; 

That SA Joseph G. Deegan be transferred from the New. York Office to serve 
as a Supervisor in the General Investigative Division at no change in grade or salary. 



jfW-*' 



^ 



\ PERMANENT BRIEF ATTACHED 



-2- 



#. * *i#* ^ * » I »' » - *#« 



4 * , # 



(<■ » f 1 I* ., *<1( # * i 



" * ** * r * 



F0RM ! S.«2 (MM) APPROVED COMP, 
GEfiu-S. *M» IN f UEU OF 
SF f!2« 

i 











BEST COPY 
AVAILABLE 



( 



F 





OF 




NAME: LAST.'FIRST, MIDDLE 



iUluA-., Jb:.L.';-i . 



SOCIAL SECURITY NUMBER 



lain 



NOTIFICATION OF BASIC CHANGE 



CODE -NATURE OF ACTION. 

892 - QUALITY- INCREASE 
893 -WITHIN GRADE INCREASE 
894 -PAY ADJUSTMENT 



GRADE 



OR LEVEL 






STEP OR RATE 



ft- 



896 - ADMIN. PAY INCREASE 
897 -ADMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



OLD SALARY 



EFFECTIVE DATE ' 



till.- ,'Ji,*~i 



fcLvUili.C, 



DATEOFLASTEQUIV.INCR. 



v.i;ius) 



NEW SALARY' 



sk.aw.) 



( 



OATA ON UNPAID ABSENCE 



PERIOD(S) 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



T^. 



INITIALS 



i 



i 






EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
I I EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 



( 



REMARKS: 



I 




W*ry«^ < Hfrrrv fc <^ 







"(DATE) 



JOHN EDGAR HOOVER 
DIRECTOR 







FD-185 (Rev. 6.20-57) 




) i 



Name of Employee: 



6 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




a 



JOSEPH GM)EEGAN #10171 



Where A^ P n^- NEW YORK 

(Division) 



GENERAL CRIMINAL . 



(Section, Unit) 



Official Position TM- SPECIAL AGENT, GS-13 



Rating Period: <™~ APRIL 1, 1963 te <mmmS^=3&& 



to. 



ADjgqjJVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



X Rated by: 

JACK Hi WOOD 



Reviewed by: 
JOHN F. MALONE 



9^£1^c/hU 



SUPERVISOR 



Rating Aprfrove. 





Signature / Title 

/I V* / / ASSISTANT DIRECTOR 



Signature 



Title 



&'dg t n&k.*& 



2/14/64 



Date 



Date 



<fr» - «< i 



Signature". 



Assistant Director FEB 201964' 
Title Date 



•<& 






TYPE OF REPORT 



Lsit 



(X) Official **&/* v (X) Administratis* p-IT ^ c *~T&f 

V 1 




rn * 839 64- 



(X) franl 

( ) Separaiioflf/rom Service 

( ) Special ' ^O" mSH 



A 



FD-185a (Rev. 4-14.58) 



Wrformance RATING 0^DE 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee JOSEPH G« DEEGAN 



Title 



SPECIAL AGENT, GS-1 3 

Rating Period: fmm t/1/o3 tn "" *Vffi ^7 



RATING GUIDE AND CHECKLIST 




Only those items having pertinent bearing on employee's performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: * 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent, or/ „ 

Satisfactory (good or very good). 
. — J^— Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. L 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checklist and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated "Unsatisfactory" must be supported by narrative comments. 

8. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



_±_ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load), 

(4) Physicalfitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
I attributable to causes beyond employee's control. 

— jC (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability. 

£_ (a) Investigative reports 

— 2? (b) Summary reports 

! — £- (c) Memos, lejtters, wires ^ 

(Q>nsidenJ^concise.ness; J=_clarity; ^.organization; 
.=E_thoroughness^_accuracy; inadequacy and perti- 
nency of leads; »2£ administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
"- — -^ (a) Leadership 

£. (b) Ability to handle personnel 

G- (c) Planning 

id) Making decisions 

(el Assignment of work 

(f h Training subordinates 

(g) Devising procedures 



(h) Emotional stability 
0) 



£_ 



j? (a) Internal security cases 

~\_ (b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 
— £L (e) Accounting cases 

(16) Physical surveillance ability. 



Promoting high morale 

fe. (j) Getting results 

(22)Ability on raids and dangerous assignments: 
— £~ (a) As leader 
— £_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 
C— (24) Ability to work under pressure. 
£_ (25V Miscellaneous. Specify and rate: 



,e oi as sum 



E 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad,or as Resident Agent, supervisor^ InstriS 



tor, etc):*. 



Criminal - Relief Supervisor - Police Instructor 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator - Police Instructor 



C. (1) Is employee available for general assignment wherever needs of service require? ji^" (If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? .*e Sftf answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? -Jl2_ 2. Has employeeused more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such pgrmd? NO (Tf answer to either question is "Yes," explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I "-&•"! Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



Ujl 







JOSEPH G. DEEGAN 
SPECIAL AGENT, GS-13 
FEBRUARY 14, 1964 



PART I - GENERAL COMMENTS 

Prom the beginning of the rating period until 
February 14, 1964, Special Agent Deegan has been assigned 
to the General Criminal Section and has been handling 
Interstate Transportation of Stolen Property matters. 
Special Agent Deegan has been primarily assigned check 
matters and Fraud By Wire cases* In that regard he has 
generally been assigned matters of that type which are 
complicated and involved* 

Special Agent Deegan presents an excellent 
personal appearance. He is t.all, well-groomed, and dresses 
conservatively. This agent is extremely capable of 
handling complicated and involved investigations as indicated 
above. As an investigator he has demonstrated excellent 
judgment and thoroughness. He has demonstrated outstanding 
ability to work under pressure. As a Relief Supervisor 
during this time he has demonstrated excellent administrative 
ability in his handling of the men as well as assignment of 
cases. His matureness and good judgment excellently 
demonstrated his qualifications for supervisory position. 

In like manner, Special Agent Deegan is an 
experienced and mature investigator. By the nature of his 
work he has been able to meet with people from different 
walks of life with ease and self-assurance. As is noted 
he is an approved General Police Instructor and has been 
effective in his contacts with law enforcement officers. 
Work wise Special Agent Deegan has produced an above average 
volume of work with a minimum amount of supervision. He has 
shown an outstanding attitude towards his work and the 
Bureau and has equitably shared in the work load of the New 
York Office. 

Special Agent Deegan has an excellent knowledge of 
Bureau weapons, his firearms scores are above average, and his 
general firearms ability has been rated excellent. He appears 
to be in excellent health and is qualified to participate in 
raids and dangerous assignments. 



\ja> 



6 



By communication dated June 18, 1963* Mr. Edward 
S. Silver, District Attorney, Kings County, Brooklyn, New 
York, directed a* letter to the Assistant Director In Charge 
of the New York Office wherein he expressed his gratitude 
to Agents of the New v prk Off ice who r end ered assistance 

.b6 



andf 
mVntT 



in the apprehension of 

Special Agent Deegan was one of those mentioned in "cms 
letter. 

Based on his overall performance during the 
rating period Special Agent Deegan is entitled to the 
rating of excellent. 



blC 



Rating: EXCELLENT 



\P 



wl--^ "**** 







PART II, - SPECIFIC COMMENTS 

(1) Justification for Any Minus Ratings 
NA 

( 2 ) Experience and Ability as an Inspector's Aide 
NA 

(3) Participation in Informant Program 

Special Agent Deegan while assigned to the General 
Criminal Section has developed nine PCIs during 
the rating period and is currently handling four 
PCIs. Special Agent Deegan is well aware of the 
Bureau's responsibilities in the Criminal Informant 
Program. 

W Testifying Experience and Ability 

Since the last rating period Special Agent Deegan 
has testified before the United States Commissioner 
and the federal Grand Jury on numerous occasions 
in an excellent manner. 

(5) Disciplinary Action 
NA 

(6) Accounting Information 
NA 

(7) Police Instruction 

Special Agent Deegan is an approved General Police 
Instructor and has been used on numerous occasions 
in this capacity since the last rating period. In 
connection with this he has been monitored by the 
SAC during this rating period and he is considered 
an excellent instructor. 

(8) Sound Training 
NA 



ytp 



f ' (11) 



A- 
B- 
C- 



D- 



E- 








*; * > t* 


( 


Administrative Advancement 




- 




Is Agent interested in Administrative 








Advancement? " X 


,YES. 


NO 


Is Agent completely available for 








Administrative Advancement? * x 


YES 


NO 


Is Agent considered completely qualified 
at present .for Administrative 
Advancement, including experience, . 






t 


ability, personality and appearance? x 


YES 


N0 


If answer to (c) is YES, would you 
consider his qualifications: VERY GOOD 

EXCELLENT 
OUTSTANDING 


X 




, 


If answer to (c) is NO, does he have 
potential for future administrative 






> 


advancement? 


YES 


NO 






* 








fM 



p 
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FO-553 (fiev. 3-2 1-63) 








UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to S - _„ 

File'No. * " "" ^ - ' - . 

Director" - _ 

Federal Bureau of .Investigation - - ^ ~ -"_="- " = 

United States Department of Justice 

Washington, p. C. - 

Dear Sir: -' ~ _ - - 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
. -contributed to this fund and who dies from any *cause except*self-destructiorf while employed as a Special Agent, lam for-J 
warding herewith (by Check - Money Order) j the sum of. $10, payable to S.A.I. F. f to .bejfochiddd.-fn said/fund. Payment will be 
made for death by- self-destruction after the A.gent has been a member of the fund for a continuous period of' two years. It is 
understood and agreed that the sum tendered* 'herewith is a", voluntary t gratuitous contribution to said fund; which I understand 
Is to be administered In, the following manner. - , 

The Director of the FBI will appoint a committee, which shall consider all matters pertaining jto the. acquisition, safe 
keeping -and expending of said fund, which committee will recommend appropriate action to the Director impertinent matters. -=. 
The 'Assistant Director of the Administrative Division of J the FBI shall receive all contributions and account, for same to .the,- 
Director, Upon the death of any Special Agent -who Is a member of said fund the .appointed committee will, consider, .thecqse 
and submit a recommendation to, the Director as to Its conclusions. Appropriate instructions wfll- then^be'lssued to the ^Assist- 
ant Dire ctor*of^ the Administrative Division, dlrectirighlm to pay to the designated beneficia^yMhe sum of $10,000.- The.liqbUIty 
of the /und shall not under any circumstances exceed the amount of monies In the, fund, at the time anyMic&Ugty shall.occur. 

EXECUTE IN. DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU - '- 1 J 

Official Bureau Name (please type or print)* J ' 



sa. JOSEPH G* DEEGAN 



Date =" - 

2/13/64- 



Office 9f Assignment (or SOG Division) 

NEW YORIT - - 



The following person is designated as my beneficiary,, for Special Agents" Insurance Fund 



Na me^primary beneficiary: use, given first, name* if female) 



Address 



Relationship 

Wife- 



57 Oak Road, Briarcliff Manor, New York 



Nam e (contingent beneficiary, if des ired: use given first name if female) 



Relationship 

'- Wif e , 



Address 



57 Oak Road, Briarcliff > Manors New York 



The following person. is designated as my beneficiary under theXhas^S. Ross Fund providing 51500 deatnjbenefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



he 



Na me (primaryMbeneficiary; use give n first nanie if female) 



Relationship 

Wife 



Address *~ ' ~-\- ' - - -. t _ -* 

57 Oak Road, Briar cliff- Manor , New York 



.Na me (contingent beneficiary » if des ired; use given first*name~if female) 



Relationship 

■■Wife- 



Address; 



31 Oak Road, Briar cliff Manor, ".New, York 






Very truly yours. 



- Payment Received 
Special Agents-Insurance Fund 

-FEB 18 1964 

— ".— — ~^_____1_ *j. Edgar Hoover,. Director 




ftfrfi****^ 



S-ec4 



3-34 (Rev. 9-28-61) 



O 



6 



* "rs 




January 3&» 196* 



Federal Bureau oi investigation 
NewVorfc* tfewVork 



[/ 



Tolson « 
Belmont . 

Mohr 

Casper,-. 
Callahan 
Conrad — 
DeLoach 
Evans H 
Gale _ 
Rosen -™ 
Sullivan , 
Tavel __ 
* Trotter 



ft. 



Tele. Room 
Holmes ,___ 
Gandy __ 



Dear Mr* D^OpHS 



New York* KewYorlr, 



Your headquarters are changed from 

to Was&tegtoa* 0# C#, 

effective upon your arrival there on or after this date. Thischange is made for 
official reasons and you will be allowed transportation expenses and per diem at 
the rate of $16.00 per day within the U., S;, $6.00 per day for air travel, rail travel, 
and ocean travel by steamship outside^the continental limits of the U.S., trans- 
portation-expenses for your immediate family, and transportation .cost of house- 
hold goods and personal effects as provided for in Public Law 600 dated August 
2, 1946, and Executive Order 9805, dated November 25, 1946, as amended. You 
are authorized to use your privately owned automobile and you will be reimbursed 
at the rate of ten-cents. per mile plus incidental expenses, not to exceed the- cost 
by common carrier over the most direct route for all persons officially traveling 
therein. Should your dependents travel separate ^^%^^g^^^Mma&l^- 
be allowed under the same conditions as above** T ^ * ' ^ .* ^i^^Lt*.**^.* >«..«am 

Room 8515, for assignment. ¥©o wlU bo assigned supervisory duties* 



Enclosure 



Very truly yours, 



Y John Eddar Ho< 

\ "Dftefctor 



Hoover 



JAN 2 9 1964 

r=T3Sc7"New York (Personal Attention) Expedite transfer and advise 
by letter within 48 boars departure and arrival dates. j 

t - Mr. Rosen Agent Deegaa is to be assigned to your Division. 

1 - Miss Tletgen .^r 

1-Mr. C. Ray Davidson Af> y 
1 - Miss TJsiiton M tJ* 

\l - Mrs. Axtell /A f 

)l - Payroll Distribution (J * 







wt& 




MAIL ROOM Lfll TELETYPE UNIT 
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FD-109 (Rev. 7-10-62) 

Of nOMM KXM HO. 10 





UNITED STATES GOVERNMENT 

Memorandum 







TO 



FROM 



\\ FR < 

\ subject: 



DIRECTOR, FBI 



SAC, NEW YORK 



JOSEPH G.IPEEGAN 
SPECIAL AGENT 



4> 



date: 2/14/6 H 




There are submitted herewith the following items referring to the above-named employee who 
was recently transferred to your office: 

1. Personnel file 

2. Field firecrnns record^^^ <"£ 

Duplicate property, record 
(properly verified .prior to departure) 

WW f ^ §D Health record card □ No health record card 

^f U¥ 5 ' S Electrocardiogram tracings- £k^^S&t/&/6&> f?&$ 

6. FD-324 (Special Agents' Accomplishments Record)- Not Utilized by NYO. 

9/17/63 
Date of last physical : : 

Forwarded under separate cover: 

T&A card 

FD-329, "Monthly Report - VOT and TIO" 
FD-304, "Record of Absences for Illness" 
Leave slips 

Technical training: □ Completed for first half 19 * 

□ Completed for 19 

□ Delinquent technical training 




JFM:K6D 



mm 




Registe' 



A- 




J57- ££3rV <4trr_ 

4 FEB 25 1964 / 



tf& \1 




OPTIONAL FO*M NO. 10 
MAY lt« I0ITION 
OSA GIN, MC. NO. t? 



o 

WE] 



5010-106 



UNITED STATES GOVERNMENT 

Memorandum 







TO 



FROM 



SUBJECT 



Mr. Rose 



C. L. McGo 





date: February 17, 1964 







JOSEPH GMDEEGAN 

SPECIAL AGENT 

CIVIL RIGHTS SECTION 

GENERAL INVESTIGATIVE DIVISION , 

SA Joseph G; Deegan reported to the Civil Rights Section, 
General Investigative Division on*2/lf/64 as a replacement for 
Paul J. Mohr who has been transferred to the Training Division. 

SA Deegan was introduced to the personnel in the Civil Rights 
Section and officials of the General Investigative Division. He is being 
acquainted with the duties of the Supervisors in the Civil Rights Section . 
and is reviewing matters of policy and procedures concerning the various 
classifications handled within the Organizations Unit. 

ACTION: 



Rosen _ 
Sullivan «- 

Tavel - 

Trotter 

Tele. Room 

Gqndy 




A performance; rating will be submitted at the completion 
of the sixty-days. 



1 - Mr. Callahan 



JGKiers 
(5) 9* 








# 



fr 






8 FEB 25 1964' 



Wi 



7 



!%&*! 




w 



TO 



FROM 



OfltONAt fOtM NO. 10 
MAY 1962 fOUIOM 
G*A CfN. «tO. NO. 27 



o 



UNITED STATES GOVERNMENT 

Memorandum 



t- 



Mr. Rosen 

C. L. McGowan 



A 



o 



DATE: 3/31/64 



subject: JOSEPH G. ©EEGAN 

SUPERVISOR,, CIVIL RIGHTS SECTION 
GENERAL INVESTIGATIVE DIVISION 
ANNUAL PERFORMANCE RATING 




Tolson _ 
Belmont . 
Mohr ._ 
Casper — 
Callahan 
Conrad ._. 
t DeLoach 
^ Evans »_ 

Gale - 

Rosen — 
Sullivan . 
Tavel — 



Ttotler „_ 
Tele. Room 
Holmes _ 
Gandy _ 




SA Deegan was assigned; to the New York Office jind reported 
to the Seat of Government on 2/17/64. The performanc^atingat the 
time of his transfer covered the period from 4/1/63 through 2/14/64. 

RECOMMENDATION: 

It is recommended that the transfer performance rating 
submitted less than sixty days; ago be considered as the, annual 
performance rating for SA Deegan. 



** A separate performance rating will ba submitted covering 
thepworK cgjf SA Deegan at the v Seatof Government after he has completed 
sixty days lii- the Dndsipn. 



1 - Administrative* Division 



CLMrcag^ 
(5) 




frt 






"*' ' «*»**— mm***** 



iP 



ft APR 211 
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FD-281a (Rev, 7-9-62) 



D 







RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL, BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



yio-u 



I certify that I have received the following Government property for official use: 
'a 




FBI IDENTIFICATION CARD 1 10171 



J 



RETURNED 



TEMPORARY FBI IDENTIFICATION CARD I 3:fM 



Special Agent; 



READ 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 

DO NOT MARKJMRI^QNMv MilTllE IT IN 
ANY f AY. }f7- v W ■"' •">'''«[ 



Mi ^i ii i >.<ii 






Fl 



Very truly yours, « 



3-M 



(Signature) 




'#• 



(Typed nameitTnaeph fit Deflgflll 



FD-28la (Rev, 7-9-62) 







Q 



RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

3-iHAl| 



I certify that I have received the following Government property for official use: 

mm 

Supervisors Manual #31$ 



READ 

The Government property which you hereby acknowledge 
is charged to you and you, are responsible for taking care > 
of it and returning it when its use has been completed, 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 



ANY WAY, 



Virt 



nut 4 .Sim 




VI 



£ ' . : 1 20 1364 




UN F 

3-M 

Very trulf fe r ^' ' ~ 



(Signature) 



(Typed name) 4 



^Jfyltou, 






V 



r:FDil85 (Rev. 6-20-57) 



o 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name.of Employee: 



A 



JOSEPH GM DEEGAN 



Y* 




Where A^ gn ^- General Investigative 

(Division) 



Official Position Titu - Special Agent, GS-13 



Organizations Unit 
Civil Rights Section 



(Section, Unit) 



Rating Period: from 



2/17/64 



to, 



4/20/64 



_ v 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rating Approved by:^ 



lEmployee's 
Initials 

JjyL 




Signature * (7 Title / Date 

Assistant Director ^C 2>7- 6 ^ 



Section Chief dp^f 27J&& 



Signature ^~ 9 Title Date 

. ^^^^^ Assistant Direc t or APR 29 19 64 




Title 



Date 



( ) Official 
( ) Annual 



TYPE OF REPO SE. If tffQ If 3 - J g^ 



RfJ-M 



Searched 
(X) Adminis 



\S 



I fW4 t! 



yfijUf 30 1964 
X) «i-n»v 

) 90-Day 

) Transfer 

) Separation from Service 

) Special . 




. t 



FD-185a (Rev. 4.14-58) 



CONFORMANCE RATING O^DE" 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185 ) 



v* 



Name of Employee 



JOSEPH G. DEEGAN 



*n,u Special Agent, GS-13 

Rating Period: fa™. 2/17/64 . 4/20/64 



RATING GUIDE AND CHECKLIST 



Note; 



Only those items having pertinent bearing on ^employee's performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

. s- . Excellent. 

— *L_ Satisfactory (good or very good). 

3 Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (8) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. ~~ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B, An "official"*adjectrve rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



__£ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including deDendability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

_ (4) Physical fitness (including health, energy, stamina). 
fe r (5) Resourcefulness and ingenuity. 
— ^- (6) Forcefulness and aggressiveness as required. 
- ■ (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives., 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) .Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
*£ attributable to causes beyond employee's control. 

— S(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
^application. 
_£L. (14) Technical or mechanical skills. 
_£_ (15) Investigative ability and results: 

, _- (a) Internal security cases 

— _=_ (b) Criminal or general investigative cases 

iL- (c) Fugitive cases * 

— £_ (d) Applicant cases 
— £— (e) Accounting cases 
_JL (16) Physical surveillance ability.. 



C-L (17) Firearms ability. 

G_ (18) Development of informants and sources of information. 

_ __L. (19) Reporting ability: 

P (a) Investigative reports 
& (b) Summary reports 
^"* (c) Memos, lexers, wires — 

(Cgnsiden—sLconci seness; „£Cclarity; __£.organ izatio n; 
j__thoroughnes£_^accuracy; .inadequacy and perti- 
nency of leads; .&. administrative detail.) 
^ (20) Performance as a witness, 
_sL (21) I^pcutive ability: 

ir fa) Leadership 

fc§ (b) Ability to handle personnel 

Js> (c) Planning 

E_ (d) Making decisions 

££. (e) Assignment of work 

ij- <f j Training subordinates 

^, (g) Devising procedures 

&- (h) Emotional stability 



fi) Promoting high morale 
(j) 



Getting results 
-___ (22) Ability on raids and dangerous assignments: 

(a) As leader 

^- _ (b) As participant 
_*& (23) Organizational interest, such as making of suggestions for 

j_- improvement. 

^^(24) Ability to work under pressure. 
_£_ (25) Miscellaneous. Specify and rate: 

*£_ Dictation ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc):" 

- Supervisor - Seat of Government 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 

C (1) Is employee available for general assignment wherever needs of service require? Y" "(If answer is not "yes," explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?yeS (if answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? nO 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? ,110- (If answer to either question is "Yes," explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 12Q£J Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



m 



o 



fc 



PART I GENE RAL, COMM ENTS . ' 

■ « " * * 

Mr. Deegan presents an excellent personal appearance. He 
is tall, well-groomed and dresses in a conservative manner. ' He is a 
mature individual with a friendly likeable personality; 

During the rating period, SA Deegan was assigned to the 
Organizations Unit in the Civil Rights Section. In this capacity he supervised 
certain offices in the handling of Racial Matters, Bombing Matters, Federal 
Train Wreck cases and Destruction of Aircraft or Motor Vehicles investigations, 
He has displayed a good understanding pf the Bureau's objectives and 
responsibilities in connection with all phases of these matters, particularly 
with regard to the numerous problems received in the sensitive racial field. 
He is a hard worker and applies himself conscientiously in handling his 
responsibilities. He is thorough in reviewing material submitted by field 
offices- and makes every effort to insure that the field is properly discharging 
,their obligations in fully protecting the Bureau's interests. 

In addition, SA Deegan has been assigned the administrative 
handling of all racial informants. He has carefully reviewed the informant 
situation in various offices and has been alert to spot the weaknesses arid 
; needs of the various offices in this regard. Deegan takes the proper action 
to guide the field in, the matter of racial informant coverage and meticulously 
observes to insure that the Bureau receives full value from its informants., 

SA Deegan exercises* good judgment arid common sense in 
performing his duties and is forceful and aggressive as needed. He has 
quickly grasped his responsibilities as a Supervisor at the Seat of Government. 




E: 
Initials 



-, 


o 


"J* 


V 




PART H SPECIFIC COMMENTS . * 


» 


* 




B. » 


,, 


' ! 


- 


J* 







It Justification for. Any Minus Ratings Given 



N. A. 



2. Experience and Ability as Inspector's" Aide 



N. A, 



3. Participation .in Informant Program 



N. A. 
4.- Testifying Experience-and Ability 

N. A. 
5. Disciplinary Action 






N. A. 



i^pioyee'i 



Employee's 
Initials 



o 



c 



, t 



6. Accounting-Information 

N.A. 

7. Police Instruction 

N. A. 

8. Sound Training 

N. A. 

9. Resident Agents 

N. A. 
10., Foreign Language Ability 

N, A. 



11.. Current Suitability for Administrative Advancement 

Is Agent (a) interested in (Ye s xxx N o ), (b) completely 
available for (Ye s xxx N o ), and (c) considered completely 
qualified at present for administrative advancement including 

experience, ability, personality, and appearance? (Ye s X^ JNO 

(d) K answer, to (c) is "Yes, " would you consider his qualifications 

very good , .excellent , outstanding . (e),lf answer 

•to "(c) is "No, "does. he have potential for future administrative 

advancement? (Ye s xxx No ,). SA Deegan is not .considered 

qualified at present for administrative advancement .'as it is felt 

he needs additional experience as a Supervisor at the Seat of Government. 





Employee's 
Initials 
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TO 



FROM 



SUBJECT: 



UNITED STATES GOVERNMENT 

Memoranda 

\Mr, Rosen y 



To'son 

Belmont 

Moht 




date: June 18, 1964 



C: L. McGowan 




REQUEST OF MRS. JOHNHAUGHEY, 
MR. JOSEPH HAUGHEY, AND 
FATHER OWEN HAUGHEY \ ^ fc 

rHau! 



TO -MEET THE DIRECTOR 




Mrs t ,fe 



lather Ow'ej 



k a Catholic 
Charles Haughey 



priest) are the mother -and Brother of Charles 

is the Minister of Justice of Ireland and the son-in-law of Sean Lemass, 
Prime Minister .of Ireland. They are. th$Velatives of Mrs. Joseph G. 
Deegan, wife of Special Agent Joseph G.kDeegan of the General Investigative 
Division, and are presently visitinethe-United States. They will be driven 
to Washington, D. C. , by Jo§^fe^^ghex(an uncle of Charles Haughey) 
on June 23j 1964, and have expressed to SA Deegan the desire to meet 
with Mr., Hoover if his schedule permits and take a tour of FBI facilities. 

.. Father Owen Haughey has advisgdthat he and his family have 
great admiration for the Director and the work of the FBL SA Deegan will 
accompany the Haugheys on the Bureau tour. 



ACTION: 



67- 



sS, 



OBS' 



. If the Directors schedule permits on-June 23, proEpft-is — ^^r^_^^^ 
desired that an appointment be maderfor Mrs. John Haughey, I$rvJJJ$ge$g ior/lT 
Haughey and Father Haughey to Jmeet Sli him. ' ~Z^r~r-y 



Haughey 

JGD:ers 
(6) 





1 - Mr. Rosen 
1 - Mr. MaUey 
1 - Mr. McGowan 
1 - Mr. Deegan 
1 - Mr. DeLoach 

o5W \ '9* \ o 



V ^C£.Ako'"-DBcC10tf 




far sS<Z 




-yxr 



/ y ! PD-2S3 mey?lLp/63) 

■-'■* /s ~" r \ 



X 




o 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU, OF INVESTIGATION 



In Reply* Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 2053$ 

Dear Sir: 



♦ iu 1 fusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except^self-destructfon while employed as a Special Agent, I am for- 
warding herewith (by Check - K3fiXXRtHSfr) the sxim of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. - " 



The Director of the FBI will appoiht.a committee which shall consider all matters pertaining to tho acquisition,. safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director impertinent matter's. 
The Assistant Director of the Administrative Division of the FBI -shall receive. all contributions- and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit: a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to y pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of. monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUR EAU 

Official Bureau Name (please type or print) " |Date 



sa Joseph G« Deegan 



5/22/64 



Office; of Assignment (or SOG Division) 

General Investigative Division 



The following person is designated as my beneficiary for Special Agents Insuranc e Fund: 
Na me, (primary beneficiary; use giv en first name i( female) " " " 



Relationship' 

Wife 



Address 



57 Oak Road, Briaacliff Manor, New York, 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



The following, person is designated as my beneficiary under ,the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other thoh travel accidents. 



b6 



Na me (primary beneficiary;- use giv en first name if female) 



Adore 



Relationship 

Wife 



Address 



57 Oak Road, Briar cliff Manor, New York 



Name (contingent beneficiary, if desired; use given first name if female) 



Address' 



Relationship 



Very truly yours, 



Payment Received 
Special Agenls Insurance Funtt ^prA^t 

"j.Edgailoover.DitelSorJU^ JA : o^ 



JL/a 



M^ 



A^^ 
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5010-10* 



Q 



TO 



FROM : 



UNITED STATES GOVERNMENT 

Memorandum 

Mr, DeLoach 
M 



DATE: 



6-22-64 



¥fft 



V 



Tolson .— 
Belaont >. 

Mohr 

Casper *. 
Callahan 
Conrad — 
DeLoach 
Evans _ 
Gale _ 
Rosen « 
SuUIvaa , 
Tavel „ 



Trotter ._ 
Tele* Room 

Holmes «— 
GandY _ 



w 



subject. REQUEST OF MRS. JOHN HAUGHEY, 

MR. JOSEPH HAUGHEY, AND 
FATHER OWEN HAUGHEY 
TO MEET THE DIRECTOR 

Reference McGowan to Rosen memorandum of 6-18-64, captioned 
as above, in which it was related that Mrs. John Haughey, Father Owen Haughey and 
Mr. Joseph Haughey, desire* to meet Mr. Hoover and take a tour of FBI facilities. 
The Haugheys are relatives of Mrs. Joseph G. Deegan, wife of SA Joseph G^JDeegan 
of the General Investigative Division. 

The Director indicated that he will see this group in his office at 
10:10 a.m., 6-23-64. 

Above memorandum indicated that Mrs. John Haughey' and Father 
Owen Haughey are the mother andbrdtheraof the present Minister of Justice. of Ireland, 
Charles Haughey. Charles Haughey is the son-in-law of Sean Leraass, Prime Minister 
of Ireland. Mr. Charles Haughey is avnephew of JoVep'biHaughey. „ : 

Mrs. John Haughey, Father Owen Haughey and Mr. Joseph Haughey 
are not identifiable in Bufiles. It is to be noted that Mrs. Haughey is a resident of 
Dublin, Ireland, that Father Owen Haughey, a Catholic priest, is a member of the 
Oblate of Mary Order of Ireland and that Mr. Joseph Haughey, a resident of New York 
City, is a retired New York policeman. 

Bufiles contain no information regarding Mr. Charles Hsttighey. 

RECOMMENDATION : 

For the Director's information. ^Cr^™ 

* •"' US' 1&& 




1 - Mr. DeLoach 

1 -Mr. Rosen 

1- Mr. Deegan. ^ r^u^a.u * 

1 - Miss Holmes W ^ 

1 - Tour Room- . . -- ? 5* kU M 




Seajrc* ul ^....Numbered .^.Jp/^ i 

6 JUi: 231264 ' 



Bfl? 



ELRrcar 
(10) 



^ns ^* 



%h% ^i91,«A 



1 y/ 8 JtthZBm 






•f - J '«- 






_:> 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



Mr. Callahan 



C. ,R* Davidso 



DATE: 6-22-64 



Tolson _ 
Belcoont . 

Mohr, 

Casper — 
Callahan 
Conrad _ 
DeLoach 
Evans — . 
Gale 



/ 



Rosen ,-— — . 
SulHvan _ 
Tavel _ 
"Trotter __ 
Tele. Room 
Holmes — . 
Gandy „ 



w 



SA JOSEPH GV/DEEGAN 

Supervisor - Civil Rights Section 

Organizations Unit 

General Investigative Division 

EOD 1-29-51; GS-13, $13,265 

Veteran 

The following is ,a summary of SA Deegan f s record for 
the Director's use* 

Since entry on .duty 1-29-51, he has continuously served 
as an Agent • His field assignments began at Indianapolis, then Detroit 
and New York (at his request)* While here for In-Service, the Director 
saw, him on 7-19 r 55 arid stated he made an excellent personal appearance 
and rated him above average * He was approved as a street surveillance 
relief supervisor in the New York Office and in March, 1956, he received 
Inspector f s Aiitle training • 

On 6-4-56 he was transferred to the Domestic intelligence 
Division arid assigned to the Espionage Section* On 9-4-58 he was ordered 
transferred to the New Orleans Office* This transfer action was taken as* 
a result of reducing per so rineLJLn that Division* He was selected for 
return toHbfie f ield^Inasr^^ he could assume the 

duties of; an ASAC or SAC\and he needed further experience and polish. His 
work as a Supervisor had been satisfactory, -however /.he had some difficulty 
with paper work and had been a bit slow iri getting to the heart of a 
problem and working out immediate steps to handle it* At the time of 
i transfer, his wife ;was expecting a, clilld arid he was temporarily assigned 
I to the Washington Field Office. He saw the Director on ,9-3-58 and* was 
I told he needed more "seasoning .in* the field* 

I- Oh 11-19-58 he arrived at New Orleans and in March, 1959 
he as approved as a Relief Supervisor* He was designated Alternate Senior 
Resident Agent at Monroe, Louisiana, on 1-19W60. .The Director saw him 6-2MD 
and rated him above average* * 

While serving, as an Inspectors Aide on the Tampa and * 
Mobile inspections conducted 2^§l a £ind 3/61, he asked to see Assistant 
Director Malone at T^mpa; t<£) Impress his extreme desire of advancing in the 
Bureau. He said he was^a career employee and wished to u ^^«^ «- +**~ lo ^^ J 



Mr* Malone stated he made r a:gctod impression and 
to advance be made a matter^pfuyebl^d for future 

. June 14, 1961 was the 3rd occasion tie Dix^ctor £k§ »hi ^* 
He was at a Civil Rights Refresher Training School and-^^e^Di^^itdf^tated 




t Enclosure - Permanent Brief of Supervisor Joseph G* Deegan 



(Continued) 



/ 



* 
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Memo C. R. Davidson to Mr. Callahan 

RE: SA Supervisor Joseph G. Deegan ^ 

Civil Rights Section ~ " * - 

he made a good, substantial appearance and rated him above average* 
SA Deegan said his service in the field since 11/58 had materially helped 
him. The Bureau was his career and he desired to advance. The Director . 
remarked that his attitude was particularly wholesome, and he believed 
consideration should be given to assigning him additional responsibilities 
so he could advance. 

On 2^12-62 he received ah of f ice of preference transfer to 
New York and on 8-14-62 he ,was made a Relief Supervisor. In 11/63, he 
ca;me in for Specialized Interstate Transportation of Stolen Property In- 
Service. The Director saw him on* 11-4-63 and stated he made a substantial 
personal appearance, seemed to be intensely interested in his assignment 
and rated him "above average. The Director thought he had potentialities 
for greater responsibilities in the service. 

\ On. 2-16-64 he was transferred to the General Investigative 

Division and since that date has been assigned to the Organizations Unit 
of the Civil Rights Section where he supervises certain offices in the 
handling of Racial Matters, Bombing Matters, Federal Train Wreck cases and 
Destruction of Aircraft or Motor Vehicles investigations. Section Chief 
McGowan advised in his 60-day report dated 4-20-64 that he was a hard 
worker, applied .himself conscientiously, was thorough in reviewing material 
submitted by field offices and made^eyery ef fbrtLto^ingure that the field 
was properly discharging their obligations. He had also been assigned to 
the administrative handling of all racial informants. He exercised good 
judgment and common sense, was forceful and aggressive as needed, and had 
quickly grasped his responsibilities as a Supervisor at the Seat of Governim 

To date, he has .received 4 COMMENDATIONS, the most recent 
12-22-59 THROUGH SAC Bachman for his assistance on a criminal case. He has 
been CENSURED twice, ,3-20-58 and 2-24-60. He has received 2 letters of 
APPRECIATION for Suggestions. 

By letter 1-29-61 he received the Director's CONGRATULATIONS 
on his 10th Anniversary. His overtime performance has been satisfactory. 
He is .available for general and special assignment, and is interested in 
and available for administrative advancement. The last performance report 
only accounted, for his services the first 60-day s in the Civil Rights Unit 
and no specific comment was made concerning qualifications for adminis- 
trative advancement. Since 2/62 he has listed New York as his only office 
of preference. Based on seniority he is 15th for transfer to New York; 



SA Deegan is 39 years old, a native of New York City, h e 
is married and has 5 children + I 

i 

-2- 
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Tolson 



DeLoach 

Evans 

Gale^ 



Sullivan 
Tavel . 
Trotte* 



- ^ 







August 11, 1984 



& 



Mr. Joseph G^MDeegan 
federal Bureau o£ Investigation 
Washkgton f B. C. 



Dear Mr. Deegans 



You ar o directed to report to Assistant JDlrector Sullivan, 
Room 807, Biddeli Building, for assignment. 

Sincerely yours, 



John Edgar Hoover 
Director 




1- Mr. Rosen (Personal Attention) . ., ... 

l«Mr. Sullivan (Personal Attention) Advise A&ainistrative Division the date 
SAJDee^ reports for 'assignment. 

1 - Mr. 'Mohr 
1 -Mr. Callahan 
1-Mr. C. Bay Davidson 
1 - Miss TJsitton 
It- MrsV Axtell 



- Payroll 



AUG 12 1S64 



T«le. Rooin 
Holmes — 

Candy ■, 
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1 OFFICE OF DIRECTOR 

I FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 




MR. CALLAHAN 



«-" ~ ~ . "ftp. CONRAD . 

_25-6-64 q. l^ftH 
Dear Director, ^SC'tp/) i^D«eS^^*_I 




MR. ROSEN 



On behalf of. my mother. & myself MR - SULl - ,VA " 
I wish to thank you sincerely for MR ' TAVEL - 

your graciousness & kindness in 
receiving us during our visit to 
Washington. 



MR. TROTTER 
MR. JONES 



TELE. ROOM 
MISS HOLMES 



MRS. METCALF 



(Rev. Fr) Owen Haughey miss candy 
0. ML I. 



COPY:crt -> 
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FD ,-W5j(Bsir. 6-20-57) 



«»r 



Name of Employee:. 



o 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



a 




JOSEPH GMDEEGAN 



Where Assigned- fifinpral TnvpsfigaHvp 

(Division) 



Organizations Unit 
Civil Rights Section 



Official Position Title:. 



(Section, Unit) 



Special Agent 



Rating Period: from 



4/21/64 



to. 



8/18/64 



ADJECTIVE RATING:. 



EXCELLENT 



Employee's 
Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 





1D*/L^ Section Chief JU*. /£ /?£? 

Signature * ^ Title (J Date 




Signature 



Assistant Director 

Title 



Date 



Assistant Director AUG 261964 



Signature 



MB4 



OA 



Title 



_J)ate 



67 -^s ^rp¥3r /CoO\ 



snr 



TYPE OF REPORT 



- ^4L± A 

g T.1I3 4 






O h* Ju w p* * 



( ) Official 
( ) Annual 



T AUG271964 



(X) Administrf^fe 
( ) 60-DaVl 
( ) 90-Day 
(X) Transfer 

( ) Separation from Service 
( ) Special 



=a*U 



*?»■ 



FD-185a (Rev. 4-14-58) 



a 



FORMANCE RATING 



oQbi 



FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee 



JOSEPH G. DEEGAN 



™» Special Agent 



Rating Period: fam, 4/21/64 8/18/6 4 




D 



RATING GUIDE AND CHECKLIST 

Only those items having pertinent bearing on employee's^ performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: m 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. ' * * ' 

Satisfactory (good or very good). 

Unsatisfactory. * t x 

,No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires" (A) that all rated elements be , '+" and (B) that each and every rated element be factually justified, by narrative detail on 
reverse of Form FD- 185. 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated ''Excellent" he mustnot be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list arid must be rated "Excellent!' or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. ' s - * * 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



IF 






E. 



(1) Personal appearance. 

(2) Personality and, effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness, to equitably snare, 
work load). 

(4) Physical fitness (including health^energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. - 

(7) Judgment, including common sense, ability to arrive at proper- 
conclusions, ability to define'objectives. 

.(8) Initiative and the taking of appropriate action on own 

responsibility. 
(9) Planning ability and its application to the work. 
(10)' Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, Including amount of acceptable work produced, 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure, tot meet is 
attributable to causes beyond employee's control, 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
application. " 

(14) Technical or mechanical skills. 
, (15) Investigative ability and results; 

"* (a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

£_,(d) -Applicant cases 

£— (e) Accounting cases . 

(16) r Physical surveillance ability. - — ■ . • '— 

Specify general nature of assignment during most of rating period (such as security, criminal- applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc): - : : : " 

^ Supervisor - Seat of Government _^_ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — : — : -— 

Desk Man : . - ^_ 

C. (1) Is employee available for general assignment wherever needs of service require?^ ^ (If answer is not "yes>" explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?.. ye S(If answer is not "yes," explain, in narrative comments^ 

D. 1. Has employee had an abnormal sick leave record during rating period? flQ.2. Has employee usedmore sick leave (including annual leave or LWOP 
for illness) during rating period than the. amount of sick leave earned during such period? J1 0...(If answer to either question is "Yes," explain'in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1250 Yes L — J No r , 

If answer is "yes," personnel file must reflect the following; (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



O 
11 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

-J2 (b) Summary reports 

"- '^ (c) "Memos,, letters, wires 

(Considert_££Zconcise ness; «j£lclarity; „£Lorgan izatio n; 
_£.thoroughness;.£Iaccuracy;j£.adequacy and perti- 
nency of leads; £L- administrative detail.) 

(20) Performance as a witness,' 

(21) Executive ability: 
£L (a) Leadership 

£_ (bV Ability to handle personnel 

£. (c) Planning 

A (d) Making decisions 
~£ (er Assignment of work 
& (f) Training subordinates 
*j (g). Devising procedures 
i) Emotional'stability * 
Promoting high morale 
Getting results 

(22) Ability on raids and dangerous assignments: ;< 
. (a) As leader 

- (b) As participant 

(23) Organizational interest, such as making of, suggestions for 

improvement. 

(24) Ability to work under pressure. 



(25)JvliscelIaneous; Specify and rate: 
& Dictation ability ^ 



O 



A. 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



w. 



Standard Form 88- 
* (Rev June 1956) 
Bureau of theBudget* 
Orculaf A-32(Rcv.) 
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-REPORT-OF-MEDICAt-EXAMINATION 



- - a , * H * 



NAME—FIRST. NAME—MIDDLE NAME.-*" " V 



iP^c 




J j.. HOME ADDRESS (Number street or RFD, city or town, zone and State) 



Jc^ 1 



/^PURPOSE OF EXAMINATION 



DE?AND COMPONENT OR POSITION 



S ft 



3. IDENTIFICATION NO. >* 



;as 



TE OF EXAMINATION 



<?-XY'<:<S 



JWom c 



8. RACE 



DATE OF BIRTH 



^^3la< 



!<?/&* 3- c 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



II. ORGANIZATION UNIT 



CE OF BIRTH H 



14. NAME. RELATIONSHIP. AND ADORESS OF NEXT OF KIN 



IS. EXAMINING' FACILITY OR EXAMINER. AND A 






R.AND ADDftCSS ^ ' , 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



"CLINICAL* EVALUATION 



"r ' ' Tfc -• 



NOR- 
MAL 



{Uheck each item in appropriate cot' 
umn; enter "NE" if not evaluated.) 



18. HEAD.'FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. EARS— GENERAL iIntt * ««.co»oJi> Mvrfitory 



23£drums (Perforation)?" 



24. EYES— GENERAL iVUvel acu%t* And nfraetfm 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction)* 



27.,OCULAR MOTILITY ga^SLgg' 1 



28. LUNGS *ND CHEST (Include breasts) 



29. HEART (Thrust, she, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS ANft RFfTMM Wemorrkoidt. Attvlae) 
QC. Anus AKP RECTUM (/Wrta<#t t/ iniltaUd) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES < Strtn <rth. «"** «/ 



36^ FEET 



37. LOWER ECTREMmESaa^,,^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



ABNOR- 
MAL 



* NOTES." (Describe every abnormality in detail. 'Enter pertinent item number before each, 
comment. Continue in item 73 and use additional sheets if necessary .) 

\ 



41. NEUROLOGIC' (Equilibrium te$t, undtr lUm ?j) 

42. PSYCHIATRIC jSptcifv any r*T$on<ditvd<iia(n>$ 



43. PELVIC (remote* only) (Check how donef* 
Q VAGINAL D RECTAL 



r^y^V 



iSM 



v ; «-l^ 



*c 




67- ^^fl^V 



Searched 



«a& 



Numbered. 



\2 OCT 16 .^64 



-47 




(Confinue in ifem 73) 



44. DENTAL (Ffoce appropriate symbols above or below nutnber o/ upper and lower teeth, respectively.) 

o-Rcstorable teeth X— Missing teeth (6X8) —Fixed bridge, brackets to 

-t-Nonrcstorable teeth XXX-Replaeed by dentures include abutments.. 



¥ 1 - 2 



5 6 



fi 



H 32 31 30 . _ 29, 28 
\ J X -JC:, 



27* '26, 25 



10 11 12 13 W 



15 16 £ 




24^ ^23 22 21 20 19 18 17 L F 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 






?s 



LABORATORY, FINDING* 



nr;- ^* 



^ 



45. URINALYSIS: A. SPECIFIC GRAVITY. / , Q ]^LJQk 



LBUMIN 



UGAR 



*^ 






// 



D. MICROSCOPIC. 



48.'EKgI 

WAvtr 



49. BLOOD TYPE AND RH 
FACTOR 



l&^U t,\ 



A. 



46. CHEST XRAY (Place, date, film number and result) * <&> 




SO. OTHER TESTS 




rrZST'--^--~-^mm 



ASfiF^ftii^' 



MEASUREMENTS AND OTHER FINDINGS 



55. BUILO; 1 SLENDER j MEDIUM ) HEAVY I OBESE * 56. TEMPERATURE* 



~i| 



51. HEIGHT 



57. 



HEIGHT /l 52. WEIGHT 53. COLOR HAIR 54. COL 

* . BLOOO PRESSURE (At m at heart level) 



54. COLOR EYES 



58. 



PULSE (Arm at heart letel) 



A. 
SITTING 



SYS. 



ia 



D1AS 



r9* 



B. 

RECUM- 
BENT' 



SYS. 



>D1AS. 



C/ . J SYS. 



STANDING 



(9 min.) MAS. 



A, SITTING^ 

7-9 



B..*AFTER EXERCISE 



C. 2 MIN. AFTER 



D. RECUMBENT 



E< AFTER STANDING 
SMIM."^ 1 * 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 



IT 20/ %() 



CORR. TO 20/ 



BY 



S. 



OX 



HZ 



CORR. TO 



BY 



LEFT 20/ 



I2£ 



j CORR<TO20/ 



BY 



OX 



2^1 



CORR. TO 



BY 



62, HETEROPHORIA {Specify distance) 



ES* ^ ^ EX d 


R.H 




,LH. 




PRISM DIV. 


- * 


. PRISM.CONV. 

~" "CT \ , 




PC , Ptf 


W - ~ ^ J "ACCOMMOOATIorf^ 


«_ *. - 


64. COLOR VISION (T«( used and result) kjfj / 


65. DEPTH PERCEPTION ' 
(Test used and score)*- 


UNCORRECTED 


RIGHT « ' ' LEFT " " 


CORRECTEO 


66. FIELD OF VISION^ 


67. NIGHT VISION (7Wf used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. HEARING \ _ * 


71/ AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


RIGHT WV (JS^ ' I5 S "i AS"** 




* 


250 
tS8 


500 

stt 


1000 
lOUi 


20«f 
*048 


3000 


4000 


eooo 


8C00 
8l9t 


LEFTWV "' l2f /»5 SV * f^^ 


RIGHT 


*jA 


UD 


if 


X 




a> 


^r^ 


f 




LEFT, 


s 


s 


r 


/*J 


"- *-* & 


2*Y 




/ 




- 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



; \ 



Q^y\/\j^J f^<^X^ 



£Usc additional sheets if necessity) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses tcitkitem numbers) 



..**-.. i.-... 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INOlCATED'CSpwi/y) 



t*- 



76. 



A. PHYSICAL PROFILE 



H 



77. EXAMINEE (Check) 

A: Q IS QUALIFIED FOR 

€ I- B. Q » IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



,78. IF NOT QUALIFIED. 'LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



A- 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE , , > s. 



80. TYPED OR PRINTEO NAME OF PHYSICIAN 



81. TYPED OR PRINTEO NAME OF DENTIST.OR PHYSICIAN (Indicate wAfcA)i 



SIGNATURE 



£ 



NATURE- ? „ .«' 5. , . >/ ,''., NUMBER OF AT. V^^- 



82. TYPEO OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



m & 



NUMBER OF AT* 
CACHED SHEETS*, * 



f *- U.S. GOVERN MENT PRI ISlTi 







D 



OFFICE ;>9tf£<*$t2730 #$-i 






1 



-"--"^ 



Standard Form 89 
(Rev. Aug. 1950) 

BUREAU fc? THfc-BUDOET 

Circular A-32* 



o 



a 



rEPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORI 






SONS 




LAST NAM EVF1RST NAME— MIDDLE NAME 

DGECW TQStPH ft 



^ GRADE AND COMPONENTOR POSITION 



4. HOME ADORESS (Number, street or RFD, city or town, zone and State) 



%% 



RPOSEOF EXAMINATION 



(9 



SEX 



M 



?~ 2 9-Cy 



(iy DATE OF BIRTH 



(J0»i 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



11. ORGANIZATION UNIT 



LACE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



<cly*/. &y 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



(^•STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint exists) 



/fSFViMiiv m«iTopv " " ' " ,n9.iilASANY BLOOD RELATION (Parent, brother, sister, other) 

(}*} FAMILY HISTORY . ^ . - < ..^OR HUSBAND OR WIFF- 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(C/iecfc each item) 


RELATION (S) 


FATHER 






tt&fl f?T Tfiaua^e * 


(cS~ 




ts 


HAD TUBERCULOSIS 


* 


MOTHER 


43" 


<?Oo 


. - -=- 




_ 


is* 


r HAD SYPHILIS 




SPOUSE 


3S 


^/| - J -- - 


_ .- - _ _ _ _--*_-„= 


-. -^_ 




i^ 


HAD DIABETES 


" 




?'r 


f ( ~ 


= - 






u^ 


HAD CANCER 




BROTHERS 




*■ " e ~-~ 


„ _ _ _ _ j. _ - 








HAD KIDNEY-TROUBLE 




AND 




_ ^ . 


" - " 




U^ 




HAD HEART TROUBLE 


F/rrwe/? 


SISTERS 






, 






<— - 


HAD STOMACH TROUBLE 








t 


- 






t^ 


HAD RHEUMATISM (AtthtUU) 


- 


CHILDREN 


/r 


<>*0 


, __ 




f 




had" asthma, hay fever: 

HIVES 


f>#l/ctfT£fl 




n 


• f 


. 






U> 


HAD EPILEPSY ( Fits) 






f 


• r 


_ 






t^r 


COMMITTED SUICIDE 






4' 

IN- 


* * 










BEEN INSANE 


• 



$>AVE YQU.EVER HAD OR HAVE YOU NOW (Place freck at left of each Hem) 



YES NO 



{Check each item) 



itS NO 



(Check each item) 



YES NO 



{Check each item) 



YES NO 



(Check each item) 



\^ 



SCARLET FEVER. ERYSIPELAS 



GOITER 



TUMOR. GROWTH. CYST. CANCER 



DIPHTHERIA 



i> 'tuberculosis 7 ' 



W RUPTURE 



"TRICK" OR LOCKED KNEE 



C^' FOOT TROUBLE 



1^'RHEUMATIC FEVER 



., ^SOAKING JSWEATS 

*^i (Night sweats) 



s/ 



APPENOICITIS 



j^ "NEURITIS 



t^ Swollen or painful joints 



tS ASTHMA 



^ ^flLES OR RECTAL DISEASE 



^ 'PARALYSIS (Inc. infantile) 



*/ 



MUMPS 



SHORTNESS OF BREATH 



^ ^Frequent or painful urination 



„ -EPILEPSY OR FITS 



• 'WHOOPJNG COUGH, 



^ 'PAIN OR PRESSURE IN CHEST 



KIDNEY STONE OR BLOOD IN URINE 



\s 'CAR. TRAIN, SEA, OR AIR SICKNESS 



W ' FREQUENT OR SEVERE HEADACHE 



iS CHRONIC COUGH 



• "SUGAR OR ALBUMIN IN URINE 



tX 'FREQUENT TROUBLE SLEEPING 



tx 'DIZZINESS OR FAINTING SPELLST 



^'PALPITATION OR POUNDING HEART 



BOILS 



FREQUENT OR TERRIFYING NIGHTMARES 



• 'EYE TROUBLE 



HIGH OR LOW BLOOD PRESSURE 



w* 'VENEREAL DISEASE 



^ Depression or excessive worry 



EAR. NOSE OR THROAT TROUBLE 



*<"CRA*MPS IN YOUR LEGS 



RECENT GAIN OR LOSS OF WEIGHT 



• tOSS OF MEMORY OR AMNESIA 



w 'RUNNING EARS 



FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 



^ 'BED WETTING 



• 'fU 



x/ CHRONIC OR FREQUENT COLDS 



w'sT 



OMACH. UVER OR INTESTINAL TROUBLE 



BONE. JOINT. OR OTHER DEFORMITY 



ERVOUS TROUBLE OF ANY SORT 



*• ' SEVERE TOOTH OR GUM TROUBLE 



•" "GAIL BLADDER TROUBLE OR GALL STONES 



^ Lameness 



t* <NY DRUG OR NARCOTIC HABIT 



•r 



SINUSITIS 



Z^ 



JAUNDICE 



>*d>* 



LOSS OF ARM. LEG. FINGER. OR TOE 



EXCESSIVE ORINKING HABIT 



• 'ho! 



v/ 



HAY FEVER 



PAINFUL OR"TRICK'*SHOULDER OR ELBOW 



HOMOSEXUAL TENDENCIES 



6. 



HAVE YOU EVER (Check each item) 



22. FEMALES 



LESSRyfcA^H 



HAVE YOU EVER— 



B. COMPLETE THE FOLLOWING; 



• 



• 'WORN AN ARTIFICIAL EYE 



WORN GLASSES 



v^ 'WORN HEARING AIDS 



• 'STUTTERED OR STAMMERED 



Vs 



WORN A BRACE OR BACK SUPPORT 



^ 'ATTEMPTED SUICIDE 



^ 'BEEN A SLEEPWALKER 






tVEO WITH ANYONE WHO HAD 
-TUBERCULOSIS 



COUGHED UP BLOOD 



•6LE0 EXCESSIVELY AFTER INJURY OR 



TOOTH EXTRACTION 



BEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



BEEN TREATED FOR A FEMJ 



HAD 




MENSTRUATION 



HAD IRREGULAR MENSTRUATION 



ttlON OF PERIODS 
DATE OF LA^tT««Qp/ 



QUANTITY: 



Ono**hau Di 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS 



>FTHE^BS 



25. WHAT IS YOUR USUAL OCCUPATION? 



SffL 



26. ARE YOU (Check one) 

D RIGHT HJLNOCO Q UTt HANCCO 



iOciU 



t>7~*/SSo¥3-/(o/ 



f 



*t 



YES 



CHECK EACH ITEM YES OR NO, EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON, RIGHT 



fl-PFfih/D/c/ris - *^ /^ 
) 1 W ' 



^ 



17. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST, SUNLIGHT. ETC. 



\S 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



t^ 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



t" ' D. OTHER MEDICAL REASONS (//ye*, give reasons) 



28. HAVE YOU EVER WORKEO WITH RADIOACTIVE SUB- 
STANCE? 



V^' 



,29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 



\S 



30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, sta te reason and give 
details) 



l^ 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details) 



1/ 



32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 



^ 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITALOR SANATOR- 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



^ 



34. HAVE YOtf EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and give'details) 



x/ 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 

PHYSICIANS. HEALERS* OR OTHER PRACTITIONERS 
, WITHIN THE PAST 5 YEARS? (If yes, give com-. 

plete address of doctor^ hospital, clinic. 

and details) 



S 



(6. HAVEYOOTREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLOSf (// yes, which illnesses) 



l/ 



f 



HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 



*/ 



38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE 8ECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type* of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 



/ 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIEO FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 



3^ 
ylf 



Z. 



I CERTIFY THAT I HAVE REV1EWEO THE FOREGOING INFORMATION SUPPUEO BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. ORCLJNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT'ORLSERVICE. 



: ^ri 



POSES 



"?IG 



TYPED OR PRINTED NAME OF EXAMINEE 



^s/^Xdrw ^ ZPe£G>#» / 



NATURE 




h a 



JU^QU\y^J 



40. PHYSICIANS SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on ft positive djisvocrs in items tO thru S9) 



<z**j^-*~J te-eJlXJi^ *w4 



T±zr 







TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 



6 



WAufre/'f 



SIG$fURE*> i t 



Tf : — = : 

'■ ■■- . o 



FD-300 (Rev. 10-10-62) 
-• ,. V 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee 1)E£ £# ^ ToSfPfr 6 fa /? C £. 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 * 72 
9 65 76 

11 67 

- *■ * 

46. Is "necessary unless facilities for affording same' are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. is necessary unless facilities for affording same are not readily available. 

71; Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted iff the hearing Joss exceeds a 15 decibel average in either ear in the conver- 
sational speech range_(500, 1000,. 2000 cycles)*., _ 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 

Examinee Epis EH is not qualified for strenuous physical exertion. 



To be Answered^ in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



EpNo U2 Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
E(D No CD Yes ill' "yes" please specify defects. : — . — 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye^and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a*motor vehicle? LJYes SjNo 
If recommendation is based 1 on a factor other than above standard, indicate basis — ; 






11 



FBI 



_ 


Desirable Weight Ranges for Males 
n 7 M j ftM'Til' 






Height" ^ '. 


'; Small. FronteT ( Ji J4 HekiL Rome , 


Large Frame 


5' 4" 


.; 117^125 


. 123 -r 135' 


131 - 148 


&'5Z 


120 -, 129 


126 - 139.. 


134 - 152 




5'6" : 


124-133 * 


.136-143. 


138'- 157 




■5' 7/' 


128 - 137 


134- ,148 


143 - 162 


5' 8". 


132.- 141 


138 - 152- 


147 - 166. 


.5' 9"- "* ■ 


, 136-146, 


. ,142-156 . . 


-151 - 170 




. 5'10" 


'.. „. .. 140 t 150 , 


.. 146,-, 161 , . 


155 - 175 


5' 11" 


. 144 - 154 


150 - 166 


160 - 180 




6' 


148 - 158 


* 154- 171 


164 - 185 


6' 1" 


';,, 152 t. 163 


"158 - 176 


169 - 190 


6' 2" 


. ... "156- 167 ;. 


-463'- 181 


174 - 195 


6'-3"' .«-, j 


kl M60-.47f i ' 


„ ' 168% 486. 


. • .178 - 200 


6'4?; .. ! - 


'.-.! ./.i69.-,180 


J7.8vv.196 ~ - 


188 - 210 


6' 5" " " • 


174;- 185' . 


■i - ■ 
. : *. 182^ 202 


. . 192 -.216 



4- Examinee's frame f is E] small EH medium- # EZJ large 

5. Considering^above weight table', the examinee's 'frame ,/ctnd ! other individual physical characteristics, 
I consider his present weight, El Satisfactory , 'CZlExcessive ,Q Deficient 



6. Under proper medical supervision, examinee should D lose 

EJgain 



Remarks: 



.pounds 
.pounds 



-#*. *• j* 



S 




<l£> 



^Signature of Medical Examiner) 
(Date) 



/ 



o a 



Wi Ci Sullivan 8-19-64. 

.?. <J» Baumgardrier 



executive order 10501 

safeguarding of official information 

in the: interests, of the defense of 

THE UNITED STATES 



Reference is made to SAC Letter £6-61;, 



Supervisors Joseph G. Deegani Frederick H. Freuhd, Jr.; 

; ( and Joseph C. Tralnor 



reported to tne internal security section, of the Domestic Intelli- 
gence Division on 8-19-64. Accordingly* it is recommended that 
the above Supervisors* names be added to the list of those persons 
in the Domestic Intelligence Division authorized to classify, 
declassify, upgrade and/or downgrade, defense information in 
connection with their official duties*. 

RECOMMENDATION; be 

That the' above names be added to the. aforementioned 




list* 

Personnel File of SA. Joseph G.MDeegan 
Personnel File of SA Frederick H. Freuhd. Jr * 

1 - Personnel File of SA 

1 - Personnel File of SA 

1 - Personnel File of SA Joseph c. Trainor 

1 -- Administrative Division (Movement will make appropriate 

1 notations of the ahoye additions;.) 

1 - Mr. Sullivan. 

1 -' Mr. Baumgardner 

FJB:skw 
(9) 



I 




< 



^ 



PD-;8S (Rev. 8-16-63) fl 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of -Employee: 



JOSEPH G. 1DEEGAN 



a 




Where Assigned: Domestic Intelligence Internal Security 

(Division) (Section, Unit) 



Official Position Title and Grade: Special Agent, GS-13 



Rating Period: from August 19, 1964 



*~ October 19. 1964 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 




Employee's 
Initials 



Rated by. 



Reviewed by: 



Rating Approved by 



ignatute 



flntion Chief 




Title 



.* Date oJSti&h* 



Assistant Directo r 10-19-64. 

Title y <J? ate s -*Kx 

Assistant Director OCT 21 J9S4 



Signature 



Title 



Date 



if 



f O0T271W 



□ Official 
| | Annual 



TYPE OF REPORJTfi ?.. UfJ? d ¥3 -~lk& 



REC-140 



^eWy2Z iS»D- 

Q-90-Day^ 

j j Transfer 

j j Separation from Service 

I | Special 




Tf 



FD.l85a (Rev. 4-14-58), 



ERF 



UtPI 



PERFORMANCE BATING GUIDE 
FOR INVESTIGATIVE PERSONNEL, 

(For use as attachment to Performance Rating I\ormjNo.'FD«185) 



*■»)' 



Name of Employee 



JOSEPH G. DEEGAN 



Title 



SPECIAL AGENT 



■*&, Period: .-. 8/19/64 , 10/19/6 4 



RATING GUIDE AND CHECKLIST - 



Note: Only those items* having pertinent bearing on employee's performance should.be rated. All employees in same salary grade should be compared. 

Rate items as follows: 
— j£ — Outstanding (exceeding excellent and deserving of special commendation). 

' fc Excellent. 
jZ Satisfactory (good or very good)/ 



^ Unsatisfactory. 

_ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

I. "Outstanding" adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185.\ , 

"Excellent," "Satisfactory** or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however," for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that, 
adjective rating is reasonable in the light of elements rated. 
A Any elemjjnj rated "Unsatisfactory" must be supported by narrative comments. 
B, An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD«185. 



2. 



,(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts,. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

,(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

- conclusions, ability to define objectives. 

T (8) .Initiative and the taking of appropriate action on own ■ 
responsibility.. 
(9) Planning ability and its application to the work. 
f? (10) 4 Accuracy and attention to pertinent detail. 
( (U) Industry, including energetic, consistent application, to duties. 
jh (12) Productivity, including amount of acceptable work, produced 
and rate of progress on or completion of assignments. Also 
.consider adherence to deadlines unless failure to meet is 

— attributable to causes beyond employee's control. 

— £sE — (13) Knowledge of duties, instructions,- rules and regulations, in- 
cluding, readiness of comprehension and "know how" of 
p. application. 

■ (14)* Technical or mechanical skills.. 

-jEI (15)^ Investigative ability and results: 

P (a) Internal security cases, 

^ (b) Criminal or general investigative cases 

& (c) Fugitive cases 

° (d). Applicant cases * 






O 



(7t (e) Accounting cases * 
(16) Physical surveillance ability. 

Specify general nature of assignment during most of rating period (such as 
tor, etc):* ; ; - \ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 
~ (a) Investigative reports 

_S (b) Summary reports 

f (c) Memosjetters, wires 

(Consider: Jl— conciseness; £_c!arity; ^.organization; 
i£^thoroughnessj£_accuracy;:£Ladequacy and perti- 
nency of leads; c— .administrative detail.) 

(20) Performance as a witness. 

(21)J£xecutive ability: 
.£— (a) Leadership 

b) Ability to handle personnel 

c) Planning 

d) Making decisions 

e) Assignment of work 
(Q Training subordinates 
(g) Devising procedures 

f^, (h)' Emotional stability 
T" * (i) Promoting high morale 
& (j) Getting results 
& (22) Ability on raids and dangerous assignments: 

__ (a) As leader 
^ __ (b) As participant 

£ (23) Organizational interest, such as making of suggestions for 
_ , improvement/ 

^ (24) Ability towork under pressure, 

-£ :'(25) Miscellaneous. Specify, and rate: 

_^E * Dictation ability ' : — 



security, criminal, applicant squad, or as Resident Agent,, supervisor, 



instruc- 



Supervisor - SOG 



B. Specify employee's most noteworthy special talents (such as investigator,- desk man, research, instructor, speaker): - 

-—- — - De s k M a n-. : — = : = 

C (1) Is employee available for general assignment wherever needs of service reqmre ?y eS (If answer is not *Ves> w explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?, yes(lf answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating r*rind? HO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? J HO (If answer to either question is "Yes," explain in 
narrative comments.) 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? L 



HHYeiCZ] 



No 



If answer is <*yes," personnel file must reflect the 'following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau jroad test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding," Excellent, Satisfactory, Unsatisfactory. 



EMPLOYEE'S INITIALS 




f 



o 



PART I - GENERAL COMMENTS 



Supervisor Deegart has been assigned to the Klan- 
Hate Group Unit in the Internal Security Section since 
August 19, 1964. He presents an excellent personal 
appearance, is tall, well-groomed, and dresses in a 
conservative manner . He is a mature individual with a 
friendly, likeable personality. 

In his current assignment, Mr. Deegan supervises 
all. racial informants and sources. He has demonstrated 
he possesses a good understanding of the Bureau 1 s objectives 
and responsibilities in connection with the currently 
explosive racial situation in the United States. He 
evidences an awareness of the numerous problems in this 
particularly sensitive area of the Bureau's operations. 
He is a hard worker, applies himself conscientiously 
to his responsibilities, and handles a large volume of 
correspondence. He is thorough in reviewing communications 
from the field and takes proper action to insure that we 
are discharging properly our obligations in these matters. 

Supervisor Deegan has been particularly 
effective in his administrative handling of racial 
informants and sources. He has continuously evaluated 
the Bureau's over-all racial informant coverage and has 
been alert to determine the needs of our various field 
divisions. He is meticulous in assuring that we operate 
our racial informants to their full potential. 

Mr. Deegan has shared equitably in the work 
load of the Section and is completely available for 
transfer wherever his services may be needed* His 
weight is within desirable limits and he has no 
physical limitations which would adversely affect 
the performance of his assigned duties. 

Based on his over-all performance, he is 
entitled to the adjective rating of Excellent in Grade 
GS-13. 




^ •■ -. ,. — 

*} ; PART Q - SPECIFIC COMMENTS 



ii . ,. , . \ 

*' T. JUSTIFICATION FOB ANY MINUS RATINGS GIVEN: r : " ^ 



.* N..-A. 



2. EXPERIENCE AND ABILITY AS INSPECTOR* S AIDE 

N.A. 

3. PARTICIPATION IN INFORMANT PROGRAMS: 

N.A. 



4. TESTIFYING EXPERIENCE AND ABILITY: 



N.A. 



5. DISCIPLINARY ACTION 
N.A. 



6; ACCOUNTING INFORMATION 
N.A. 



7. POLICE INSTRUCTION 

N.A. 

8. SOUND TRAINING: 



N.A. 



9. RESIDENT AGENTS 
N.A. 




f •■ 



+■4 



d 
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10 .- FOREIGN LANGUAGE ABILITY: ' ' - 


4 

Name of 
Language 


Completed 
school 


Can handle 
typical investi- 
gative problems 


Frequency 
Used 


(Indicate proficiency 
, in each phase as 
Excellent, Very' Good, 
Good, Fair, ; 
Unsatisfactory) 


Past 

Rating 

Period 


En- 
suing 
Year 


Writl 


;en Oral 


Speak 


Under- 
stand 


Read 


Write 


Yes 


No 


Yes 


No 


Yes 


No 


Da, 


Wk. 


Mo. 
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c) 

d) 
e) 



11. ADMINISTRATIVE ADVANCEMENT: 

a) Agent is interested in administrative advancement* 



Agent is completely available for administrative 
advancement 



Yes ^7 No FT 
Yes 9Sc7 No /T 



Agent is considered completely qualified at present 

for administrative advancement including _ -^ 

experience, ability, personality and appearance * - Yes fj No 3&7 



Consider qualifications Very Good 
Excellent 



Outstanding 



Agent has potential for future administrative 
advancement (comments required) 



- Yes ffl No /T 



* Special Agent Deegan is not considered qualified at present 
for further administrative advancement as it is believed 
he needs additional experience as a supervisor at the SOG. 



- 2 - 
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March 31, 1965 
PERSONAti 



r 



4 



Mr. Joseph GyjDeegaa 
Federal Bureau of Investigation 
Washington, B. C. 



Dear Mr. Deegan: 

I want to eommend you for your 
excellent supervision from the Seat of Govern- 
ment of the handling of a confidential source 
who furnished vital information relative to the 
investigation of t he Civil Rights case involving 
and Others. 
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Through your foresight, ingenuity 
and skill, the services of this source isrere 
retained and your over~ali supervision on a 
day-to-day basis of his activities was noteworthy* 
As a result of your direction of the field, this 
source was brought to a point wh^re he voluntar- 
ily gave information leading to the solution of 
this crime* Your fine work is appreciated* 



Sincerely yours, 
Ajgdgar Hoovsc; 
1 - Mr* Sullivan (Personal Attention) 

Based on information submitted, it has been concluded that 




jrgi&pp^*^ 



Belmont 

MoJir , 



m 




1 - Miss Usilton (Sent Direct) tttCAA 
CTP:dks ' * 



Casper* ^"* 



Callahan _t.? 

Conrad ----.. 

Ten : 

Rosen ."-_-_, 

Sullivan™, - 

Tavel „ J. .„ 
Trotter - _- -_ _ 
Tele, tf od$t «_ 
Holmes r . _ 
Gandy — ^-_-_, 






15 Based/on memo Rosen to Belmont 3. 
Administrative Division 3 
Wola Liuzzo, et al 



T 



31-65 re 
Victims, Civil 



30r65 and addendum 
et al, 



Rights; Election Laws. 



maiujroomCD teletype unit CZ3 



^J 



TFD-289 (3-28.S6) 



O 

PAST SAFE DRIVING RECORD CERTIFICATION 



ft 



ME OF OPERATOR (PRINT - LAST, FIRST, HIOOLE INITIAL) 



OATE 



l-lo'lf 



DIVISION AND SECTION ASSIGNED 

Pif> /VT- S£c~ 



POSITION TITLE 



THIS IS TO CERTIFY THAT I PRESENTLY JS HOLD □ DO NOT HOLO A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
ORIVER'S LICENSE, 



PERMIT ISSUED BY: ^^ - ^ „^ , -^ 

(STATE, TERRITORY £TflT£ Of 1/ 1 $G i M If 

POSSESSION, DISTRICT) 



PERMIT NUMBER 



$0SlLS~7?34hC3ms 



PERMIT EXPIRES 



^/*7/£y 



THIS IS AN UNRESTRICTED t/frflaXftVCHU - PERMIT, (IF RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 



THIS FURTHER CERTIFIES THAT 0URIN6 THE PAST THREE YEARS I HAVE DRIVE* A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATE! Y ~Z6 Q6 d mUES. DURING THIS TIME (A) \ CH HAVE £3 HAVE NOT RECEIVEO A 
TRAFFIC VIOLATION TICKET; 18) I CZ1 HAVE JS3 HAVE NOT BEEN HELO AT FAULT*' AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVEO IN A TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASC EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEOEO BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXEO BY DULY CONSTITUTED AUTHORITY. 



(/ SIGNATURE OF OPER^OR 



NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIODLE INITIAL) 

BRENNAN, CHARLES D. 



POSITION TITLE 

SPECIAL AGENT 



DATE 

4-7-65 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE: PAST THREE YEARS: 




CONTINUOUS SAFE DRIVING RECORD . 



| | 'INVOLVEO IN TRAFFIC ACCIDENT ANO FOUND AT FAULT** 
I CERTIFY THAT TH LS^MPIOYEE IS: 




UALIFIEO ON THE 8ASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

| 1 NOT OUALIFIEO ANO MUST DEMONSTRATE^ HIS QUALIFICATIONS BY SATISFACTORILY PASSING 



A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS 



57-NQX IOlCOKDED 



8 



APR 



1: 



S 



f 



***rK*A T ^ FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
TH£ EMPLOYEE, 




(SIGNATURE OF REVIEWING OFFICIAL) 



1 



^7 
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FD-2S3 (Rev. $-27-64) 




O O 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FOeNo. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, p. C. 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dips from any cause except self-destruction while employed as j a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment Will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
Is tp be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which commitjee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same Jto the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee "will consider the case, 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued jto the Assist-. 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. Theliabillty 
of the fund shall not under any circumstances exceed the amount of monies In the fund at. the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 

sa JOSEPH G. DEEGAN 



Date 



3/12/65 



Office of Assignment (or SOG Division) 

DOMESTIC INTELLIGENCE 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name ( primary beneficiary; use given fi rst name if female) 



Relationship 

WIFE 



Address 



1621 gairvjood Lane, galls Church, Va 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Do you desire to designate the above-listed beneficiaries as .the beneficiary and contingent beneficiary respectively b£ the 
Chas. S. Ross Fund as well? gZQ Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death,benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 

I — 



Relationship 

WIFE 



Address 



1621 Fairwood Lane, Falls Church a Va. 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Special Acr'= I:.'- '— 3 Ftr ' d 
T>"-2Nfcr::r, D;rc;:cr 



Very truly yours, 




jS 



n 



/CXsv^s' 



V 



*A 




ff. 
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Audit Record 

2-100 (Rev. 10-2 1-64) 



0|To: Mr. 



Re: Audit 
Assignment 




Class C/g/yyq . is *6? 

Topic #AC~lALl MPT*, 

Date ? a^/5/S.A 

Time 3'&~# ' 

Place ^a-V^O 




Mr. Callahan 
Mr. Casper 
Mr. Conrad 
Mr. DeLoach 
Mr. Evans 
MpTGale 
fr^Rosen 
r. Sullivan 
Mr. Tavel 
Mr. Trotter 



Mr. -Pett* ;7rw*:t*sr 



EVALUATION 



Name of instructor 



U 



? 



6£C*t4 



Division to which assigned 



Note: The lecture program is one of the most important academic methods used at the Bureau. 
The frank and constructive comments of the auditor are required if this program is to be kept 
vitalized. The knowledge imparted to the audience is the primary consideration in lecture 
evaluation* ~ __ ______ 

A. Subject Matter ^ 

(1) Contains usefubinformation rV^Ves f~"l No 
Is current fV] Yes {"") No ^ 

Lecture conforms withlecture outline [gpfe 8 



o 



(2) 



(3) 



_ . QJJ^ 

Main points could be remembered or s umm arized pcarTes 
Lecture was suitable for note taking (jgpfes PHNo 
Subject matter required considerable concentration f~) " 
Presentation, from standpoint of audience level, pitche 
□ Too high □ Too low 




No 

About right 



Lecturer's Ability 

. Knowledge of O *** "*"?, 

( 1) subject matter □ 

( 2) Speaking ability r~1 



Excellent 



Very Good 

o 
a 



Good 

a 
o 



Fair 

a 
a 



r*i 



Audio- Visual Aids YES. ¥H*TioC£*PHG ££HtS,r£2> 

comments. Ccjvjy^r^^ cvtm 7> /r c vss***t o >= A £/*!/* /- /WOWa/ /y , 



D. Question Period /o Sfees&c <^<y«*r>-^> period- A Ga-TcJ *.*/*- ^^/c/ 7*£ 
Comments: q^ yiS ^r-/o^S fi/2/o/Z f~l> J^WJC £****• Tbj**<. '* ^/<rTAUc 



General Remarks and Recommendations 

(1) Recommend retention of this presentation 

(2) Recommend continued use of this speaker 

(3) Recommend following speakers: 



g^! 



a No 
a no 



(4) General comments: ^^ ^^ CaM ^ J>&Uyr#t<f}0*6A*tfZ#tt**l *** 

-4< 





=v 



w>. 



'■( 7-N0T BJSJOttUKD 

9 FEB 8 1965 



^~- ! 








• SN 



Mr. W. Ci Sullivan 



11/16/64 



P. J. Baumgardner 



ET AL.' 

Interstate transportation 
op stolen property 



be 

b7C 



On the late afternoon of 11/16/64, Section Chief B. X.* 
Shroder of the General Investigative Division advised that he had 
been informed by SAC Alexander of our New York Office that Supervisor 
Joseph G. Deegan of the Security Division is a necessary witness in 
captioned case;. The U.S. Attorney*s office for the Eastern District 
of New York has requested that Deegan be present in New YOrk at 10 a.m.', 
11/17/64, for the pre-trial conference in this case which is set 
for that date. The. trial of the case is scheduled for 11/18/64 and 
Deegan will remain in New York to testify as a witness for the 
Government in this case.- 

ACTION: 

Deegan will arrange to be in New York at 10 a.nu , 11/17/64, 
and can be reached through the New York Office while testifying in 
this case. 



1 - Mr. Belmont 
1 - Mr. Rosen 
1 - Mr. Callahan 
1 - Mr. Sullivan 
,1 — Mr. Baumgardner 



a 



( li Personnel file (Joseph G. Deegan) 
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FD-18S (Rev, 8-16-63) 
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FEDERAL BUREAU OF INVESTIGATE 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



Joseph G.( Deegan 



A 



Where Assigned: Domestic Intelligence Internal Security 

(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent, GS-13 



Rating Period: from April 1, 1964, 



tn March 31, 1965 



ADJECTIVE RATING! 



Excellent 



Employee's 
Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory j, 



m 



i 



^r^ ^Se 




ect ion Chief 

Title 



3-31-65 



Date 



iL/ jM Assistant Director l/~/2f'£j ~' 

Isfifrature Title *Date * " v 




Rating Appro 



&&$$& gfr g g&f 



TYPE OF REPORT 



Qg] Official 
(j3 Annual 



| | Administrative 
n 60-Day 
["1 90-Day 
j | Transfer 

n Separation from Service 
I I Special 



5 APR2H865 



REC-141 



8 m&Sm 



»• 




m&h^WMmm^i^J^ fy^j 



FD-|&Sa (Rev. U-27-64K. 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to. Performance Rating Form No, FD-185) 



Name of Employee JOSeph G« Deegan 



T i t i e Special Agent. GS-13 



Roting Period: from 



4-1-64 



.to 



3-31-65 



RATING GUIDE AND CHECK-LIST 



Note: 




Only those Hems having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 
Excellent. 

Satisfactory (good or very good). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: ' ~ 

1. "Outstanding" adjective rating requires (A) that all elements be 4- and (B) that each and every rated element be factually justified by 
25F at « e details » ^including reasons for considering each worthy of Special Commendation and be attached to F0-185a. 

Excellent." "Satisfactory" or "Unsatisfactory" adjective ratings will depend^upon the composite "result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to belated "Excellent" he must not be rated unsatisfactory on 
anyperformance evaluation factors on the rating, guide and check-list and must b^'rate^ "Excellent" or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised Co insure. that adjective rating is reasonable in the light ofelements rated, 
A. Any.elemen^rated "Unsatisfactory" must be supported by narrative. comments. \ 

An omcial rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning,<and <3) the efforts^ade after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. * * * ' " ' 



2. 



* 



(1) 
(2) 
(3) 



3b % 

-f- (6) 




(12) 



■rh-, (13) 

gr. L . d4) 



Personal appearance. .* ~ 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, .cooperativeness, * 

loyalty, enthusiasm/ amenability and willingness to, , 

equitably share work load). 

Physical fitness (including health, .energy, stamina).. 

Resourcefulness and ingenuity. * 

Forcefulness and aggressiveness as required." 

Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on, own 

responsibility. 

Planning ability and its application io the work. 

Accuracy and attention io pertinent detail. 

Industry, including energetic, consistent application to 

duties.. 

Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 

assignments. Also consider adherence to deadlines 

unless failure to meet is attributable to causes*beyond 

employee's control. 

Knowledge of duties, instructions, rules and regulations, 

including readiness of comprehension and "know how" 

of application. 

Investigative ability and results: 

— Ep (a) Internal security cases 

— £«~(b) Criminal or general investigative cases 

Fugitive cases 

Applicant cases 

Accounting cases 



db 



(16) 
(17) 

(18) 



^rfc . (19) 

r.^T (20) 



,(21) 



(b) 

(c) 
(d) 
(e) 



(22) 



Eire arms ability. 

Development, of informants and sources of 

information. 

Reporting ability: 

fZ (a) Investigative reports 

„(/ r (b) Summary reports 

/***" (c) Memos, letters, wires 

(Consider: ,£lconciscness; jELdarlty; 
-EorganizationxJE.thoroughness;~__ 
^Hlaccuracy; -^adequacy and pertinency 
of leads; ^.administrative detail.) 
Performance as a witness. 
Executive ability: 
,_ ff , (a) Leadership 

T (b) Ability to handle personnel 
— & — (c) Planning 

Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
__ _^ Emotional stability 

*£ „(i ) Promoting high morale 

& (J) Getting results 
Ability on raids and dangerous assignments: 
(a) As leader 

*- -(b) As participant 

Organizational interest, such as making of sugr 




(b) 
(c) 
(d) 
(e) 
(f) 
(g) 
(h) 
(i) 
(J) 



(23) 



£L_ — (15) Physical surveillance ability 



gestions for improvement. 
Ability to work under^ pressure. 
IT . (24) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): ' .'- J 



Supervisor - Racial informant cases 



B. Specify employee's most noteworthy speciahtalents (such as investigator, desk man, research, instructor, speaker): 

•Desk man 



(1) Is employee available for general assignment wherever needs of service require? JL§L§L(If answer is not "yes," explain in narrative 
comments.) # t YeS 

(2) Is employee* available for special assignment wherever needs of service require? •____( If answer is not "yes," explain in narrative 
comments.) 



D. 1. Has employee had an abnormal sick leave record during rating period? 



No 



2. Has employee used mot* sick leave (including annual 
•NO "f answer to either 



leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question is "yes," explain in narrative comments.) 

Is employee qualified to'operate a motor vehicle incidental to his official duties?" 0Q Yes £\) No 

If answer is "yes," personnel fijelmust reflect the following: (a) Has valid State orlocal operator's license for type vehicle he is to use. 

(b) Is physically fit to drive., (c) Past safe 'driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



Excellent 



.Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 




7 — 

FD-18Sc: (11-27-64) 



(P CP 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : Mr; Deegan present^ an excellent 
personal appearance, is tall, well-groomed^ and dresses in a 
conservative manner. He is a mature individual with a friendly- 
likable personality. ^ ^ ' - \ 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS^ He has no 
Physical limitations which would" preclude him from participating 
in raids and dangerous assignments . 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE: AND SICK LEAVE INFORMATION: ' He is available for general and 
special assignments and has no physical limitations which would 
affect his performance. His weight is within the desirable limits 
and he has had no abnormal sick leave during this rating period. 

4.. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED; During this rating period Mr. Deegan supervised- 
all racial informants and sources, and since August 19, 1964, he has 
been assigned to the Klan Unit in the Internal Security Section. He 
has. demonstrated that he possesses a good understanding of the 
Bureau ' s objectives and responsibilities in connection with the 
currently explosive racial situation in the United States. He 
evidences an awareness^of numerous and complex problems in this 
particularly sensitive area of the Bureau's operation. He is a hard 
worker, applies himself conscientiously to his responsibilities and V 
handles a" large volume of correspondence. He is thorough in reviewing 
communications from the field and takes prompt and proper action to 
be sure we are discharging properly our obligations in these matters. 

Mr. Deegan has been particularly effective in his 
administrative handling of racial informants and sources. He has; 
continually evaluated the Bureau f s overrall racial informant coverage, 
has been alert to determine- the needs of various field divisions and 
has. applied imagination and ingenuity to his supervision of these 
matters. He is meticulous in assuring that we operate ou'r racial 
informants to their full potential and that the Bureau obtains value 
for money expended. His in-service lectures on racial informants have 
been evaluated as clear, interesting and informative and his delivery, 
organization of the subject and appearance are rated as excellent. 

Based on his over-all performance Mr. Deegan is entitled 
to the adjective rating excellent in the GS-13. 



V 



6> 



cP 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : On March 31, 1965, 
Mr. Deegan was commanded by the Director for his excellent supervision 
at the Seat of Government of a racial informant who furnished vital 

„ information relative to, the investigation of the civil rights case 

involving the murder of Viola Liuzzo. The Director noted that 
_ through Mr Deegan 1 s_ foresight . ingenuity and skill, the services of 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY TJNSATISFACTOkY ITEMS: 
(List items taken into. consideration on rating guide and check list.) 

Not applicable 



7. PARTICIPATION IN INFORMANT PROGRAMS : Mr, Deegan supervises the development 
and operation of all racial informants and sources. Since his 
assignment to the Internal Security Section of the Domestic 
Intelligence Division on 8-19-64, there has been a 76.8% increase in 
the number of racial informants, an accomplishment due in part to his 

rt alert supervision. , 

8. TESTIFYING EXPERIENCE AND ABILITY: In November, 1964, Mr. Deegan 

appeared as a Government witness in the case entitled T | | 

I L et al, Interstate Transportation of Stolen Property" in 
United States District Court, Eastern District of New York and b6 
provided evidence essential to the case in a forthright and b7c 

Not applicable 



10. POLICE INSTRUCTION: 

Not applicable 



11. RESIDENT AGENTS: 

Not applicable 



2- 



cr 
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cP 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

Not applicable 

13, FOREIGN LANGUAGE ARILITV- 

Language in which. proficient _ . ; ;- 



Completed language.school CD <Yes Q No 

Fluent in _. — . --,'• language to extent Agent can handle typical investigative 

problems as follows: (J) Conversation form- Q Yes □ No _ * * 

(2) Written form ' p Yes □ No 

Evaluate language pjrofipiency in each. phase as excellent, very good, f g6dd t fair or 
unsatisfactory '*.*.' 

Language Read Write Speak Understand; 



Frequency _ t ; _ • , - ; -^~~ language ability used during rating period:. 

Frequency of fise of. — rr^—i — - language ability* anticipated, duringiensuing year: 



«„^ 



ip ADMINISTRATIVE' ADVANCEMENT-/ 

-* '"'%'. » ' ■*"' ' 

*(a)/ /Agent is interested -in administrative, advancement; Q9, Y es Q No 

Vo) t Agent is, completely available for administrative; advancement, fx) Yes HlNo 

(c) \ Agent is- considered completely^qualified. at present for . - , -- : 

y ' administrative, advancement,* including experience; ^ability, 

/personality; and* appearance'. ' ~ ~ \ (3;Yes (Z];No 

id)> if answer to (c) Ts "Yel," Agent's, qualifications* considered 
O iyery good ' ,pKj excellent-, □^outstanding 

£ -(e)- If» y answer to (c) is "aNo,'' "Ageri>cbnsideredto have potential 
^ for future administrative 'advancement.! (If applicable, 
explanatory" comments required.) . QYes -O'No 



-3- 



I 



CONTINUATION SHEET 



O O 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

this racial informant were retained by the Bureau and that he 
gave the information which led directly to the solution of this 
vicious crime, which attracted world-wide publicity. 






** 
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Standard Form 88 

[Rev.Junc J<>56) 

fufleau of the Budget 

CirAiIarA-?2<ReV<) 



REPORT OF MEDICAL EXAMINATION 



,UST NAME-FIRST NAME-MIODLE NAME 




7}&&OtfA/ 5 Jns&/)k {Fete-TV 

4. HoMe adores/ (Number. street or JJFZ^ citjfa town, zone and State) ~ 



2. GRADE AND COMPONENT OR POSITION 



^A 



S.PURPOSrOF EXAMINATION 



■A 



X IDENTIFICATION NO. " 



6. DATE OF EXAMINATION; 



7. SEX 



a. HACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10^ AGENCY 



MILITARY 



CIVILIAN 



,11.' ORGANIZATION UNIT 



12. DATE OF BIRTH 



^iQ.3u<r 



13. PUCE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND Atfo 



QrookU/ s. M.y. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST^SIX MONTHS 



CLINICAL EVALUATION 



NOR- 
MAL 



T7 



— -25, OPHTHALMOSCOPIC 



^-26, PUPILS (Equality and reaction) 



— -28, LUNGS AND CHEST (Include breasts) 



(Check each item in Appropriate col* 
umnj enter "NE" if not evaluated.) 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21, MOUTH AND THROAT 



22c EARS— GENERAL </n '* "* «M*»«W (Auditory 
«.«.. fcnn^oLntnft^ a«ify un dtr \Um» 70 and 711 



23. DRUMS (Perforation) 



14. 



EY£S*»*fiFNf , ftAf iVuwt acuity and refraction 



-27* OCULAR MOTILITY JiVif^* 1 "? f cra ( w mo " 



wf at> Ti 



19. HEART (Thrust, the, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



j-. u .rA HP REg TUM <rt«t*u t tfin4ieeud> 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES {Str f n ^ ™w of 



36. FEET* 



37. t-OWER£XTREMITiES ( ^^> ggoJ 



<f motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39* IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



-41. NEUROLOGIC (EQuUibtiumJett* under item 7t) 



42. PSYCH I ATR IC <£p« if yarn, personality deviation > 



43. PELVIC (Females only) (Check how done) 

D VAGINAL Q RECTAL 



ABNOR- 
MAL 



NOTES* (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 73 and use additional sheets if necessary*) 



wMMtmauitt 



n *M42 



1 OCT 13 ti65 



Searched 



1 EasrcLOSUKfii oXl 




(Continue in item 73) 




44^ DENTAL (Place appropriate symbols abote or below number of upper and lower teeth t respectively.) 

o~Restorable teeth Xy Mbslna teeth (6X8)~ Fixed bridge, brackets to 

i~NonrcttoraUe teeth XXXr*Replaced bit dentures * - include abutments 



I A z 


3 4 (?) 6 7 ^8 


X) io 


11 12 13 14 15 t\ £ 


§ Vf »' 


30 fc 28 27 26 " 25 


24 23 


*~ X~& 19 (3 ;*£ 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



s 



A 



LABORATORY FINDINGS 



45, URINALYSIS: A* SPECIFIC GRAVITY 



B. ALBUMIN 




/-OP 'g 




D. MICROSCOPIC 



46. CHEST X-RAY (Place, date, film number and result) <? 

/Z- <^<rx t, <? S7/-& 




R0L06Y (Specify test utVFjani result)} \^ 



48.'ekg; 



49?8Ld&D TYPE AND RH 
FACTOR 



50. OTHER TESTS 



W/f^ 



r 

















MEASUREMENTS AND OTHER FINDINGS * 








^^ 




51. HEIGHT 

73 


52. WEIGHT - 


53. COLOR HAIR 


54. COLOi EYES 


55. BUILD: 
{Check on©) 


SLENDER 


MEDIUM 


HEAVY^ 




56< TEMPERATURE 


57.^ BLOOD PRESSURE {Arm at heart letel) 


58. PULSE (Arm at heart leccl) r ^_^ 


A. 


sys.j yo 


B* 
RECUM- 
BENT 


SYS. 


C. 

STANDING 
(5 win.) 


SYS. 


A, SITING ^ 


8* AFTER EXERCISE 


C. 2 M IN. AFTER 


0. RECUMBENT 


E. *Kt£R STANDING * 
3 MINf 


SITTING 


D\AS.r] < 


DIAS^ 


DIAS., ~~ 


^ 


59. DISTANT VISION 


60. .REFRACTION 


61. NEAR VISION " ' Q, 


RIGHT 20/ %6 CORr7tO20/ " 


BY S, "^ CX 


^° CORrTto BY~ ^^Otr 


LEFT 20^ ."2^ Q CORR.TO20/ 


BY _S~ S. CX™ 


"XO CORR.TO \~ BY ^ 



61 HETEROPHORIA {Specify distance) 
ES° EX* 



R.H. 



L'H, 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 




64..COLOR VISION {Ttti used and rtfdt) 



65. DEPTH PERCEPTION 
1 {Test used and score) 




66. FIELD OFVJSION 



67. NIGHT VISION {Test used and score) 



68. RED LENS TEST 




72. PSYCHOLOGICAL AND PSYCHOMOTOR 
{Tests used and) store) 



73. NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



^ 



{Use additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {List diagnoses with item numbers) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



76, 



A. PHYSICAL PROFILE 



P U 



H 



77, EXAMINEE {Check) - 

AiQ^QUAUFiEOFOR / , 

8; Q B NOT QUALIFIED FOR » 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTEO NAME OF PHYSICIAN 



SIGNATURE 



££- 



UTURE 



■ e^i/ v-^ 



JL4X 



81. «TY>ED OR PRINTED NAM^OF DENTISTOR PHYSICIAN, {Indicate, which) < 



81 TYPEO OR PRINTED NAME OF'REVJEWING OFFICEROR APPROVING AUTHORITY 




SIGNA' 



Sfc 



SIGNATURE 




NUMBER OF AT- r 








s* 



^#^ 



Standard Form 89 

(Rev. Aug. 1950) 

Promulgated by 

Bureau or the Budget 

ClRCU(.ARA-24 



CfjfV 



Q^AST NAME^FIRST NAME-MIDDLE NAME 

MJHOME ADDRESS (Number, street or RFD.cUv or town, to 



REPORT OF MEDICAL HISTORY 

THIS INFORMATION 1$ FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 

i J^GRADE AND COMPONENT OR POSITION 



f0ce/yu frC£ft/r 




FICATION^O. f% 



7J5EX 



OME ADDRESS (Number, Hred or RFD,cUy or town, zone and State) 



S^WCE" 



U/DATE OF BIRTH 



(jxktk 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVIUAN 



CE OF BIRTH 



0- -fo-lf X&RetfftVffo hi V 

ISaEXAMINING FACILITY or EXAMINER. AND ADDfcESS ^ 



10. DEPARTMENT. AGENCY.OR SERVICE 



RPOSE OF EXAMINATION 



DATE OF EXAMINATION 



11. ORGANIZATION UNIT 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



17JSTATEMENT OF EXAMINEES PRESENT HEALTH IN OWN WORDS. ( FoUovd by description of past history, if complaint exists) 

Y?r y G <r*p 



Q 



(IM HAS ANY BLOOD RELATION (Parent, brother, sister, other) 

^ OR HUSBAND OR WIFE- „ 



FAMILYHJSTORX 



RELATION 



AGE 



STATE OF HEALTH 



IF DEAD. CAUSE OF DEATH 



AGE AT 
DEATH 



YES 



NO 



(Check each item) 



RELATIONS) 



FATHER 



ft-e/r/n Tfaufiit 



ZT 



HAD TUBERCULOSIS 



MOTHER 



5J 



rft(< 



HAD SYPHILIS 



SPOUSE 



33 



Q/r<>X) 



HAD DIABETES 



SO. 



BROTHERS 
AND 



SISTERS 



C<r<f$ 



HAD CANCER 



HAD KIONEY TROUBLE. 



t^ 



HAD HEART TROUBLE 



^ ^AD STOMACH TROUBLE 



F&rfrer 



HAD RHEUMATISM (Arthritis) 



CHILDREN 



IL 



&tT&§ 



~ JUD" ASTHMA. "HAY FEVER. 
r HIVES 



-) V 



^ 'fiAD EPILEPSY (Fits) 



(6 



tt 



COMMITTED SUICIDE 



BEEN INSANE 



f 20JD*AVE YOU EVER HAD or HAVE YOU NOW (Place check at left of each Mem) 



YES NO 



(Check each item) Y ES NO 



(Check each item) 



YES NO 



(Check each item) 



YES NO 



(Check each item) 



/ 



SCARLET FEVER. ERYSIPELAS 



~1 



^'goiter 



TUMOR. GROWTH. CYST. CANCER 



^ TRICK" OR LOCKEO KNEE 



DIPHTHERIA 



*S 'TUBERCULOSIS 



^ Rupture 



FOOT TROUBLE 



RHEUMATIC FEVER 



. 'SOAKING SWEATS 

(Night sweats) 



APPENDICITIS 



^-NEURITIS 



• 'SWOLLEN OR PAINFUL JOINTS 



J Asthma 



^ ^PILES OR RECTAL DISEASE 



x -PARALYSIS (Inc. infantile) 



~7 



MUMPS 



S 'SHORTNESS OF BREATH 



^ Frequent or painful urination 



^ -EPILEPSY OR FITS 



WHOOPING COUGH 



PAIN OR PRESSURE IN CHEST 



• ' 



^ x<(fDNEY STONEOR BLOOD IN URINE 



^-*-CAR. TRAIN. SEA. OR AIR SICKNESS 



FREQUENT OR SEVERE HEADACHE 



X "CHRONIC COUGH 



- *£UGAR OR ALBUMIN IN URINE 



-* 'FREQUENT TROUBLE SLEEPING 



-* ^DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNDING HEART 



BOILS 



S -FREQUENT OR TERRIFYING NIGHTMARES 



S' EYE TROUBLE 



HIGH OR LOW BLOOD PRESSURE 



^ "VENEREAL DISEASE 



_ ^DEPRESSION OR EXCESSIVE WORRY 



*/ EAR. NOSE OR THROAT TROUBLE 



~ 7 



^'CRAMPS IN YOUR LEGS 



RECENT GAIN OR LOSS OF WEIGHT 



^ <DSS OF MEMORY OR AMNESIA 



RUNNING EARS 



FREQUENT INDIGESTION 



ARTHRITIS OR RHEUMATISM 



** 'BED WETTING 



/ CHRONIC OR FREQUENT COLDS* 



STOMACH. UVER OR INTESTINAL TROUBLE 



• ''BONE. JOINT. OR OTHER DEFORMITY 



^ NERVOUS TROUBLE OF. ANY SORT 



/ 



SEVERE TOOTH OR GUM TROUBLE 



s *£all bladder trouble or gall stones 



/"^LAMENESS 



NY DRUG OR NARCOTIC HABIT 



y 



SINUSITIS 



JAUNDICE 



— - ''LOSS OF ARM. LEG. FINGER. OR TOE 



EXCESSIVE DRINKING HABIT 



/ 



HAY FEVER 



l/ANY REACTION TO SERUM. DRUG OR 

^ MEDICINE 



'PAINFUL OR 'TRICK" SHOULDER OR ELBOW 



w •HOMOSEXUAL TENDENCIES 



£1AhavE YOU EVER \(Check each item) 



IVEW 



22. FEMALES ONLY; A. HAVE YOU EVER— B. COMPLETETHE FOLLOWING: 



WORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



~ 7 



WORN AN ARTIFICIAL EYE 



BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



WORN HEARING AIDS 



LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



STUTTERED OR STAMMERED 



COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



WORN A BRACE OR BACK SUPPORT 



7' 



BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 



DATE OF LAST PERIOD 
QUANTITY; Q normal D*xett* 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PASTTHREE YEARS? 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS 



25. WHAT IS YOUR USUAL OCCUPATION? 



26. ARE YOU (Check one) 

Q RjSHT KAN0C& Q UFDtANDCO 



16— 62289*1 



ENCLOSURE 



c-?-<y$s0V3 ~/c«r f 






~*icvow.m 



YES 


NO 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON IjyjHT 




>1 


^27. HAVE YOU BEEN-UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS, OUST. SUNLIGHT. ETC, 


3ty frC£ tfW('V- (Zp^yy^Xoc^tcyC 




^ 


B. INABILITY TO PERFORM CERTAIN MOTIONS 








C INABILITY TO ASSUME CERTAIN POSITIONS" 




s 


D. OTHER MEDICAL REASONS (If yes, give reasons) 




^ 


■ 28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? ' • T ,: 






-29. DID YOU HAVE DIFFICULTY WITH SCHOOL, STUDIES 
OR TEACHERS? (If yes. give details) 




, 




30. HAVE YOU EVER BEEN REFUSED EM PLOYM ENT BECAUSE 
OF YOUR HEALTH? {It yes, sta te reason and give 
details) 






' 


, 31. HAVEYOU EVER BEEN DENIED LIFE? INSURANCE?. 
(If yes, state reason and give details) 




/ 




32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS?* (// yes, describe and give) 
age at which occurred) 


' 




/ 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR* 
IUM? (If yes, specify when, where, why, and 
name of doctor f and complete address of 
hospital or clinic) 


- 


y 




34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and give details) 


* 




s 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If, yes, give com-, 
plete address of doctor, .hospital, clinic, 
and details) 






., --^ - 


36.' HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
' THAN MINOR COLDS? (// yes, which illnesses) 






^ 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 






/^ 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? (If yes, give date, reason,^ and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un-^ 
suitability) 






y 


39, HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes? specify what kind, granted by 
whom, and what amount* when, why) 


■ 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT^ OR .SERVICE. 



TXPEO^OR PRINTED„NAME Of EXAMINEE 



\ OFALL PERTINENT DATA ( 



SIGNATURE 



1 




40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment onAlposUke affswcTs in items £0 thru 3$) 



^ 



TK 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER, 



if\^ » ^ATE j, * ^ 4 SfGftA"J«RE jss^ 

Q 1 <J ( to hit QxyistJuJjL 



NUMBER OF ATTACHED 
SHEETS 



1G-C22S&-I U. S, GOVERNMENT PRINTING OFFICE: l«2-C-2I3344 






FD-300 (Rev. 10-10-6*^) 



o , ... o 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee ZDa&a&A', s)p<gg/? 4 

(Type or print) /Last ' 



First ~ Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are hot readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special AgehUposition will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000, 2000; cycles). 

For £11 Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The, medical examiner should answer the following question: 

Examinee _Q3ls dis not qualified for strenuous physical exertion. 

To be Answered in the Case of,AII Male Employeesand Male Applicants: 

1. Does examinee have any,defects restricting or prohibiting his participation in;defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



No Up Yes If "yes" please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
UUo C] Yes If "yes" please specify defects. ^_. 



3. For safe driving of motor/vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in oneceye.'and 20/100 in the other, .corrected or uncorrected. Should 
examineVwear corrective glasses while operating a motor vehicle? LJYes QRo 
If recommendation is based on a factor other than above standard, indicate basis 



f^TCLOSXTO 



Cy-VSSJ'/B-Sfit 



I i v * "<* 



Desirable Weight Ranges for Males 



.Height 


jJmaJKFrame* 


' Medium. Frame 


Large Frame. 


51 4" " . 


.Jin 125 


; 123 - 135 . 


131-148... 


5' 5". * 


1 : ;.i20'- 129 : fc * 


. " .. ^ 126 : - 139 


134 - 152 


5' 6". 


* . 124 7,133'' , 


» 130;- 143 


, . 138-157 • 


5' 7" 


• ■■ "f . ' 
„ 128 -. 137 . . 


. ' ;. 134 - 148 


143 - 162 


5' 8 s ' 


. ».132 - 141 ...-.: 


♦ 

:. : '138 - J52 


. "147 - 166 


5' 9" * 


. 136Vl46, * '.'♦. 


! . . ' i-42,->156 


.151 -170 


5''.10" : 


■ /* . 140.M150 


.'. , _v 146;->il6.l 


155 - 175 


5',.11" 


.144-154 



" 150 - 166 


160 r 180 


. 6' 


148 - 158 


.154-171 , 


164 - 185 


., 6' 1" 


"152 - 163 


158 - 176 


169 - 190 


6' 2" * . : 


.156 - 167 


163-181. 


174 T 195 . 


,#'. *2 


160-171 


. 168 - 186 


178 - 200 


2*f " ' "set 
<$4^ .« 


.* . 169 - 180 . 


•178 - 196 , . 


188-210 


".&?■.*§.; 


; ; 174- 185 . 


182 - 202- . , . 


192-216 ■ 


4. ,gxaminee£§ ^ ran 

CO 


le is CD small CDi 


medium ' ' Enlarge 


-* 



5. Considering above- weight table, the examinee's, frame, and other individual physical characteristics t 
I consider his present weight EplJat is factory E—JExcessive 'ED Deficient' 



■6. Under proper, medical supervision, examinee ;shoiild CD lose* 

CZDgain 



.pounds 
.pounds 



Remarks; 



?-* >*?** 



o 



(Signature of Medical Examiner) 



(Date) 
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September 13, 1965 
PERSONAL 



Mr. r Joseph G. Deegan 
Federal Bureau of Investigation 
Washington,. D. C. 

Dear Mr., Deegan: 

Thank you very much for the suggestion that two 
blocks be added to the format of Form FD-209 for use when 
indicating certain action has been taken* It is a pleasure for me to 
advise you this'proposal is being adopted and steps are being taken 
to place it into effect.. 

The interest which led you to bring this matter to 
my attention is indeed appreciated. I hope we will receive the 
benefit of any future thoughts you may have regarding our work. 

Sincerely yours, 



es 



d>: 




A 



Deegan 



Mr. Sullivan 

Personnel file of SA Joseph 
ML:wls 

(5) (Suggestion #159-66 dated 9/8/65) 

NOTE: Based on memorandum Baumgardner to Sullivan, 9-8-65, 

JGD:bp, re: Suggested Revision of form FD-209, (Memorandum 
for Recording Contacts with Informants). 

A copy of the current FD-209 is attached since the one submitted 
with the suggestion did not contain one blank block which appears on latest 
revision. As a matter of interest, this form is currently being prepared for 
printing to add the word "Statistic" to the format; therefore, this information 
can be added at the same time. It is felt the one blank block should remain on 
the form in addition to the two proposed blocks for use when handling racial 
informants since other sources are contacted from time to time and this blank 
Jblock. may, bemused for these items. 
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o 



-S? 



jar*. W* C* SaUto* 



J£> ^T, ,lCatesa3?£3^- 



gsss&csss tarn ^ieomot) 



0/0/0 

3L **-»♦. 3* &» Koiliy 
(rows* £ana£jfeea& 

i - tar*. Sallivait 

3t *» IS?* Jfceson, 



istftormttts* SSaio ftera ^ovieod opa<&> asd fcXoc&a ^cx^eoayeaicace. 






1»ioc^ fosr Essoining caatactfc tAtfe erUainaX ftnd £c^Xigi£ 

krovcaio $hat &i tls& usa?e? **&& te&G, P^tim ifc®?©; iq ,«pa<!0 
2©3? tso fcXOcfcoj intt ce»M l>o «a*ttff ft Jfc<& cik! B t;M,ca ctmld 
tfc utilised frj fcfco SialS la a?o«HS3r4in3 %hoM oaatacfcs *«&ta 
radial jtnf fcnasfcto*. 

Ifotfcta iltt sfeovo t&fccia* «tt tais* B»m -s^UOf scaisfc 

practipfe *«rar 3W tliat tfco &geat fcaocltos ft ^«eidj inSossaaaj 

& stein* ^teasfe* I* tfcc* -pugt^awd »p^a *ro JP&rtgft <* a 
-i&o SOSfc. $M&^iH fcafco it $o@3lt&»- &*S Accats fcaaslias 
SBCfSaX ixdSosssxttfl ^o istedle'tlo .^sropriat©- 1&©c& ctolias; m 



mx&xsMttctf] 



IH +tm x **!—!, 



K cpj^civod* it tail! uoUI» nocecsaary to icsact ^ccioi 
Sa3t$ptct*6a» ^o tfco 5eioia since $fe« ^gfilltloji o£ tfec^o 14oc&a 

*Q ^{| ^Sptsl sra C0l£-C^3LtU5a1JO5#« (Sample attached) 
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cessifcqsa* ^ «rci 
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FD-209 (Rev. 2-1-63) 

OfflOHAl fOKM HO. 10 
MAT »t*l fOITIOM 
^^OiAOlH. ItO. NO. *7 

^DnTted states government 



0) 



"* -9 



Memorandum 



<5> 



TO : 


SAC 


FROM : 


SA- 


SUBJECT: 




I 





DATE: 






Dates <of Contact 










Titles and File ffs on which contacted * 


• 








* ** 






/' 




Purpose and results of contact 


^** -.-* " 


* 


X 




□ negative * V^ 






* 




' Q POSITIVE , ' ' 










D- STATISTIC 

J 


* 




« 




1 



* 

1 


* 








- 






* 














| | Informant certified thai he has 


Rating 




Coverage 






furnished all Information obtained 












by him since last contact* 






t 






Personal Data 


- 






\ 


V - - 


. 




•, 





\ ^^i *f£&*m &&jr» - *'- ^j r** 



™ £y > -; ■B ^ ^ "i' „ C r."L.' 



■^ %'tU ■ Jp^y i ■ .■a)* J 8»*»-y)w,-*Br ?. 



8jf ^Z*'*~&J^4 



^0 



L, 



^*Ja 
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OlAGtH.'HO. HO. tl 

UNITED STATES-GOVERNMENT 

Memorandum . 



AT 



I. ^ J 



•*** 



TO 



SAC 



DATE: 



FROM : sa 



SUBJECT: 



□ ci Qsi 

Qpci ' Qpsi 



i 



^ 



Dates of Contact 



Titles and File #s on which contacted 



! 



Purpose and results of contact 

□ negative 

□ positive 

Q$Tf)TlbTits 



I f Informant certified that he has 
furnished all information obtained 
by him since last contact. 



Rating 



Personal Data 



Coveraco 



$"D-2S3 (Rev; 5-27-64)' 
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UNITED STATES DEPARTMENT OF JUSTICE. 
FEDERAL 1 BUREAU OF INVESTIGATION 



In Reply, Please Refer to 

KfeiVo. " " . 

Director ^ ^ 

Federal Bureau of Investigation 

United States Department of Justice -, =- 

Washington, D. C. 20535 

.Dear sir: - _ _ 

For -Inclusion, In the fund to be. paid to- the designated beneficiary of-any'Specfal Agent of the r FBI who has previously, 
^contributed to this fund and who dies from any .cause except self-destruction ,whi!e employed" as a Special Agent, 3^.am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.AXF,", to' be.lncluded In said-fund. Payment will be 
made for death by self-destruction after the Agent has been a member of jthefun^' for a continuous period of two f years. It is; 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous- contribution f to said fund which I understand 
is to be administered In the following manner. _ ' _ * -- ' " 

The Director, of* the FBI will appoint a committee which, shall consider all matters pertaining to the acquisition, safe 
keeping ana, expending of said fund, which /committee *wlll recbmmen'd dppropriate/actlon to^the Director in pertinent matters. 
The Assistant Director of the Administrative,, Division of 4 the FBT shall. receive all contributionsvand ^account for same, to the 
Director. Upon the 'death of any Special Agent who is a member of said fund the appointed committee will consideVthe case 
and submit a recommendation to the Director as to Its conclusions. .Appropriate Instructions will then be, issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not "under any circumstances exceed the*amoun< of monies^ in the fund at the time any liability. shall occur. 

EXECUTE; INDUPLICATE AND SUBMIT BOTH*COPIES;TO THE BUREXu * * - 



Official, Bureau ;Name (please type or print) 

sa* Joseph G # Deegan : 




Office'of, Assignment- (or SOG Division) 

Domestic Intelligence 



'i 



The following personis designated as;my beneficiary.for Special Agents Insurance Fund: 



Name (primary beneficiary: use g iven first name if -female) 



Relationship" 

' Wife 



•bo 



Address 



7403 Fairfrood . Lane ,:. Falls Church > Yi rgihin 

ime (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



','.* * *L. * 



Do you desire to designate'the above?listed beneficiaries as the beneficiary 'and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? g^Yes! £~J No If not, the, entire following portion must*be" executed. 

^ ".- -• 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing ^1500 death^benefitito 
behefiprajy of agents killed in the line of duty, other than travel accidents; . 



Name (primary beneficiary; use given first name *if female) h 


- *~ 


Relationship' 


Address - '"_''" ~ * ' "" "'' 


" * "*"* 


-' 


Name (contingent beneficiary, if desired; use given -first name if female) 


. 


.Relationship 


Address' — - ■ - ■ : ^- 


- 





_ j. Ed?cr Hoover, Pftedof 



Very. Cruly yours , * 




> 






\^^ 



FD-28la (Rev, 7-9-62) 











RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 




I certify that I have received the following Government property for official use: 
-«fetef tl 




The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 



P 



8 APR 7 



MM* 




Very truly yours, 



(Signature) 




Maes' 



■^^ foy^W fl 



w^ 



MAY If 42 fOITION 
OSA CIM. MO. NO. 27 



G7E 



JO 10-10* 



TO 



FROM 



SUBJECT: 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. W. C. Sullivifo 



Mr. F. J. Baumgar dner 

JOSEPH GJ DEEGAN 

EOD 1-29-51 

SUPERVISOR, INTERNAL SECURITY SECTION 

DOMESTIC INTELLIGENCE DIVISION 

GS-13 

VETERAN; NOT IN RESERVE 

NOT <0N PROBATION 

RECOMMENDATION FOR 

REALLOCATION TO GS-14 



O 



DATE: 9-16-65 




1 - Mr. 


Belmont 


1 - Mr. 


Mohr 


1 - Mr; 


Callahan 


1 * Mr. 


Sullivan 


1 - Mr. 


Baumgardner 



Tolson — 
Belmont . 
Molir—. 
DeLoach 
Casper _ 
Callahan 
Conrad — 

Felt = 

Gale 



Rosen 

Sullivan -— . 

Tavel 

Trotter __ 
Tele. Room, 
Holmes _ 
Gandy „."_,., _,, 



r 




r It is recommended that Supervisor Joseph G # Deegan be^pro- 
moted to*;Grade ? GS-14 inasmuch as it is believed he meets with Stfrrent 
standards^set for the promotion of Special Agent Supervisors s£gthe* 
seat of government . — ~ 



tu, 



Mr. Deegan entered on duty as a Special Agent on JaSQary?29, 
1951. He was promoted to Grade GS-12 on May 20, 1956, and h^s been*" 
in Grade GS-13 since June 30, 1957. He has served a total o^ofouf 
years as a Supervisor at the seat of government. He was assigned 5 as 
a Supervisor in the Domestic Intelligence Division from Jun<p4, 1956, 
to November 19, 1958. He left the seat of government on November 19, , 
1958, under transfer to our New Orleans Office as a result of a reduction 
in force. By virtue of having compiled an above-average record in 
the field, he was again designated as a Supervisor at the seat of * 
government on February 16, 1964, at which time he was assigned to 
the General Investigative Division. He was transferred to the Domestic 
Intelligence Division on August 19, 1964, and is currently in the 
Internal Security Section of the Domestic Intelligence Division. 
When Mr. Deegan was first assigned to the seat of government as a 
Supervisor he served two years, five months, and in his current assign- 
ment he,- has served orje vear . ^seven months. This adds„ u t>>to_a tot al 
^•f -p^ii^ ^years f experience as a^° °— ■ 



of four 



■1§8r. 



eau Supervisor I CH m A 

t^rr% \ AC | vi" y t 

Since August 19, 1964, Mr. Deegan has i^e^snpeTV±^PEr^% 
Klux Klan and racial informant matters. He has ciemonstra'tejcC hel^ossesses 
an unusual amount of organizational ability. In '-addition -,—he~has.-wide— 
ranging ideas and the scope- so necessary for success in the delicate 
field of informant development/ and direction. His above-average super- 
vision has v contributed^a great deal to the development of quality 



o / 



i' $ 



■CONTINUED - OVER 



1 OCT 2 51965 /j£? 




fc 






o 



Memorandum to Mr. Sullivan " * - 

Re: JOSEPH G. DEEGAN "/".■ „ 

informants with which we have penetrated the Klans at all levels. 
Our informant coverage; has .been of great assistance in the, splution 
of a number of civil rights cases. In this regard, he was commended 
by the 'Director on March 31, , 1965, for his excellent supervision at 
the seat of government of a racial informant who furnished vital inf or- 
maticm In. the, civil rights case involving the murder of Viola Liuzzo. 

Mr. Deegan is an expert in the field of racial informants. 
He has clearly demonstrated he possesses, a thorough understanding of 
the Bureau's objectives and responsibilities and is meticulous in 
assuring that our racial informants are operated to their full poten- 
tial. He handles an exceedingly large volume of work and has shared 
equitably in the workload of the Section. 

Mr. Deegan makes an -.excellent personal appearance, is a 
mature individual and possesses a friendly personality. He has no 
physical limitations which would preclude- him from participating in 
raids, and dangerous assignments. He is available for general or 
special assignments, anywhere his services may be needed. „ His /weight- 
is within ;the desirable limits. * ~ 

RECOMMENDATION : 

"1; In view of the above-average manner in which Mr. Deegari; 
,is functioning .in his current assignment and the fact that he has 
served a total of four years as a seat of \ government 'Supervisor:, ,ij 
is recommended he be prompted to Grade GSr-14* 







2. In the event you agree ^ 'it is recommended $his .memorandum 
be forwarded to the Administrative Division^ for appropriate action. 
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5s 
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C$A GIN. «C. NO. 27 

' ' ' ,UNITED STATES GOVERNMENT 



€ JlT* * MAY 1*42 COITION 



TO 



FROM 



o 

ovEi 

Memorandum 

Mr. Mohr 



o 



DATE: 10-7-65 



Tolson - 
Belmont 
Mohr — 

eLoach 
Co; 

allahan 
Conrad 
Felt, 
Gale 



^^. .^DeLoach y 



E. W. Walsh 



^ 



A 



Rosen , 

Sullivan 

Tavel 

Trotter — — . 
Tele. Room 
Holmes «... 
Gandy , 



subject.- SA JOSEPH GTDEEGAN 

Supervisor, internal Security Section 
Domestic Intelligence Division 
EOD 1-29-51 
GS 13; $13,755 per annum 



SCREENING COMMUTE! 




'ERVIEW 



SA Joseph G. Deegan, a supervisor in the Internal Security Section, Domestic 
Intelligence Division,, was interviewed by Assistant Director Tavel and myself acting for 
the Screening Committee on 9-30-65. Mr. Hyde was not present as he was on extended 
annual leave. 

SA Deegan- stated that he is very much interested in administrative advancement 
and desires to advance in the Bureau as far as his capabilities will permit. He briefly 
referred to his -having been a supervisor in Domestic Intelligence Division for several 
years until his transfer back to the field in 1958 and mentioned that he felt he had profited 
by his additional field service. He has no personal or family problems affecting his avail- 
ability. His health has been excellent as has been that of his wife and five children. Al- 
though his Bureau investigative experience has been mostly in the security field, he stated i 
he did have some criminal and applicant experience in his first office of assignment and 
later while assigned to New Orleans, particularly when he functioned as Resident Agent in 
that division. He thought his experience was sufficiently varied so that if given an oppor- 
tunity to serve on the Permanent Inspector's Aide" Staff he would consider himself qualified 
to be sent out to the field as an Assistant Special Agent in Charge. Although" he had served 
as a relief supervisor for a time in New Orleans, he has not had much opportunity to 
supervise personnel; however, he felt he would" have no difficulty in .that connection and 
he would not hesitate to recommend administrative action in situations where such would 
be warranted. He-thought he could handle- the public relations' type of assignments re- 
quired of an SAC and an ASAC. He had been ah approved General Police- Instructor and 
enjoyed his assignments in that regard. He stated he hisnp^intention of resigning in.the 
foreseeable future and fully; intends to continue to make the Bureau his career. , He made 
an excellent personal appearance and a favorable over raUiimpresfiion^ — Sw-F-^ — h/'H 

A'review»bf>hik file indicates that SA Deegan ha^een^'ejen^tffe^ir-e^toTon 
a number of oc^asions^among these was the occas t ion ; {when he sawitherDire'ctor^ih1l^58Jaftei 
he had been^eleas^rom the Seat of Government to the field.as4Cwas^feit.at-the-t-ime h< 
needed additional seasoning in the field. At the time he advised the Director of his * ' 

EWWyqalfts) . . (OVER) 




Q 



SA JOSEPH G. DEEGAN 
SCREENING COMMITTEE REPORT 



to advance in the Bureau T s service. The Director saw him again 6-27-60 and the 
Director stated he made an average appearance, seemed to be interested in his work 
and the Director rated him above-average and told him his desire to advance would be 
noted. He was last seen by the Director 11-4-63 and the Director stated he made a 
substantial personal appearance, seemed to be intensely interested in his assignment. 
The Director rated him above-average and stated he felt he had potentialities for greater 
responsibility in the service. 

It is the opinion of the committee that SA Deegan possesses the basic personal 
qualifications for administrative advancement but before being considered fully qualified 
for same he should receive additional experience at the Seat of Government, it being 
noted that his most recent tour of duty at the Seat of Government commenced 2-16-64. 

RECOMMENDATION 

That after receiving further experience as a supervisor at the Seat of Govern- 
ment SA Joseph G. Deegan be considered fully qualified for administrative advancement. 



*)>*■ 



OS 





PERMANENT .BRIEF OF THE PERSONNEL FILE OF SA DEEGAN ATTACHED. 
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5010-106 



. i ■' 



TO 



FROM 



SUBJECT: 



UNITED STATES GOVERNMENT^ 

Memorandum 

Mr. Callahan l|/fO 

/ 

ph (LA 



o 



Tolson 



DATE: 10-12-65 



C. R. Davidson^ 




SA JOSEPH G/DEEGAN 

Supervisor - Internal Security Section 

Domestic Intelligence Division/** ^ 

E0D 1-29-51; GS-13, $13,755 

Veteran 

RE: PROMOTION 

SA Deegan has been recommended for Grade GS-14 promotion based 
on his excellent over-all record and excellent Seat of Government super- 
visory performance and Mr, W. C. Sullivan and Mr. Belmont concurred in this 
recommendation. He was rated Excellent on his 1965 annual performance re- 
port and the comments of this .report are still applicable. 

SA Deegan entered on duty as an Agent 1-29-51, was promoted to 
Grade 12 on 5-20-56 and Grade 13 on 6-30-57 # SA Deegan had considerable 
field investigative experience in his early career and served in a relief 
supervisory capacity. On 6-4-56 he was transferred to the Domestic Intelli- 
gence Division where he remained until he was transferred to the New Orleans 
J Division on 11-19-58 due to a reduction in force. His work had been satis- 
factory in the Domestic Intelligence Division; however, it was felt he 
needed more seasoning in the field before he could be considered for the 
position of ASAC, and, accordingly, he was transferred to the field. The 
Director saw SA Deegan 11-4-63 and stated he made a substantial personal 
appearance, seemed to be intensely interested in his assignment and rated 
him above average. The Director felt he had potentialities for greater 
responsibilities in the service. On 2-16-64 he was transferred to the 
General Investigative Division handling duties in the Civil Rights Section 
and since 8-19-64 has been assigned to the Interna^Secuj^^ 
the Domestic Intelligence Division. ©FP-148 1 f^^J^^/y^ 

In his present assignment in the Internal 2 * Security Section^ Me ftxas 
been supervising Ku Klux Klan and racial informant matfera.L" 1 He^Ha's demon- 
strated he possesses an unusual amount of organizationai^abi-Mty~*an~d fs 
considered an expert in the field of facial informants. His above average 
supervision has contributed a great deal to the development of quality in- 
formants with which the Bureau has penetrated the Klans at all levels and he 
handles an exceedingly large volume of work. His overtime performance has 
been satisfactory. ^ V L * /J 



QTit 



$u 



On 9-30-65 he was interviewed by the ScrefeHihg Committee , (Mr. 
Tavel and Mr; Walsh) and it was concludeu$(ttfa$ fie possessed all basic 
personal qualifications^or administrative/ advancement but he should re- 
ceive additional Seat of pbvernment experience before being considered fully 



qualified for same. He made pan excellent personal appearance and a, favor- 
able over-tall impression./, &J m .a 




/t taenia 



enraent 



(Permanent BrieifS) 
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b7C 

During his Bureau career he has been Censured twice,, the latest 
being dated 2-24-60 ♦ On t he ^ other hand/ .he 'has been Commended on 5 
occasions,, the latest being 3-31-65 for his excellent Seat of Governnent 
supervision of the handling of a confidential souce who furnished vital 
information re lative to . the investigation of the Civil Rights case involving 
and others. 



Under present policy Seat of Government Supervisors; are eligible 
for Grade GS-14 promotion consideration upon completion of 2 years continu- 
ous full-time supervisory experience with 5 years in Grades, 12 and 13. 
S A. Deegan has completed over 9 years in Grades 12 and 13 and has a total 
of '.approximately 4 years Seat of Government supervisory experience. While 
this has not been of a; continuous nature, he had, in fact completed 2 years 
of continuous service at the Seat of Government prior to his transfer to 
New Orleans due to a reduction in force in the Domestic Intelligence Division 
and his performances ince being reassigned to the Seat of Government has been 
excellent. In view of the nature of the .break in his S^eat of ~ Government 
supervisory service, his qualifications for further administrative adyancei- 
ment and the very excellent manner in which he his handling his heavy re- 
sponsibilities at the present time, it is felt that an; exception is warranted 
in his case and that he should be favorably considered for promotion, at 
this time. ; - * * 

RECOMMENDATION: . ' * - - ' ' '. , 



That SA Deegan lie promoted to. Grade GS-14 i 





October 22, 1965 




>ach. 
>per. 
lallahari' 

Conrad.. 

FelW, 

Mr. Gale_„-^ _. 

Mr. Rosen 

Mr. Sullivan. 

Mr. Tavel„_ 

Mr. Trotter- 

Tele. Room 

Miss Holmes 

Miss Gandy 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Hoover: 

I have received the letter advising of my 
reallocation to GS-14, effective October 24, 1965. 

I want to express my deep appreciation for this 
promotion and to assure you that I will strive to handle my 
duties to the best of my ability in order to justify this 
expression of confidence in my work. 

Sincerely yours, 
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oseph G.UDeegan 

Domestic I.ht&u.w&hcg 
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October 13* 1965 



Mr; Joseph G;~Beogaa 

Fcdci-al Eureau d£ Investigation 

Wasnitt^6n*.'D; Ci 





Soar Mr* Decgaa: 

£ an indeed pleased to advieo you o£ 
your proaotiba to tae position qt supervisory 
Special Agent, $14,680 per an n um in. Grade GS 14* 
o££cctivo October 24| 10S5i 

For your inforaatioa* this promotion is 
temporary and will remain in, effect only tor tlio 
duration o£ spur present asSignmenti tfpon Oonclu--. 
sioa of your present assignment* you isill bp 
allocated to your perroanont. grade level* 

Sincerely yours, 

Joatt Edgar EOovcr 
Director 



1 ** Hi%. Sullivan (PERSONAL; .ATTENTION) 

1 — Miss Usilton 

,1 » Movement 

1 - Miss TibbettS 
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TO 



FROM 



orriONM FOKM NO. 10 

MAY tUt IDITION 
OSA GIN. tfO. NO. 11 



& 



J0 10- 10* 



UNITED STATES GOVERNMENT 

Memorandum 

•■ Mr. P. J. Baumgardnepy/vtAq^ 
■■ J. G. DeeganT 



O 



. IPEEGAN, 



DATE: 11/8/65 



1 - Mr. Baumgardner 
1 - Mr. Deegan 



subject: JOSEPH G. IPEEGAN, SPECIAL AGENT 
INTERNAL SECURITY SECTION 
DOMESTIC INTELLIGENCE DIVISION 



Tolson — 
Beltaont , 
Mohr,_ 
DeLoach 
Casper — 
Callahan 
Conrad _- 
Felt^_ 
Gale 



Rosen _ 
Sullivan *—~ 

Tavel 

Trotter . 
Tele. Boom 
Holtnes __ 
Gandy , 



This is to advise that the writer testified in 
Federal court ( Eastern District of New York) c oncerning 
case captioned M H* e * al > 

ITSP - Conspiracy (87-69245)" on 11/3/65. - 

RECOMMENDATION: 



For your information; 



JGD:jec 
(3). 
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b7C 
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F iW* : 



standard FORM SO -Rev. December 1961 4 
UA Chrtl S*rvke Commission 
FPM Cbap.295 







NOTIFICATION OF PERSONNEL ACTION 



5 PART 
50-124-04 



(F OR AGENCY USE) 



!. NAME (CWP.S) LAST-FIRST4MIDDLE MR.-MISS-MRS. 

©BEGAN, JOSEPH G. <MR.> 



2. (FOR AGENCY USE) 



3. BIRTH DATE 
(Af^Av.VW) 

2-10-25 



4. SOCIAL SECURITY NO. 

090-12-2131 



5. VETERA N PREFERENCE 
*t 2-5 PT. 



6, TENURE GROUP 



7. SERVICE COMP. DATE 



8. PHYSICAL HANDICAP CODE 



3-10 PT. WSAB. 
4-10 PT. COMP. 



5-10 PT, OTHER 



9.FEGLI 



J-COYERED 



2-INELK5IBLE 



3-WAIVEO 



10, RETIREMENT 
1-CS 
2-FICA 



II. (FOR CSC USE> 



3-FS 

4-NONE 



5-0THER 



12. CODE. NATURE OF ACTION 

PROMOTION 



13. EFFECTIVE DATE 

10-24-65 



14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

EXCEPTED BY LAW 



15. FROM: POSITION TITLE AND NUMBER 

Special Agent 
61-F-48 



170 



16. PAY PLAN AND 
OCCUPATION CODE 

GS 

Series 181 



17. (a) GRADE (b) STEP 

OR OR 

„. - LEVEL iJATE 

13 5 



18. SALARY 

$13,755 pa 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



Supervisory Special Agent 
61-F-101 160 



21. PAY PLAN AND 
OCCUPATION CODE 

GS 
Series 1811 



22. (a) GRADE (b) STEP 
OR OR 

EVEL RATE 



1* 



8 1 



23. SALARY 



$14,660 pa 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION (Crtv-cowity-Stefc) 



26. LOCATION CODE 



27. APPROPRIATION 



S. & E., FBI 



28. POSITION OCCUPIED 
1-COMPET1TJVE SERVICE 



2— EXCEPTED 
SERVICE 



29. APPORTIONED POSITION 
'FROM* TO j 



STATE 



I— PRO^ED-r 
2-WAIVED-2 



30. REMARKS: 



A. SUBJECT TO COMPLETION OF 1 



YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 



B, SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 



SEPARATIONS: SHOW REASONS BELOW, AS REQU1RE0, CHECK IF APPLICABLE:, 



C. OURING 
PROBATION 



O^FROM APPOINTMENT OF 6 MONTHS OR LESS 



This promotion is temporary and \s?ill remain in effect only 
for the duration of present assignment. Upon conclusion of present 
assignment, employee will be allocated to permanent grade level ♦ 



87-NOT RECORDED: 

' \ 28 OCT 21 1965 




31. DATE OFttPPOlNTMENT AFFIDAVIT (/fcmifeu onftr) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (// itf atnt from anploylnt <#«) 



33. CODE M EMPLOYING DEPARTMENT OR AGENCY 
DJ 02 FEDERAL BUREAU OF INVESTIGATION 
Utl VL [ WASHINGTON. D.C. 20535 

4. PERSONNEL FOLDER COPY 



"34. SIGNATURE (Or otter authentication) AND TITLE 

Director 

35. DATE 10-22-65 




ftU..S* GOVERNMENT PRINTING OFFICE: 19G3- 77 1-979 



.. ** 



a 



o 



••», j#* ** 






■$*- 




KSK^ 



11-15 UNION SQUARE sfifiT&Q NEW YORK 3. N. Y. 




MEMOIR FSDBRAUReSSRVB SVSTBM 



Personal Credit Department 

TEL. ALGONQUIN 5-4334 



CAOLC AOORCSS 
AMALGABANK 



Feb. 7* 1966 



Federal Bureau of Investigation 
Att: Personnel Actions 
Washington, D.C. 



^Gentlemen: 

We would like to have credit information regarding 
your employee described herein. Your reply will be held 
in confidence and without liability to you. 

A prompt reply will be greatly appreciated f for 
which a postage paid self -addressed envelope is enclosed. 

Very truly yours. 



Ptt # sb Vice-Jfresiaent 



In reply 
refer to 



"■" H0~"ii3tf 

Badge No.... 61(6i . 

Soc 



Salary $ ._.„.... 

Length of Service. 



.Sec.No.„.L\. 

(3 



Occupation 

Garnishee (if any) 



NAME -Jo^eph"'Gv"DeegaTa*' 
address: 



7tlC3~Fatt?waOT^ 



COMMENTS. 



i i i r ufcw i i.a„iiaj«ii'.TMaug 



6.2.10.63 



(Ti^eFEB 10 1886 



' « ■ ' ' ' ■■ •" - ****£?< 



Jo 6 




^ ~-'^v^^ J. , . -^ 



o o 



January 31, 1966 



Mr* Joseph G^Deegan 

Federal Bureau, of Investigation 

Washington, D. C. 



Dearxir. Deegan: 

It is a pleasure to commend you for the 
outstanding attitude you exhibited in reporting for duty 
today despite extremely hazardous travel conditions. 

You demonstrated a sincere devotion to 
duty in considering ytnir services so essential that in 
spite of an announcement that all Federal Government 
agencies would be closed you reported for duty. I do 
not want the opportunity to pass without advising you of 
my appreciation and that I have instructed that -a copy 
of this letter be placed in your personnel file. 

Sincerely yours, 




~ ] i. 



,_ j.^ 

-' FEB* kJ2 



FD-281a (Rev. 8-H-64) 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



J* lO'll 



I certify that I have g] received Q returned the following Government/property for official use: 

Two Keys, to FBI Space, 9th fc D», H, 1 ' 
( 1 Elevator Key and 1 Door Key) 

One Key to Front fy'or, 9th & D Building,' 



READ 

The Government property which you hereby acknowledge 
is charged to you ond you are responsible (or taking care 
of it and returning It when Its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. _ 



"V*-******"- •*< 



» ; i 



\< ( l t / 



WW 

It ji 



(Signature), 



(Typed nam 




Joseph GPDeeean 




( *FD-2~S3,(Rev. S-27-64) 






UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FUeNo.* 



Director, - - - ~ 

Federal Bureau of Investigation 
United States Department of Justice 
Washington*, D. C. 20535 

Dear Sir: - * 

For inclusion in the fund to be paid to the designated beneficiary of any Special.Agent of the FBI who has previously 
contributed to this fund ,and who dies from any cause except self-destruction while employed as a Special Agent, I am for-* 
warding herewith (by Chock - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by* self-destruction after the Agent has 'been a member of the fund for a continuous period of two years. It Is 
understood and agreed that the sum tendered herewith is a voluntary/ gratuitous contribution to said fund which I understand 
Is to be administered in the following manner. 

The Director of .the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters.' 
The .Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent, who Is- a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund sliall not under any circumstances exceed the amount of monies in the , fund at„ the time any liability shall occur.* 

EXECUTE IN /DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (pleasetype or print) 



sa JOSEPH G-. DEEGAN 



Date 



12-30-65 



Office of Assignment (or SOG Division) 

DOMESTIC INTELLIGENCE 



The following person-is designated as my beneficiary for Special Agents Insurance Fund 



Na me (primary beneficiary; use given first name if female) 



Addres 



Relationship 

Wife 



he 



03-Fairwobd Lane j Palls .Church, Virginia^ 



Name (contingent beneficiary,, if desired; use given first name if female) 



Relationship* 



. Address 



Do you desire^to, designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund'as well? »qg Yes £D No If not, the entire following portion must be executed., * 

.- The following person is-designated as my beneficiary under the Chas. S. RossFund providing $1500^death benefit to, 
beneficiary of agents killed in tho lino of duty, other than travel accidents. * 



Name (primary beneficiary; use. given first name if female) 



Relationship 



Address 



Name (contingent beneficiary, if desired; use given first name if female) 



Address 



Relationship 



Very truly yours. 



Payment Revived 
Special Agents Insurance Fund 

* JAN 31366 
J, c^ ir iN W or, Director 
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PLAINTEXT 



TELETYPE 

TO: SAC, NEWYOHK 

FROM: DIREC/fdR, FBI 



1 - SA JrD.;Deegan. 
URGENT 906 9th & D 

1 - Mr. Schutz 



(U^-^% 



kr^ 



H. 



, AKA, ET AL*;-ITSPDASHCONS3?IRACy 



be 

b7C 



t?$r* 



SA JOSEPH ,G; "DEEGAN WILL APPEAR USDC, SOUTHERN DISTRICT 
NINE A..M* MARCH SEVENTEEN NEXT IN ORDER TO REFUTE ALLEGATIONS 
ON THE RECORD MADE BY DEFENSE WITNESS | "I ADVISE 

AUS A| | aND INSURE Q^CASE AGENT PRESENT IN COURT TCX INFORM < 



SA DEEGAN OF PERTINENT DETAILS RE^ALLEGATTON. — 

M9rM 

HASreem 

NOTE : Re memo Rosen to *20teillaaasil}, captioned as above7r37T6/o67 
HAS:bss j. setting forth allegations made by subject in open, court today. 
SA Deegan unequivocally denies allegations. 



smew >T j >,,:; JRJ ^ Z& r* 

8 MAR 18*866 
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February 17, 1966 
PERSONAL 



Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, D.C. 

Dear Mr. Deegan: 

I have received ypur suggestion, regarding methods 
which might he used to advantage in our applicant recruitment - 
program. As you.are no doubt aware, we presently have a program 
in existence whereby, feature articles are prepared. regarding various 
honinvestigative personnel for publication in, appropriate newspapers. 
It is felt this program is effective and has advantages over the one as 
outlined by you. 

The interest and thoughtf ulhess you displayed in 
submitting your idea to me are indeed appreciated. 

Sincerely yours, 





1 - Mr. Sullivan ** "-rf/f . yi 

< r JP« Personnel file of SA Joseph Gj 
ML/njm 

(6) (Suggestion 551-66. dated 2/8/66) 

NOTE: Based oh memorandum F. J. Baumgardher to Mr. W, C, 

Sullivan, 2/8/66, JGD/dmk, re: Suggestion Regarding 
Clerical Applicant Recruitment, with addendum by the Administrative 
Division* 2/15/66, GMM/lks. 
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UNITED STATES GOVERNMENT 

- ' ■■ Memorandum 

to • : Mr. w. C. Sullivan 

if 

from : p # J# BaumgardnerOX^ 

subject: SUGGESTION REGARDING 

CLERICAL APPLICANT RECRUITMENT 



DATE: 2/8/66 

1 - Mr. DeLoach 

1 - Mr. Mohr 

1 - Mr. Callahan 

1 - Mr. Casper 

1 ~ Mr. Sullivan . 

1 ~ Mr. Baumgardner 

1 *- Mr. Stames 

1 - Mr. Deegan 



Tolson 

Mohi 
Carpel 
CoIIohan 
ConiccJ - 

r*n 

Gal* 

Rosen — 
Sullivan 
Tavol — 
Troitei - 
Wick 




Tele. Room — 
HoTmos — — 
Condy ■■ ,. ■ — ■ 



SA Joseph G. Deegan, • Internal Security Section, 
Domestic Intelligence Division, has made the following 
suggestion concerning clerical applicant recruitment. 

In order to step up clerical applicant employment, 
it is suggested the Bureau utilize a special high school 
recruitment flyer. A survey of current clerical employees 
could be made to determine the identities of the high schools 
they attended. When this information is compiled, the Bureau 
then can make a special recruitment flyer for those high schools 
where applicants have been received from in the past. If there 
are not enough applicants received from one particular high 
school, consideration could be . made to combining this information 
on a regional or community basis; that is, three or four high 
schools in the immediate vicinity could be featured in one flyer. 

This flyer would have the picture of the graduate 
currently employed by the Bureau with an appropriate write-up 
for each employee. The write-up would include the individual 
employee's position, general description of his work, participa- 
tion in PBIRA activities and a comment concerning social activities 
xn the Washington, D. C. area. 

It is believed that this type of flyer will generate 
interest in FBI employment through the association the present 
high school students can make with the alumni who are presently 
employed at the Bureau. This flyer can furnish details concern- 
ing the types of positions available and point out that clerical 
employment is not limited to those students who have taken 
commercial courses in school. In this regard, it is noted that 
many high school students feel that in order to qualify for a 
t clerical position it is necessary to have taken commercial courses 
in school. The education opportunities in the Washington area ■ 
could also be pointed out. The flyer can also extend an invita- 
tion to all.hiigh school students who may *be in the Washington 
area to take a special tour of Bureau facilities. In addition 



JGD:dmk uS 
(9) p^ K 



CONTINUED - OVER 



See Addendum of Administrative Division Page 3. 
Enclosure 
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Memorandum to Mr, YJ. C. Sullivan 
RE: SUGGESTION REGARDING 

CLERICAL APPLICANT RECRUITMENT 



to the above, it is also believed that an appropriate number 
of the Bureau's magazine "The Investigator" be furnished to 
these schools in order that they can be available to the 
students through the school library* The flyer would suggest 
to the students that if they are interested in further details 
concerning FBI employment they could either write to those 
employees who graduated from their high school or to the Bureau. 

It is believed this type of recruitment attempt will 
be successful because it will bring the Bureau into closer 
focus in the eyes of the individual student. It should generate 
interest in view of the information set out above and it is 
an accepted fact that success in the recruitment is in direct 
proportion to the amount of interest generated. 

RECOMMENDATION ; 

That if approved, this be routed to the 
Administrative Division for consideration. 
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ADDENDUM OF ADMINISTRATIVE DIVISION: GMM: Iks 2/15/66: 

The Bureau already has in operation an effective program 
designed to provide good local publicity for noninvestigative personnel 
as an excellent boost in recruiting new applicants. This program, 
handled by the Crime Records Division, has many advantages over 
current suggestion and has well-established guidelines for selection of 
Bureau personnel. As recently as January 4, 1966, (see attached 
memorandum) Mr. Wick requested the cooperation of all divisions 
in submitting names of likely candidates for this publicity. Accordingly, 
it is felt that current suggestion of SA Joseph G. Deegan should not be 
adopted as the best results can be achieved by all divisions assisting 
in our current established program. 




3 - 



^ 



* w 






!;•' .s. - . . .AV 1 ,., 













> '-.V; .To: Mr. Casper 
I!; y\ *..'/ Mr. Callahan 
% : " r :a : '.Mr, Conrad 
,;v»V, \ \Mr. Pelt % 
y, .! , / l, Mr f Gale 
, * ! J J'-^ Mr. fcosen 
' \ i. t : .Mr. Sullivan 
fj ■. i •* <. Mi;. Tavel Y 
>>', Mr; Trotter 
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; PUBLICITY CONCERNING FBI EMPLOYEES 



I' 



" Is,. . . 

vi ■, J in daily and weeldy^eTspaper^ ^?y^S^ , Governmeat f 0r PublicatfoT 
<|. : ? an excellent boost in rec?uitiSg'new applSs * * US g °° d PUbUcify and 

^ |, 'articles can U^^^^^^^ 08 '« f^" 8 ^lt whom 

, l h\ ! , soon as possible the identity rfVK%? q ^S ^ of you to fu ™ ish as 

, t .j I! j '^Vision whom you ,.#?£ f ^^^^^^{0?^ ^ ' 

|" U ka satisfactory ^^ 8 S 1 S?5S^f , dl0 " ld have served at'leastone year Ind have . 
f 4 ' * aotivities^and 7 , ol ^co^se^mus^be tmiSf^ S ^T ed to yarious ^ es ^ 
; • ,V |. : and background pubhS. ]Si5jyS ^ wL h^ e < ! inf0rmati0n 1 regardin S *** work 
;„• ;? ■ ,, their background, such as htoffiS^SJK"? ^f^ l^complishment in 
,; V; |l- Provide the best potential to ^S^T^SffS?^ 1 * a ? leUc achiev ements 
"J* f * emPl ° ye ? S fr01 ? «« W%TrtaI-co S n?m C u^^ alS ° Sh °^ b ^ iven to 

, ;^';.:; wHichhavealargltmberlff^^^^^^ those divisions '* 

-. ■ .; :> i wore. You also'are requL°ed to Wn m « f W 10 ?^ should consider furnishing 

, ; !) ;, "names to us on a conuSg basS.' • ' Pr ° gram *."**<**» furnis " suggested 2 

■■■"' '"' ' : <^ c ^P er ation is essential.to the success.pf this progr'4.' 



^ t : ^ ** ». * •;•..-• ■' ^. i 1 .*""* ^v^^rauon is essentia] 
ii /^.Mr. Wick 'Jbw:icmVi2r' ',...' 



Robert E. Wick * ; >\> 
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February 9, 1966 



\ 



The Amalgamated Bank of 

Now York 
11^15 Union Square 
New Yorki New York 10003 



Attention: 
Gentlemen: 



Personal Loan Department 



arm 

<3 



RE: 



67-NOT KECORI>ED-g f 

Mr, Joseph G* Deogan 
Your reference #110- 434 

Receipt is acknowledged of your inquiry 
of February 7, 1966* 

Captioned employee entered on duty in the 
Federal Bureau of Investigation on January 29. 1951, 
and is presently performing Special Agent duties, 
receiving salary of $15,188 per annum. Positions 
in this Bureau are of a permanent nature contingent 
upon the satisfactory performance of assigned duties. 
Date of birth in our records is indicated as 
February 10, 1923, Smd his Social Security number Is 
090-12-2131 i 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 




A. R 



AKA ET AL 
INTERSTATE TRANSPORTATION OF 
STOLEN PROPERTY (ITSP) - CONSPIRACY 1 - Mr. Shroder 

1 - Mr. Schutz 



date-. March 16, 196& 

1 - Mr. Sullivan 
1 ~ Mr. Callahan 
1 ~ Mr. Wick 
1 - Mr. DeLoach 
1 - Mr. Rosen 
1 - Mr, Malley 




Rosen 




New York Off ice called at 1:35 p.m., and advised 
that during the course of the trial of captioned subject in 
the Southe rn District of New York today one of the defense 
fitnesses, | | , made an allegation against SA Joseph G. 
/^eegan^regarding promises SA Deegan is alleged to nave mad<£~* 
^^TJflrinSi^Tris investigation of the case in 1963. 

This case involves seven subjects, all of v/hom*wfere 
charged with conspiracy in connection with passinahsto len "money 
order s in the New York area. Assistant U. S. Attorney I I 
L who was trying the case, advised our New.YorkvDffiCe that 
^ who had previously served an 18-month termf /after pleading 



guxlty to similar changes and being sentenced 8/2<B/ 64 , on . th e 
stand alleged that SA peegan promised him his wife, I ^ L . 
would not be prosecuted if he furnished a signed statement, 
furnished SA Deegan a signed statement admitting Jfcfis 



indicated 



complicity on 7/17/63. Assistant U. S. Attorney 

that he would conclude his summation to the jury ciurxng the 
morning of 3/17/66 and that opportunity" Would be given for 
SA Deegan to answer these allegations on the record at that 

time . 



«*., 



SA Deegan is presently assigned to the, Domestic 
Intelligence Division and has advised that the allegations 
are : £alse in their entirety. He is preparing an* appropriate 
affidavit fully refuting the charge. 



ACTION: 



RE&15Q 






h £6 ftew^Yoflc 



* ■ SA Deegan has- been instructed tdupxsceed i 

arriving there in sufficient time to appear in U. S. District 

Court at 9 a.m., on the f morning of 3/17/66 in order to refute 

the charges on the cou&t-* record-. 

i«" r* 3 I' v »' ^ 

•"New Yorlr will be advised of this action by teletype 



^l£S 



HAS:bss ., . • ,,*■! 
(8) **' * 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIQ 



REPORT OF PERFORMANCE RATING V 




Name of Employee: 



Joseph G.\yDeegan 



a. 



m. m 4 , c ; r ^. Domestic Intelligence Internal Security, Klan Unit 

" (Division) (Section, Unit) 

Official Position Title and Grade: Speri al Agent — fiS-14 ^ 



Rating Period: from April l t 1965 



to 



March 31, 1966 



ADJECTIVE RATING: 



Excellent 



Employee's 
Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



g£ 




Section Chief 3/31/66 



Title 



Date 



^ t Assistant Director i^uCuC 



Title 



Date 



Signature 

^^ -Aidant Dfreetor APR 11 1966 

Signature Title Date 



TYPE OF REPORT s^^Z. " " "- y ~'~ l ' 



Qjg .Official 
rX) Annual 



UiM-ldl . □ .AiliiiABSUvS 'I.... 
B_60, 

□. 
a 

PI Separation from Service 
I I Special 




1P813196& 
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rP-l85q (fjev. U-27-64) 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee JOSeph G. Deegan 



.TItl. 



Special Agent GS-14 



Rating Periodt from ^/l/65 ^ 3/31/66 



RATING GUIDE AND CHECK-LIST 



Note: 




Only those items having pertinent bearing on employee's, performance* should be rated* AH employees in same salary grade should be 

compared. „ ' " 

RATE ITEMS AS FOLLOWS: ' - 

Outstanding (exceeding excellent and deserving of special commendation). \ ' - 

Excellent. ^ ' , * v - 

Satisfactory (good or very good). , ' ' * 

Unsatisfactory. 

No opportunity to appraise performance during rating period. --*-*- ~ _ *~ * 

Guide for determining adjcctivo rating: _ _ =■ - — -*..-. - " , 

1. "Outstanding" adjective rating requires (A) that alt elements be 4- and (B> that each and every, rated element be factually, justified by 

narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
2.^ "Excellent," "Satisfactory" or "Unsatisfactory* adjective .ratings will. depend upon the composite result 4 of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated "Excellent" he. must not be ratedunsatisfactory on 
any performance evaluation^ factors on the rating guide and check-list and must be rated "Excellent" 'or "Outstanding" oh the majority of 
such rating factors. Good judgment must be exercised to insure that a'djective rating is reasonable in>thc-*light of elements rated. 

A. Any element rated "UnSAtisfactory" must Ha supported hy nnrrfltW anmmonin- 

B. An official rating of "Unsatisfactory" must be supported in .writing stating <1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-aay) prior warning, and (3) the efforts made w after the warning" to' help the employee bring'his performance up to a satisfactory 
level and must be attached to FD-185a. ' * " t 



(1) 
(2) 
<3) 




Personal^appearance. " — 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness," 

loyalty, enthusiasm, amenability and willingness' to. 

equitably share work load). 

Physical fitness (including healthy energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required* 

Judgment, including common sense, ability to arrive at 

proper conclusions, ability to define objectives. 

Initiative and the taking of appropriate action on own 

responsibility; ' * 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry; including energetic, consistent* application to 

duties. 

Productivity, including amount of acceptable work 

produced and rate of progress on or completion of 

assignments. ,Also consider adherence to deadlines 

unless. failureHo meet is attributable to causes beyond* 

employee's control. 

Knowledge of duties, instructions, rules and regulations, 

including readiness of comprehension and "know how" 

of application. * ' * 

Investigative ability and results: 

£=L_ (a) Internal security cases 

.(b) Criminal or, general investigative cases 

.(c) Fugitive cases 

..(d) Applicant cases 

«(e) Accounting cases 
^ ( 15) Physical surveillance ability. 



£ (16) 
-=£_U7) 



^-.(18) 



J£L.U2) 

:±L, (13) 
JIL (14) 



Firearms ability. 

Development of informants and sources of 

information. 

Reporting ability: - 

£-. (a) Investigative reports 

& (b) Summary reports 
_ F%- (c) Memos', letters, wires 

(Consider: ^.conciseness; ., ^clarity; 
-^organization; ^.thoroughness; JCL 
_££#ccuracy; inadequacy and pertinency 
of leads; ^.administrative detail.) 
Performance us a witness. 
Executive ability: 
&> <*\ Leadership 

.(b) Ability, to handle personnel * 
.(c) Planning 
.(d) Making decisions 
,(e) Assignment of.work 
_j±^~ <f ) Training subordinates 
_&_<g) Devising procedures 
& ~ (M r Emotional stability 

_ ^^—(i) Promoting high morale 

, , -r"" (j ) Getting results 

J2 — t (21) Ability on raids and dangerous assignments: 
(a) As leader 
f kt As participant 



22-/(19) 
J&J (20) 



t 



. (22) 



Organizational interest, such as making of sug-, 
gestions.for, improvement. * 

Ability to work under pressure.. 

J§L- (24) Miscellaneous. Specify and rate: 
,. ■*&»„ Dictation ability ^ 



(23) 



A. Specify general nature of assignment during most .of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): ; - " _ " ' _ T - " _ V ' 

—^ , — _. ?= l._., -Supervisor, Racial Informant, cases— ,^_ 

B. .Specify employee's most noteworthy special talents (such as investigator, desk man,/re search, instructor, speaker): _- 

Desk m an * . * 

C. ,(1) Is employee, available for general assignment wherever needs of service require? X££L(If answer is not "yes," expiain in narrative 

comments.) z -- 

(2\, Is employee, available for special assignment wherever needs of service require? XfLiEL.Of answer is not "yes," explain in'narrative 
comments.) " ' * * 

D. 1. Has employee had an abnormal sick' leave record during rating period? ,, NO .2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO (if answer to either 
question is "yes," explain in narrative comments.) 

E. Is employee qualified to' operate a motor vehicle incidental to his official duties? (XJ Yes f~] No 

If answer is "yes\" personnel fjlslmust reflect the following: (a) Has valid State orTocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe 'driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



Excellent 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEES INITIALS 




Vd-J8s£ (Rev. 2-12-65) 



O 

NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY ; Mr. Deegan presents an 
excellent personal appearance and has a personality which 
enables him to deal with those he contacts in a very efficient 
manner. He is always well dressed. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: Mr*. Deegan 
is fully qualified to participate in raids and dangerous 
assignments. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : He is completely 
available for general and special assignments and has no 
physical limitations which would affect his performance 
of assigned duties. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISIO N REQUIRED: Mr. Deegan supervises the Racial Informant 
Desk in the Klan Unit. He is completely responsible for all 
informants and sources developed in the racial field. He has 
handled the numerous and complex problems of this particularly 
sensitive area of the Bureau's operations with excellent judgment 
and with a minimum of supervision. He has fully demonstrated 
his ability to handle complicated investigative matters. He 

has a firm grasp of Bureau policies and procedures as they relate 
to his work, and his instructions to the field are thorough, 
clear and concise. He handles an extremely large volume, of mail 
in connection with his duties and equitably shares in the work 
load of the section. 

Mr. Deegan* s supervision of racial informant 
matters has produced excellent results. It is to be noted that 
as a result of the excellent supervision he has afforded these 
matters, the Attorney General, by letter dated 9/3/65, congratulated 
the Director on the development of our informant system in the 
klan organizations and on the results obtained. 

Based on his over-all performance, Mr. Deegan 
is entitled to the adjective rating "Excellent" in GS-14. 




o o 



5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : By letter dated 

1/31/66,, Mr. Deegan was commended for his outstanding attitude 
in reporting for duty on 1/31/66 despite extremely hazardous 
travel conditions. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

NA 



7. PARTICIPATION IN INFORMANT PROGRAMS : Mr , Deegan supervises the develop- 
ment and operation of racial informants and sources. During this 
period there' has been a decided, increase in the number of racial 
informants and accomplishment is directly attributable to his 
alert supervision. , 

8: TESTIFYING EXPERIENCE AND ABILITY: In November, 1965, and March, 1966, 
respectiv ely, Mr, Deegan appeared as a G overnment witness in cases, 
entitled 1 ~li et al. Interstate Tra ns- 

portation of Stolen Property. ?' and " I I ? 

et al, Interstate transportation of Stolen Property." The trials 
were held in the U. S.- District Courts,, Eastern District and b6 

9. ACCOUNTING INFORMATIONS Southern District of New York. b7c 



NA 

10. POLICE INSTRUCTION: 
NA 



11. RESIDENT AGENTS: 
NA 




Initials 
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Transmit the following In 
AIRTEL 



Via 



(Type in plaintext or code) 



(Priority) 



he 

hlC 



/ 






<s, 



si, 






-t 



Ah 



J 



TO: 

PROM: 

SUBJECT 



DIRECTOR, FBI (87-69909) 
SAC, NEW YORK (87-263b5) (P) 

aka; 



r \ 



TPF1ZL 

CTSP; CONSPIRACY 
(00: NEW YORK) 



A US A 



L SDNY, has advised SA JOSEPH 
G.^PEEGAN, SOG, appeared in USDC, SDNY, 3A$/ bb > where trial 
of capt ioned matter talcing place; SA DEEGAN denied allegation 



made "byf 
he .would" 



not afres 



1, a rtefgp 



a^defarise v/itness, that he > DEEGAN, stated 



wif e if latter would admit 



participation in cashing stolen money orders. SA DEEGAN ! s 
denial of this allegation entered in cojirt record of trial. 



AUSA 
course of same, 



states trial has concluded. During, 
a mistrial was 1 declared v/ith regard to 



1 and a directed verdict of acquittal entered c oncern 
L Jury returned: verdicts of gniltv as. to I 

and | 



ana no$ guilty as to[ 



T 




appeared before USDJ HAROLD TYLER, 
SDNYj- 3/l8/k5"i He was. sentenced to'2^ years custody of US 
Attorney General to be served concurrently with the term he 
Is presently serving due to prior conviction for narcotics 
violation. Judge TY LER sched uled k/5/b6 as date for sentencing 

and 



Report wlllj/he submitted after sentencing. 

■o-i- » „ '/^K^. XEROX , . 

3 J- Bureau f**-<-y . 7 . 



T r Cincinnati (87-928$); 29 1966 A. 
1 - New Haven (87-4188V <Cf V 

1 -. Philadelphia £87^10418) ^ 



Phlladelph 
1 - New York 
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Special Ag^nt iiv Charge, 



Sen! 






l*w^^ 



Per 




EERS. REC; UNIT 
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TO 

' ft 

. I{ SUBJECT 

i £ 

i t 

l k 

1' V. 



\\ 






r 



OMIONAI fOtMHO, 10 
MAT lt*J (DITIOM 
OlA CtH t t(0. HO. »; 



J0lO-(0* 



UNITED STATES GQiRNMENT j? K' 

Memorandum 



O 




C*£por ,.»...yv..,- 



1 - Mr. DeLoach ^><*o«"gi<a. 
1 - Mr. Callahan ;>' -g?,"*- 



Mr. W. C. Sulliv&l't*' \ 

' 1 

I, aka ot al 



dates 3/18/66 



Fell 
Oo!c , 

Solltv 




1 - Mr* Wick 

1 - Mr. Rosen 

1 - Mr* Malley 

1 ~ Mr. Shroder /, 

1 - Mr. Sullivan QJj 

1 - Mr. Baumgardney v 

1 - Mr. Deegan 



Tclfc. Room 

Holme* 

Gondy 



//* *****" 




>- 



-r-rrrr 



INTERSTATE TRANSPORTATION OP 
STOLEN PROPERTY (ITSP)l- CONSPIRACY 



By memorandum dated 3/16/66, A. Rosen to 
Mr. .DeLoach, cap tioned as ab ove, it was set out that a 
defense witness, I ~~1 , in^aptioned case-, made an *• /M/fTTPt 
allegation against SA Joseph G.(/)eegan regarding a promise ( yUrJr* 
SA Deegan allegedly made during his investigation of the , jV;}$[ 
case in 1963. h 

SA Deegan appeared at the Court of Judge Harold 
Tyler, Jr., Federal District Court, Southern District of 
New York, on 3/17/66, in which Court captioned case was 
being tried. Judge Tyler was advised* -.that SA Deegan w.as 
present to deny the allegations made concerning the promise 
he allegedly made to defonse witness T 1 . - Judge Tyler 
stated that there was no need for this action, because 



bo 
b7C 



| definitely did not leave the Impression with the 
Court or with defense counsel that any promise had been 



made to the defendent.. SA Deegan stated that he desired 
the record to show that he had not threatened the defendent ■ 
or promised him anything to obtain a signed statement. The 
Judge stated that there was no indication to the contrary 
and that the record -would-so state. Off the record the Judge 
Questioned the defense ^lawyers, each of .whom agreed that 
they, had not thought that there was any improper conduct on 
the part of SA Deegan* \C&*» 'ffit-H '- /f '/ / *?'/£'/ 

af f ixiavlt 4ehV ing the-^ —— ' 
alleged accus&tiojquxflade by defendent | j . 



OL 



Pi 



CTION: 




accusation^xnade by defendonxf 



© 



MAR 23 1966 



ftPR 5 ^ 
Par information. 



nclosure 
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UNITED- STATES GOVERNMENT 

Memorandum 



00 



TO 



: Mr. W. C. .Sulli 




DATE: 8/11/66 




from KJ5._j,.-*Baumgardner t , 

■f) "4 

subject: JOSEPH GXDEEGAN,: 

SUPERVISOR, GS-13 * 

INTERNAL SECURITY SECTION 

DOMESTIC INTELLIGENCE DIVISION 

EODti. 1/29/51 . .... 

VETERAN, NOT IN RESERVE 

NOTION PROBATION 

RECOMMENDATION FOR INCENTIVE AWARD 



V 



1 - Mr; DeLoach 

1 ~ Mr. Mohr 

I : - Mr; Callahan 

1 - Mr; Sullivan 

1 - Mr # Baumgardnei: 



Rosen — — 
Sullivan — 
Tavel — - — 

Trotter 

Tele. Room 
Holmes — — 
Gandy — 




) 



J This is to recommend that Supervisor Joseph G. 

Deegan^ be granted an incentive award for sustained, outstanding 
performance <5n his supervision of racial informant matters; 






i'f* Mr. Deegan has had the direct responsibility for 
supervision-of racial informant matters in the Domestic 
Intelligence. Division since 8/19/64. As of* this time we 
are running^Aafi-xafijjjM-..in f ontiant& in tfie field, and since 
August, 1964/ we have discontinued 503 racial informants. 
These figures reveal that during the period since Au gust £h 
3JBfi4 t 822 ^Facial informants^have^b een developed^ In addition, 
I liaison sources in racial matters have risen fromJgU Lto JL716 . 
These figures show in part the volume of work being supervised 
by Mr.. Deegan. ^ ~ 



\ 



£■> 






^n carrying out his duties Mr. Deegan was instrumental 
in the planning and preparation for the Informant Conference 
> he Id^itf Atlanta, Georgia, in December, 1964, in which Infield 
divisions participated. He performed in a like capacity ixf 
conn^tibn^with a Klan Conference held at the Seat of , Govern- 
ment^in April, 1965, which was attended by representatives 
from i33 aCd^td off ices. 

He has rewritten some sections of the Manual of 
Instructions pertaining to racial informants in order to 

. streamline^procedures. He also instituted the Racial Informant 
Intensification Program in whichl certain ^offices were instructed 

I to designate highly qualified Special Agents/ tcj be used 
exclusively in the development of racial informants. The 

* iV# PJB/pcn . 

Enclosures 

See Addendum of Administrative Division, Page 3a 
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Memorandum to Mr # W. C. Sullivan 
Re: JOSEPH G% DEEGAN 

RECOMMENDATION FOR INCENTIVE AWARD 



planning and supervision of this, program by Mr. Deegan has 
been time-consuming, but has paid off in the racial informant 
field. 

In addition to the development of informants, Mr. 
Deegan has the added responsibility of seeing to it that inform- 
ants are utilized to the very limit of their potential'. His 
over-all, clS&e supervision has b rought , abo.ut^jthe-plac inpc-of 
Klan informants in strategic positip jis^li n. the Klan^ to prod uce 
I the most valuab l e informat ion. Our racial ^informants have 
assisteSTln solving a number of cases involving racial violence. 
For instance, it was a racial informant who furnished the 
information which led to the solution of the Viola Liuzzo 
murder case. The testimony of thisi informant led to the 
conviction of the guilty people in Federal court. 

Mr. Deegan has also constantly pressed the field , 
to advance racial informants in to positions of_ influen ce. His 
continuing intelligent supervision of this phase of our 
Racial Informant Program has paid dividends;; We currently 
have eight informants who are 



t 



|* T hese^ nfoaunaixis^aaie^prompj.ed^jDy^us^to^use 

tlxeir in fluenc e to keep down JP.an^yliolgjice. This proce dure 



has produced results in that I 1 have 

been able to hold down acts of violence by Klan members in 
their territories. It is interest ing to note that we have a 
total of 167 racial informants_who_| 
in Kl an groups. 

Mr. Deegan is a conscientious, intelligent supervisor 
who puts his job first at all time s. He is meticulous in his 
supervision and on a number of occasions h as guided the fie ld 
away from situations which could have been embarrassing to 
the Bureau. He has an orderly mind and handles this large 
volume of work with efficiency and dispatch. 

He has performed in an outstanding manner in his 
current assignment over a period of almo st two year s. On 
his last performance rating he was given an adjective rating 
of excellent and he has continued to perform in an above 
average manner since that time. 
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Memorandum to Mr* W # C # Sullivan 
Re: JOSEPH Gf DEEGAN 

RECOMMENDATION FOR INCENTIVE AWARD 



RECOMMENDATION: 



In view of the fact Supervisor Joseph G # Deegan 
has a record of sustained, above average supervisory work 
for a period of almost two years, it is recommended that 
he be afforded an incentive award in an amount to be deter- 
mined by the Administrative Division ♦ 










ADDENDUM- OF ADMINISTRATIVE DIVISION; ^16^66 



; ;FRP: jr # 



/*/ 



Domestic Intelligence Division has recommended Seat pf 
Government Supervisor Joseph G. Deegan be affordecUan incentive award 
for sustained outstanding performance in his supervision of raciaLinfor- 
mant matters. Information furnished indicates^ that, his close, super- 
vision and skillful persistent guidance of the field has^resulted in a great 
increase in valuabl e racial informant cover age; some of which is! 
I including develo pment of 



b7D 



It appears SA Deegan deserves 

special recognition in the form of an incentive award for his highly 
successful and productive handling of these important matters. Based 
on approved tables used to determine amounts of, incentive awards;his 
services are considered to be of moderate value and broad application 
to the work of the Bureau entitling him to anaward of $150-300. 

SA Deegan EODlr2?-51 and is in Grade GS 14, $15, 629. 
During , the past three years, his services have been, entirely satisfactory 
with no censures and ; two commendations. Rated r Excellen£dh;hisl966 
annual performance report, is completely available and, overtime satis- 
factory. 

RECOMMENDATION: * 

That SA Joseph. G. Deegan be afforded an incentive ;award 
in the amount of $200 (amount in line with awards preyiously granted for 
similar performances.) 



p*i 



n 



Appropriate letter attached 
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July 12, Ma 



<=J^(P^ 



Mr. Duane R. Nedrud 
Executive Director 
I National District Attorneys Association 
1155 East Sixtieth Street 
Chicago, Illinois G0637 





V 



Dear Mr. Nedrud: 

, ' I have received your letter "h&- July 0th and it was- 
indeed thoughtful of you to write* ¥o# may be sure it was a pleasure 

* 

* * 

to arrange for my associates to appear fX your recently completed 
Prosecuting Attorneys Seminar and for the tour of FBI Headquarters 
during this meeting, %'hey Join roe in thanking you for your kind 
comments* > t 

Sincereiyycurs, 

1 - Mr. Trotter - Enclosure I 

PERSONAL ATTENTION: Bring to the attention of MT . 

1 - Mr. Casper - Enclosure 

PERSONA L ATTENTION: Bring to the attention of Inspector Christopher J, 

Moran and SA 



b6 



1 - Mr. Sullivan - Enclosure 

PERSONAL ATTENTION: Bring to the attention of SA*s Joseph G. Deegan 
and Leon F. Schwartz. » fr 

HRH:jss (23) • (CONTINUED - NEXT PAGE) 
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Mr. Duane R. Nedrud 



O 



he 



1 - Mr. Rosen - Enclosure 

PERSONAL ATTENTION: Bring to the attention of SA Fletcher D. 

Thompson. 
1 - Mr. Conrad - Enclosure 

PERSON AL ATTENTION: Bring to the attention of SA f s 
i Roy H. Jevons and William L, Collier. 



1 - Mr. Wick - Enclosure 
< PERSONAL ATTENTION: Bring to the attention of SA Jerome J* 

Daunt. 
1 - Mr. Gale - Enclosure ! * 

PERSONAL ATTENTION: Bring to the attention of SA W. V/inton Warren. 
1 - Mr. Felt - Enclosure , ' - 

PERSONAL ATTENTION: Bring to the attention of Inspector H. Lynn 

Edwards. 



1 - Personnel 
1 - Personnel 



1 

4 

1 
1 
1 
1 
1 
1 



- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 

- Personnel 



file of 
file of 
file of 
file of 
file of 
file of 
file of 
file of 
file of 
file of 
file of 
file of 



Mr. | | - Enclosure 

Inspector H, Lynn Edwards - Enclosure 
Inspector Ch ristopher J. Mora n - Enclosure 



Special Agent 



- Enclosure 



Special Agent Joseph G. Deegari - Enclosure 
Special Agent Leon F. Schwartz - Enclosure 
Special Agen t Fletcher D. Thomps on - Enclosure 
Special Agent | | - Enclosure 

Special Agent Roy H. Jevons - Enclosure 
Special Agent William L. Collier - Enclosure 
Special Agent Jerome J. Daunt - Enclosure 
Special Agent W. Winton Warren - Enclosure * 



NOTE: Bufiles disclose prior cordial correspondence and relations with 
Nedrud. Approximately 100 persons attending the Prosecuting Attorneys.* 
Semina r toured the Bure au on- 6/8/66. They were conducted,on this tour - 
by SA's | "| of the Training Division; Joseph G. Deegan and 

Leon F. Schwartz of the Domestic Intelligence Division; Fletcher D. Thompson 
of the General Investigative Division; William L. Collier of the* Laboratory. 
Division; and W. Winton Warren of the. Special Investigative Division. Inspector 
H. ''Lynn Edwards is assigned to the Inspec tion Division; Christ opher J. Moran 
is assigned to the Training Division. SA's | l and Roy H. 

Jevons are assigned to the Laboratory Division. SA Jerome J. Da unt is 
assigned to the Crime Records Division and Mr. | | is assigned 

to the Identification Division. 
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fftfSfOCNT 

FronK H. Newell, Ul 
Towson, Maryland 

mvotNhtLtCT 
Richard G. Gcrstpln 
Miami, Florida ■: 

VtCt ntSlDZNtt 
Paul G. Alexander 
Jackson, Mississippi 
Raymond C. Baratta 
Pouohkeopsle.^ew York 

Everett Burton 
Portsmouth. Ohio 
James C. Crumlish, Jr. 
Philadelphia,* Pennsylvania 
William F. Fryo* 
Euoeno, Orcoon 
John G. McCulcheon 
Tacoma, WosKfnQlon 
William J. "Ragplo 
Reno, Nevada' 
William B. Randall 
Saint Paul;Minnesota ,< 

StC«rA«y 
Brendan T, pyrno 
Nowark, Now Jersey 

WASUttK 
Daniel P. Ward 
Chlcaoo, Illinois 

HlSrOMAN 
John J. O'Hara 
Covington, Kentucky 

mcuwE coMM»"ff * 

Garrett H, Byrne 
Boston* Massachusetts 
William Cahn 
Mineola, U„ New York 
Thomas M;Cokor , * 
Fort Lauderdale, Florida 
James H. DoWeoso 
Riqua, Ohio, 
Uwrenco f\ Geplord 
Kansas City, Missouri 

Norman E, Green 
Tucson, Arizona 

David Hall 
Tulsa. Oklahoma 

Arthur E, Hutfoe 

Miami, Florida 

Donald L. Knowles 

Omaha, Nebraska 

Richard H-Kuh 
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July 5, 1966 




FXECUrn/f DlKCTOt 

Duano R. Nedrud 

A$sr. tXiCUTtVE omcto* 

Marouerlto D. Oberto 



The Honorable J- Edgar Hoover 

Director, The Federal Bureau of Investigation 

Justice Building 

Washington, D.* C- 20530 

Dear Mr. Hoover: ^ 

I' ' Tliank you very much for the great assistance which you and yoi0 
L«s 2£i to u/in »*, *. J«s. : co^l *°~ Attorneys 



,'b6 



, J 



^^ r^r^ ™*«>™ w ** *°°* -«• ,y - i 

lecturers,! 1 Jerome J. Daunt, \> *°y 

^vonsani Christopher J. I ran, plus the trip to the FBI omces added 
[materially to the edification of those attending. 

I ' My delay in sending this letter was due to the shock »«** j* 

We Miranda decision, and the resultant need for ^} mm ^ iSlT 
fir Ambers by way of an abstract of the decision vid^mrdent 

theiteon. 

We remain at your service 



ii 




GOVE 

,.-• Memorandum 



JOtO-IOi 



OMIOKAI »0»M NO, 10 
MAT ltt? (OifrotJ, 
.jt V O^A'OfN, HO. MO. 17 

'" * UNITED STATES GOVERNMENT 



TO 




FROM : 



J. H. Gale^'(jb#^ 




subject- * SEMIANNUAL CONFERENCES 

--clerical and supervisory 
Special investigative division 

JUNE 24, 1966 

i-* ' During our semiannual conferences for both clerical ancl iJ 

Agent personnel in the Special Investigative Division, held on" June -24,1 1 
1966, several representatives. from other Divisions gave very enlighten 

^ * ing and informative talks. . ~ . 

. v s-f Section Chief Daniel J.ABrennan, Jr., of the Domestic 'ffitelli- 

: " gence Division, went over with oti^ supervisors the many facets of the . * 

* Liaison Section with particular reference to how that section could 

materially assist us in pur work. Mr. Brennan also outlined certain " 

aspects of the foreign liaison program and-gave examples of the problems 

-.< ' _ which are encountered in their work. ' > 

Mr. Joseph Gyfeeegan of the Domestic Intelligence Divi sion ] 

X ? . • outlined the Bureau's current coverage of the Ku Klux Klan. Mr. Deegan 

' .- presented a most informative and helpful talk, concerning the operation 

of this- organization. , - -• .. 

' ]L 

During our clerical-conferences, Supervisor 





of the Crime Records Division-gave a very interesting and, descriptive 
discussion concerning the production aspects of the television series, 



be 



ROX 



!»TheFBI.t* 



•JUL -26 196 



Supervisor 



±L 



of the Administrative Division, 



f - 



elaborated on the important aspects, of the current pay bill as well as 
clerical promotions and part-time outside employment. _ _,^ 

The very helpful talkSf^iv^ii by the Ubwed&mefw 
were not only extremely helpful to our * operations in:this" Division, but vfef&J 
presented in a most interesting manner and* were^'er&lnl^^pp^fciated hfyf ^ 
allof the employees ".privileged to hear theAr. — ~ * * 

1 - Mr; DeLoach l , ' 1 - Mr* Casper , CONTINUEPrO OVER. 

1 .- Mr. GaUahan , 1 - Mr/ Gale "* ft (lr l ^&\SW£ ~ ~> 

1- Mr. Wick ^ 1 r Mr, Stanley £g8$* W - |^ 



J 



1 - Mr. Sullivan 



Kyyuffl 



^•8- 



d*y 



r *v zfr<mg 






Ill LIIJL^I, I I I J 



*.x -"•• 







Memorandum to Mr. DeLoach 

RE: SEMIANNUAL CONFERENCES"-' 



ACTION: 

It is recommended this memorandum be made available 
to Assistant Directors Callahan; Sullivan, and. Wick for their infor- 
mation andconsideration in connection witti talks made by repre- 
sentatives f ro'm "their divisions. ~ ^ - >' 




~t 



te*»* 



-2- 



s * 







Q 



Jane 17, 1966 




Mr* Joseph Qvoeesan 
Federal bureau of Investigation 
Washington, B. C; 



PearMr, Beegan: 

On this, happy occasion, I want to extend 
to Mrs* Doegan and to you m y congratulati ons upon 
the arrival of your daughter, ? ~l > 

It is my heartfelt wish that your little 
CirVs life will he blessed with joy and good health. 

Sincerely, 

J., Edgar Sooygc 



! % * 
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-ta? 
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^ 
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b6 



Tolson «. 
DeLoach - 
Mohr 

Wick-™ 

Casper _. 
Callahan . 
Conrad — 
Fel*_^ 
Ga!e_ 
Rosen >— i. 
SuUivan-^ 
Tavel _— 
Tjotter — 



Tele. Boom 
Holmes —-. 
Gandy — -— 



1 - Mr. Sullivan (Personal Attention) 

^67.455043 

(4P 



1 



fa 



MAILED. 2Z 

JUN 171966 

COMM-FBI 



trNQ 







8 JMS21V66 

"WAILROOmCZI TELETYPE UNIT CZ3 
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TO 



FROM 



FD-207 (Rev. 4-S-63) 

Of Tl ON At FOKM NO. 10 
MAY If 42 fOITION 
OSA CtM. «O t NO. 77 







Q 



UNITED STATES GOVERNMENT 

Memorandum 



Mr. W. C. Sullivan, 



F. J. Baumgardner 



A 



****£& 



y%? 




June 14, 1966 



1 — Administrative Division 

1 - Mr; Sullivan (Att: Trotter) 



subject: JOSEPH G.^fiBGAN-^ <*fa* Z+ntue* . 1 - Mr. Baumgardner 



(Employee's present pm 



fame) 



i**l 



Domestic Intelligences 0,,^ J2 J, 

(Division) /"^' 



"* z **~**z£ 



PAYROLL NAME (List as desired on payroll) 



\\ 



ADDRESS AND RHONEXHANGE 



Present phone number (city) 




□ FD-310 enclosed 


Local address (Number Street City ' State) 



NOTE (The following must be executed in reporting BIRTHS or CHANGES IN MARITAL STATUS.) 



Has spouse ever been an employee of the Bureau or an applicant for Bureau employment? 
1. 1X1 No 2. □ Yes □ Present CZ) Former □ Applicant 



MARITAL STATUS 



Married to - Show full (maiden) name of spouse 



Date and place 'of marriage 



Data re spouse 



Birth date 



Birthplace 



Legal Residence 



Occupation 



Office indices re spouse and relatives (use Addendum, if necessary) 
Credit and arrest records re spouse (use Addendum, if necessary) 
FD-292 enclosed 1. □ Yes 2. Q No Date it will be submitted 
FD-310 enclosed 1. □ Yes 2. Q No Date it will be submitted 



Name, address, and telephone number of person to be notified in case of emergency 




BIRTHS 



Girl named 



Born on, 



Boy named 



V> - 



.£0£ 



**» 



OW**"" 



Birthplace ; ' ' , ! ** " t il , * 

Providence Hospital, Washington, D # C 



To employee and (Name of' spouse) 



\^yt^^A^t6^jd ~~ ^tyO^U^^f^^ 



This is their 6th„hi1d 



CDB/pcn 
(4) 



o*4&y, H ^p? 



J>~/?~6£^j&> 




\c^ 



*? 



o 



o 



August 30, 1966 



Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 



UD<*3 




Mr. Trotter. 
Tele. JRooi 
Miss Holmes- 
Miss Gandy„ 




I have been presented t with your letter of 
August 23 and the accompanying incentive award and 
I want you to know how very much I appreciate your 
kind comments regarding my work. Your personal 
recognition of my efforts certainly means a great 
deal to me. I know, however, that although the 
development of racial sources has been under my 
personal supervision, the success of the program 
has resulted from the over-all guidance I have 
received from Mr. Sullivan and other officials of 
the Domestic Intelligence Division. 

I can assure you that I have no intention 
of resting on past accomplishments. Our coverage 
in the racial field has greatly increased but it is 
my desire to see the Bureau obtain maximum coverage 
to handle its heavy responsibilities. You may be 
certain I will continue to endeavor to handle my 
assignments to the best of my ability. 

Sincerely yours, 





Joseph G^/Deegan 






h^ 



& SEP 1 1^66 



w ** 



* f 




\$l 



% 







\ ~ \ J v -»-»* - 



t£ 



^'\ 







tifafy 



August 2S> 1966 
PERSONAL 



i> 



Mr. Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, D. C. 



pear Mr. Deegan: 






^ 



*7 7 ^ 






Cb <-"» 



< ^' 



I am pleased to commend yoii for your outs _ ^ 
performance of your duties over a sustained period, of tgme 5 ^ 
in the internal Security Section in the supervision of rdBia%f 
source matters. In recognition thereof, I have approved an 
incentive award for you and a check wMch.representsan.award 
of $200. 00 is enclosed. 

You have discharged your supervisory Responsi- 
bilities with exceptional determination andehthusiasm and the 
accomplishments realized in this extremely sensitive work 



4 



k 



Tolfioq *, 
Ce Loach 
Moot 



MAILED 30 

b ■ 4 tt est to ypur superb direction* You have effectively oyerr 
* 966 < ome obstacles and achieved optimum results in a most 
coM MfBi ««ffl ff icult area of our operations and! want you to know that 
^^-^e^uperiority of your serviqes" is appreciated 









Sincerely yours, 




CO 



Casper — 
Callahart 
Conrad ~- 

Felt 

Gale — _ 



Kosen « 

SulHvcn. 

Tavel 

Trotte 

Tel*?' 

Hol# 
Qorviy 



w> 



$ 



^ T?C3 

gEnclosijre / 

al -TSIr/ Sullivan (Personal Attention) Enclosure 

^Ycu^hould personally present this arod and should Ml net T& 
~ possible or should presentation be unreasonably dolc^d by y©U? 
absence official acting for you should present it,. Moral emgl©y§§ 
net amount of check represents, this awa*d Jess wJthhstetoQ U8fi 

1 - Miss Usilton (Sent Direct) 

(5) 

67-455043 

Award #176-67 ^ 



M 



V 





>/ 1C 



DID. Recommendation for Incentive Award.. 



StandarcLForm 88 _ 

(Rev.June 1956) 

Bureau of the Budget 

Circular A r S2 (Rev.) 



O * • 

REPORT OF MEDICAL EXAMINATION 




I. LAST NAME-FIR&T NAME-MIDDLE NAME 

-fiOg^ X o^s^>. (3. 

4. HOME ActoRESS (Number, *tree£or RFD, city or town, tone and State) 



2. GRADE AND COMPONENT OR POSITION 



5. PURPOSE OF EXAMINATION 



/^^i//^ 



88^-105 



3. IDENTIFICATI ON N OV LjTl H 
6.4>ATE 6F EXAMINATION 



9-^ 



<?g 



7. SEX 



^ 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



11. ORGANIZATION UNIT 



12. DATE OF BIRTH 



13. PLACE OF BIRTH 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



*AAi ^ y 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



s^si&v?r 



17. RATING OR SPECIALTY r 



TIME IN THIS CAPACITY (ToCtU) 



LAST SIX MONTHS 



CLINICAL EVALUATION 

NOR* - Wheck each item in appropriate co/- 
MAL | umn; enter "NB" if not evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



19, NOSE 



20, SINUSES 



21. MOUTH AND THROAT 



22. 



23. 



EARS-GENERAL *?"'; * »'• ca / l ^ <> A /1 *%* 

*• acuity vndtr \Umi 70 and 7ti 

DRUMS (Perforation) 



24. 



EYES— GENERAL ^n*** ocuity and refrott%on 



25, OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY %££*&£$!* *™" 



28, LUNGS AND CHEST (Include breaH*) 



29. HEART (Thrust, *Ue, rhythm, *ound*) 



30. VASCULAR SYSTEM (VarkOiltie*. etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32, 



ANUS AND RECTUM. jft^^SL 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES J2i2o** *""***' 



36. FEET 



37. 



LOWER £XTREM.TIES^;/ A ^> tf ^ /moft .^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41, NEUROLOGIC (Eauit#rivm tt*U under item 7*) 



42. PSYCHIATRIC {Sp«ifv any pertonatUv deflation) 



43. PELVIC (Female* only) (Cheek hob done) 

D VAGINAL Q RECTAL 



ABHOR' 
MAL 



•* 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in it em. 7 2 and u$e additional $heet$ if nece**ary.)^ '■ 



1-f- C&2<i^~ jh^^W s^tv*.M~—fi J *g> 



31"- 




^PEOSrCSLOStJBI 



ohttnue in item'73) 1 



^%kL 



■ „n ^ ^^-y* * ..^ 



44. DENTAL (Place appropriate *ymbol* above or below number *>f upper and lower teeth, respectively.) j J£ C 

o-Rettorable teeth X- Muiinv teeth (6X8) - Fixed bridge, brocket* to . — 

l-Nonrettorable teeth XXX-Rcplaeed by denture* "~ include abutment* 



R * - 


3 


4 


5 


6 


/ 


X 


-V 


12 


13 


. 14 


15 




1 ' 1 2 


7 (. 


9 


10/ 11 


S 32 -31 


30 


29 


28 


27 


26 2S 


24 


23 22 


21 


20 


19 


18 
O 


17 F 
* T 



G 



EMARKS'AND'ADDTTWNAL dental 
EFECTS V AND DISEASES 






UIORATORY^FINDINGS 




45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN 



C, SUGAfc 



2*J^ 



Ml 



'Mi 



D." MICROSCOPIC 



fiffigg,lg68 



46. CHEST X-RAY iPltti. ittt.fltm number and muff) 



n^^fato * $Aft 



47. SEROLOGY (Sp«(/r Ittt Blrf a^djitvUi HS 



4J.-ttf<f7 



!ft£A 






49. BLflpD TYPE AND RH 
FACTOR 



50. Ot HER TESTS' 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

73 



52. WEIGHT^ 



L 



fry fry 

IRE (Am at heart le 



53. COLOR HAIR 



SOUL)** 



54. COLOR EYES 



55. BUILD: 

" D SLENDER* Q MEDIUM □ HEAVY D OBESE 



$6. TEMPERATURE 



57. 



BLOOD PRESSURE (Am at heart level) 



A. 
SITTING 



SYS //r 



dias; 



ISTi 



RECUM- 
BENT 



SYS. 



DIAS. 



STANDING 
(S.mfn.) 



SYS, 



DIAS. 



58. 



PULSE (Arm at heart level) 



A< SITTING 



$1 



B. AFTER EXERCISE 



C/2 MIN. AFTER 



D. RECUMBENT 



\ 



E. AFTERSTANDING 
—3 MIN.- ff 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



near Vision^/ 



RIGHT 20/ jJC? CORR. TO 20^ 



BY 



,0X 



CO 



CORR. TO — 7 



-BY -r* 



LEFT 20/ 



JLa 



CORR, TO 20/ 



BY 



OX 



}f?0 /»Q CORR. TO 



BY 



62. HETEROPHORIA (Specify dUtance) 



ES» 


EX° 


, 


R. H 




UH. 


- 


PRISM DIV. 




PRISM CONV. 
CT 


./- 


UPC" PO 


63. 


ACCOMMODATION 






64. COLOR VISION (Tctl uted and retult) 


65. * DEPTH PERCEPTION / 
(Tett uted and txori) 


Uncorrected 


RIGHT 


LEFT 




- " 


corrected [_'^Z 


66. FIELD OF VISION 






67. NIGHT VISION (Tat uted and 9twt\~~ ' *7* V' 


68. REO LENS TEST J 


69. INTRAOCULAR TENSION 


70. „ 


HEARING . r 






71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tettt uted and teort) 


RIGHT WV 


/ "S" /15 SV> 

/< /« sv 




/15 

* 
/I5 


- 


-3 

350 
tS8 


COO 

tit 


1000 
IOI4 


2000* 
t04S 


W3000 

MP*' 


4000 

4099 


6000 
6144 


8tt>0 
M19I 


LEFTWV 


RIGHT 


** 
















. 


UFT 




















-- 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(U$e additional theett ifnecettarf) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Lift diaenotct with item numbers) 



&z% 



75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROFILE 



H 






77. EXMHNEE(a«t) 

,A. EflS QUALIFIEO^FOR 

8. D'lSf NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUAUFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER, 



79. TYPED OR PRINTED NAM IE OF PHYSICIAN 

&/// S-nT-tfO/ZOsJ tJT- 3 A*C~ tJT*J 



SIGNATURE 






80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



81. TYPED OR PRINTEO NAtfE OF DENTIST OR PHYSICIAN'(/nifc«te wAfeA) 

«- *» •? . . 



SIGNATURE 



82. TYPEO OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



O 



o 



NUMBER OF AT. 
TACHED SHEETS 



D »•* 



m 



C\ REPORT OF MEDICAL HlSTOP/\ * 

THIS IKFORiawCH IS FOR OFFICIAL USE ONLY AHD Will HOT ft RELEASED ic\jtm 

g) LAST NAME-FIRST NAME— MIDDLE NAME 



Standard Form 89 

(Rev. Aug.-lW0) 
Bureau or the Rvdoet 
j ,* circular A-32 



I0RIZEO PERSONS 



FOR OFFICIAL USE ONLY AHO WILL NOT JSE RELEASED TO 1 

J2? GRADE AND COMPONENT OR POSITION 



D Y,&mti AnZ&PH Q 



^5) PURPOSE OF EXAMINATION 



Rwfov n i^ 



sfoc,t»L, n-Gtn/r 




3. IDENYlflCAflONNO.*C« . 

5S %k B * 9 



(^) HOML ADDRESS (Number, ttrtet or RFD, ctty or loan, tone and State) 

7-¥0 9 ffilUlfooQ Ufrfi/g 



<3 



DATE OF EXAMINATION. 



?-l-U 



QTsEX 



Q^ 



M 



8. RACE 



(l&)E 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



11. ORGANIZATION UNIT 



DATE OF BIRTH 



3--(o~2-g" 



1VPLACE OF BIRTH 



14. NAME. RELATIONSHIP. ANO ADDRESS OF NEXT OF KIN 



BAeofclVA/ h/V 



15. EXAMINING FACIUTY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



& 



I7.JSTATEM ENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow bv description ofpaet htttorv, if complaint tzUit) 

Co<rD 



(K) FAMILY HISTORY^ ~ ," ~ "i , L , ' " ' ' t " " 


f£ HAS ANY BLOOD RELATION (Parent, toother; tUtcr; other) * 

&> OR HUSBAND OR WIFE'* *' * .'.*.* 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT' 
• DEATH 


YES 


th 


(Check* each item) 


RELATION (S) 


4 FATHER , 


If/ 


PgC/?^S/^ D..' 


' ' 


w 




V 


'HAD TUBERCULOSIS 




MOTHER 


t'P 


r: /^jeh/? 


*** •. * . ** . . * 


M 


% 


:\^ 


'had syphilis 


_. 


SPOUSE 


3? 


« GotJNO* 


" * "** " - 


"~~~ 


'■ 


'i> 


"HAD DIABETES 


"*"" " 


' 


3y 


G<f*. or w 


.,-,-. 






£^ 'HAD CANCER 




BROTHERS 


* 


L, V '\ ,, , 


■--*■- 




*. 


V 


^HAD KIDNEY TROUBLE 




AND 


' ,. 


' ' «..' 


* * 






fc^ *HAD HEART TROUBLE 




SISTERS,-. 


* 


* '" 1 y ~ ~ ' r 


s 






>/ 


HAD STOMACH TROUBLE 




1 


T 


ll" 


— _. , 






i/ 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


17' 


■CW'P 


, 




S 




"HAD" ASTHMA: HAY FEVERT 

HIVES 


^A/ 


&* 


u 


v ° ■" ■■ 




" 




t> 


HAD EPILEPSY f J"H*j 




* 


t « 
? 


« * » 


* w - — - u 






«x- 


COMMITTED SUICIDE 






2j3; 


# # 


* 






_k^ 


BEEN INSANE 





/6)Jw 



VE YOU EVER HAD or HAVE YOU now (Place cheek at left ofeaeh item) 



YES NO 



(.Check each item) 



*ES NO 



(Check each item) 



YES NO 



<S 



(Check each item) 



YESlNO I (Check each item) 



SCARLET FEVER. ERYSIPELAS 



1/ 'GOITER 



if TUMOR. GROWTH. CYST. CANCER 



t/ '"TRICK" OR LOCKED KNEE 



t/ DIPHTHERIA" 



jfcfj? 



UBERCULOSIS 



!• ^RUPTURE 



t/ 'FOOT TROUBLE 



V RHEUMATIC FEVER 



<ll ^ 0A ! ttNG SWEATS 



^<fc 



A^igAf $tg«frj 



APPENDICITIS 



lS "NEURITIS 



Z^ 



SWOLLEN OR PAINFUL JOINTS, 



ASTHMA 



^ 'PILES OR RECTAL DISEASE 



i/ 'PARALYSIS (Inc. infantile) 



\7 



MU 



MPS 



^ Shortness of breath 



+S ' FREQUENT OR PAINFUL URINATION 



^ "EPILEPSY OR FITS 



y: WHOOPING COUGH 



j/ 'PAIN OR PRESSURE IN CHEST 



> ^KIDNEY STONE OR BLOOD IN URINE 



yy ^CAR. TRAIN. SEA. OR AIR SICKNESS 



\S FREQUENT ORSEVERE HEADACHE 



Z'< 



CHRONIC COUGH 



^JS 



GAR OR ALBUMIN IN URINE 



FREQUENT TROUBLE SLEEPING 



t4*fozZINESS OR FAINTING SPELLS 



.\,^5 



PALPITATION OR POUNDING HEART 



</ BOILS 



FREQUENT OR TERRIFYING NIGHTMARES 



• 



EYE 



TROUBLE 1 



• ''HIGH OR LOW BLOOD PRESSURE 



l/ 



VENEREAL DISEASE 



»X DEPRESSION OR EXCESSIVE WORRY 



"^ 



fAR. NOSE OR THROAT TROUBLE. 



,/ CRAMPS IN YOUR LEGS 



RECENT GAIN OR LOSS OF WEIGHT 



/ 



LOSS OF MEMORY OR AMNESIA 



UNNING EARS 



S FREQUENT INDIGESTION 



S /RTHRIT1S OR RHEUMATISM 



+1 



JED WETTING 



• 



CKRON1C OR FREQUENT COLDS 



STOMACH. UVER OR INTESTINAL TROUBLE 



^ONE. JOINT. OR OTHER DEFORMITY 



NERVOUS TROUBLE OF ANY SORT 



s 



REVERE TOOTH OR GUM TROUBLE 



GALL BLADDER TROUBLE OR GALL STONES 



y^A 



MEHESS 



• 



ANY DRUG OR NARCOTIC HABIT 



SINUSITIS* 



l/^Al 



UNDICE 



/ ^jQSS OF ARM. LEG. FINGER. OR TOE 



s 



EXCESSIVE DRINKING HABIT 



<7 



HAY FEVER 



WB 



. a ANY REACTION TO SERUM. DRUG OR 
\A MEDICINE 



/ PAINFUL ORTRICK-SHOULDER OR ELBOW 



/ HOMOSEXUAL TENDENCIES 



VE YOU EVER (Chock each item) 



<L 



22. FEMALES ONLY: A, HAVE YOU EVER— 



& COMPLETE THE FOLLOWING: 



^ORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



V. 



WORN. AN ARTIHCIAL EYE 



BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



ffORN HEARING AIDS 



. /tlVED WITH ANYONE WHO HAD 

V THBFRaiLfifilS ' 



•pJBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



STUTTERED OR STAMMERED 



VA COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



QUANTITY: [Unorkju. Qcxckwc □scjwty 



\s WORN A BRACE OR BACK SUPPORT 



_, ^BUO EXCESStvaY AFTER IWURY OR 



TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? • 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESEJOBS? 
MONTHS v 



25. WHAT IS YOUR USUAL OCCUPATION? 



frrvn 



26. ARE YOU (Check one) 

PJrkhtkwoco Quftkuoco 



««a^£M.sW3-/77y/ 



/ 



\ 



YES 



NO 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKEO "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



zvj f'^Xuc)CUl^ 'Jk^, ■ H*y 



•-" 



fc-*HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. OUST. SUNLIGHT. ETC 



IP' 



B. INA8IUTY TO PERFORM CERTAIN MOTIONS 



C INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER M ED1CAL REASONS (If ye*, give reasons) 



i^: 



-28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? , " * " 



V* 



DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {If ye*, give details) 



*: 



30. HAVE YOU EVER BEEN REFUSED EM PLOYM ENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 



t/ 



^ 



HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
{If yes, state reason and give details) 



i/ 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? {If yes, describe and give 
ago at whic** occurred) 



/33. 



HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? {If yes, specify whenfwhere, why, and 
name of doctor, and complete address of 
hospitnt or *;'**n»c) ^ *■ , , , 4 * ' ; 



v< 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY* NOTED? {If yes, specify 
when,, where, and give details) < 



v< 



35. 



HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN the PAST 5 YEARS? {If yes, give com- 
plete address of doctor,, hospital, clinic, 
and details) * " £ ' 



•v 



' 36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses) 



/ 



/ 37. HAVE YOU EVER BEEN REJECTED FOR* MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
"REASONS? {If yes, give date and reason for 
« reject ion)* - - 






;HAVEvYOU EVER BEEN DISCHARGED from military 
SERVICE BECAUSE OF PHYSICAL; MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 

" type^ of discharge: whether honorable; 
other than honorable, for unfitness or un- 
suitability) 



39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 

, YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 

VENSION OR COMPENSATION FOR EXISTING DISABIL- 

ITY? XI f yes, specify what kind, granted by 

4 'whom, and what amount, when,* why) 



I CERTIFY THAT IHAVE REVIEWED THE'FOREGOING INFORMATION SUPPLIED BY, ME AND THAT IT IS TRUE AND COMPLETE TO THEBEST OF MY KNOWLEDGE. 
*ll AUTHORIZE ANY OFITHE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT. A. COMPLETE TRANSCRIPT OF MYMEDICAL RECORD FOR PURPOS 
OF PROCESSING MY^APPLICATION FOR THIS EMPLOYMENT OR SERVICE. _____ 



TYPED QJKPRINTED.NA 



NAME OF EXAMINEE 



a beecbu 




40. PHYSICIANS SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Ph vskian 9 hall tommtnt 07* C/i 



^J/- <2***Sr 



&*<Z<*4 



t&st 



wo c^6L&»y2~ ^ AteJ?*~ 



<y<?&^ ,-- — 



\i , * v * 



TYPED OR PRINTEO^NAME OF-PHYSICIAN OR EXAMINER 



11NER, — ,• DATE / j — SIGNATURE . -_#"^ ' ' 



&" 



NUMKR OF ATTACHED 
; SHEETS 



it U. *. GOVERNMENT MlNTl*? OrriC«l,t !«••• O-'«»«40 



AJ_ 



o 



V 



-JJ 



PATIENT'S LAST NAME FIRST NAME- MIDDLE NAME 



OJz/EeA*' <fos£/Vr> 6?, 



S 



73 >&£ 

(Above Mpacefor mechanical imprinting, if uted) 



?/ 



SEX 



REGISTER NO. 



F Bl 



(Check one) 



T^/-? 



-$$m=mm-- 



□ BEDSIDE. WHEELCHAIR, ( — \ BED m-- — 

OR STRETCHER I I PATIENT IT— J AMBULATORY 



EXAMINATION REQUESTED 



REQUESTED BY 



DATE OF REQUEST 



PERTINENT CLINICAL HISTORY. OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



v 



3<* 



FILM NO. 



RADIOGRAPHIC REPORT 



U*ft1-AV. 



DATE OF REPORT 



9-6-66 



PA CHEST: The lung fields are clear of active disease. The heart, 
great vessels and mediastinal structures are normal Ins size, shape and 
position. The osseous structures as visualized are normal. Incidentally 
noted are some bilateral hilar nodal calcification withVa calcified 
peripheral component on the left, presumably on the basis of previous 
granulomatous disease. 

o active disease in the chest. 

I - J 

md* 9 **' = 




SIGNATURE: (Specify location of laboratory if not part of reoucetino facility) 



LT MCUSN ., ^„ 
tec AUf/HC- 



NAME OF HOSPITAL OR OTHER MEDICAL FACILITY 



Standard Form 5 ISA (Rev. Aug. 1954) 

Promulgated by Bureau of the Budget 

Circular A* -32 (Rev.) 

RADIOGRAPHIC REPORT 

519*205 



-i 



BWCU)St)KB 



£7_WW'/77 fl 



FD-300 (Rev. 10-10-62) 



CD CD 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



fyjEe&s?^' C5#<;/?/cw ££ 



Name of Examinee _ 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 "76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. tf ot required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are pot readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special, Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following, question: 

Examinee El is CZIls not qualified for strenuous physical exertion. 



To be Answered in the Case of AlfMale Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



03 No O Yes If "yes" please specify defects, 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
L2i No LH Yes If "yes" please specify defects. , 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye.and 20/100 in the other, corrected or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? CZlYes C3No 
If recommendation is based on a factor other than above standard, indicate basis 



^vujsair 



tf.</&6</$-/77 '/ 



■ *** - 

Desirable Weight Ranges for Males 



Height, .. " 


Small Frame 


.., Medium Frame . 


Large Frame. 


. 5M" .. • 


• .. 117-125 


. 123 - 135 . . ' 


131 - 148 




.5'5f..* . ; 


120-129 


126 - 139 


134 t 152 . - 




5' 6" 


,124-133 


130 - 143 " 


138 - 157 




5' 7". , 


. /128 - 137 


134 -148 


143 - 162 




5'8" ! ." . 


132 -.1*41. 


138-"- 152. „ 


. ." .147-166... 


5' 9" 


. . . 136'- 146*. .?.•' 


-• . - :; , -.*" -- -, 
.-•<•., .1142? 156 


151^170 


, . 5/10* . -..- 


t..r. 140.-^.150 , '. „ ,-i 


* *T: ^I46>?.i|l. _< . , 


; 155 - 175. 


. 5?ii" . : 


'_ I 144 - 154.; .. . 


150 - 166, ? _ . 


160 - 180 


6' ' *'* 


. ,, 148-158 


, ! v 154- f 171 '. ' 4 


16.4 - 185 




6'1" 


w452 r 163...A-. *.: 


158 r 176- 


169 -. 190 


6' 2" 


156 - 167 . , 


163-181 


. 174 - 195 


6' 3?- 


... r: . ,.,. . .. . 

'.< . 160,- 171,. ***;". 


' ' , 168-186 


178 - 200 


•Vi" 


' . .169- 180- 


* . IY1&- 196 


188- 210 




. .6' 5": 


. . 174 -. 185 . - 


182'- 202 -* 


*.'. . 192 - 216 



4. Examinee's irame* is -CDsmdll' 



1 I medium 



13 large 



5. Gonsidering above weight table, [the examinee's *frame, and other 'individual' physical characteristics, 
I consider his present weight {S3 Satisfactory CZlExcessive [13 Deficient 



6. Under proper medical 5 supervision, examinee should' CZllose 

Qggin 

"Remarks: - - _: - - ■ - - ' < - ' 



pounds 
pounds 



c- s \ * m 



* * x 



o 



*> 



Pw ^^gk^ ... 



.(Signature -pf. Medical' Examiner) 



?//?/£ 6 



(Date) 



o 



R 






Q 

August 31, 1966 



Mr. William C. Sullivan 
federal Bureau of. Investigation 
Washington^ D. C. 



Dear Mr. Sullivan: 



Joseph &■ . V*~3 




tM' J 



t am taking this opportunity- to jcqmmeM, 
.through you, the personnel in the Domestic intelligence 
Division for the. splendid work done in connection with ; 
the preparation of comprehensive briefs of interest-to. 
the Bureau oh. a confidential , matter. 

Everyone demonstrated a high degree.pf 
thoroughness, competence and skill in handling individ-. 
ual assignments in this complex and .extensive survey 
and, as a result, contributed much to, its expeditious * 
completion. I was .particularly pleas ed with the devo-- 
tion to duty ,and* enthusiasm demonstrated by ail;,in 
voluntarily working at jnuch personal ihconvenience. . 
pn.ihis matter; Please convey my sincere appreciation 
to those who participated. _ * 

Sincerely yours,- 




1 - Mr. Sullivan (Personal Attention) 

Re • Briefs on Microphones and Wire Taps 
A copy of this letter ;is being placed in appropriate 
.personnel files;. J '* 

l;- Miss 1 Usiltori (Sent Direct)' * ' ' " 

CTP:eaj • - - :i " 

(88) .. .-... 

Based; on .memo Smith to Sullivan 8-17-66, and addendum Administratiye 
Division 8.-25-66 re Briefs on Microphones and Wire TapSj Admihistra: 
tive Matter. 

ttached for placing in following files : OVER 




w 







Mr. William C. Sullivan 



Atkinson. Willian H. 



Bartlett, Orrin H. 
Bates, Richard F. 
Bland, James F. 
Branigan. William A. 



Callahan, Daniel F. X. 
Cassidy, Fred J. 



Cox, Paul L. 
Cregar, William O 



Deakin, xnomas J. 
DeBuck, Henry L. 
Ug^egan, Joseph G; , 



Ehlow, Philip F. 
Ezell, Otho A. 
Fitzgerald, Joseph M. 
Floyd, W. Hammond 
Forsyth, William T. 
Franck, Robert Russ 



Griffith, Fred B. 
Horner, Robert M 
Jackson. John A . 



■enihan. Koperttt 



Litrento, Anthony P. 
Little. Howard W. 



Martin, John L. 
Mastrovich, Nicholas J. 
Maurice,* Joseph D. 
McDonnell. William J. 



Mc.Niff. Thomas J. 



Moore, George C. 
Mossburg. E. Hya tt 



- Neale. Alexander 



W. 



O'Brien, Francis X 
O'Rourke, John W- 
Papich, Sam 
Peterson, Eugene C 
Phillips.- Seymor E. 



Putman, Forrest s. 
Putnam, Patrick p. 
Rachner, Bernard C, 
PP^dv. Edward 



Ruehl, Vincent m: 
Rushing. Ther on D. 



Schwartz, Leon F 
Rimnson. Rov D, 



Solomon,- Albert H. 
Stames. Nick F. 



Taylor. Bert a. 



P 



Wacks, John F. 
Wagoner, James R. 
Wallace, Howard H. 
iyannall, W. Raymond 
Wells, Bernard A. 
Whitson, Lish 
Williams. Donald R. 
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TO 



FROM 



OrTlONAl FORM NO, 10 
MAV,W2 IDITION 
GiACIN, MG. uo^ir 







*tt 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. W. C. Sulliva* / 



^» W» IKMU'JI W W Wt»m | 



F. J # Baumgardne^T 



& 



o 



date: November 23, 1966 







»>•« 




Trotter 
Tele, Room 
Holmes 
Gcndy 



subject: SUPERVISOR JOSEPH GKDEEGAN 
EOD: 1/29/51 
INTERNAL SECURITY SECTION 
DOMESTIC INTELLIGENCE DIVISION 
(DESIGNATION AS SUPERVISOR- IN-CHARGE 
OF KLAN AND RACIAL INFORMANT UNIT) 



1 - Mr, DeLoach/y? 

1 - Mr. Mohr If// 

1 - Mr. Callahan'/ 

1 - Mr. Sullivan 

1 - Mr. Baumgardner 




The position of Supervisor- In-Charge of the Klan 
and Racial Informant Unit in the Internal Security Section 
has been made vacant by virtue of the designation of J. E;., 
Herington to the position of No'. One Man to the Chief of 
this Section. It is recommended that this position be ; 
filled by Supervisor Joseph G-. Deegan. 

Special Agent Deegan entered on duty as a Special 
Agent on January 29,, 1951^ and is presently in Grade GS-14. 
He was assigned as a Supervisor in the Domestic Intelligence 
Division from June 4, 1956, to November 19,^1958, when he was 
transferred to the, New Orleans Office because of a reduction 
in ^supervisors at the Seat of Government. He was again desig- 
nated; as a Supervisor at the Seat of Government on February 16, 
1964/ when he was assigned to, the General investigative Division 
to supervise racial informant matters. When the Racial Informant 
Program was transferred to the Domestic Intelligence Division 
in August, 1964, Special Agent Deegan was also transferred to 
this Division and has continued to supervise racial informant 
and Klan matters. He is completely familiar with all aspects 
of the Bureau's investigations as they relate to Klan and racial 
informant matters and his above average performance was recognized 
by cash incentive award on August 23, 1966. 

f_ 

Special Agent Deegan f s weight is well within the 
desired limits and he is available for assignment ^anywhere 
his services may be needed. He has demonstrated that he^ 
possesses the necessary administrative ability and the! 
knowledge of Bureau policy* ;and procedure to function properly 
in the position of Supex;vispr-Iri-Charge^ — ^ -; r-vi /S7(?i 



JH/pchu , 

.(6) tfter 9 to 



i t, 



v 4 * h 



'- 7 ^ov'j30 £:-S 






CONTINUED — • OVER 



* 



See addendum, page 3. 




o* 



o 







Memorandum to Mr # W # C. Sullivan 
Re: SUPERVISOR JOSEPH G* DEEGAN 



RECOMMENDATION: 



In view of his over-all qualifications, it is 
recommended that Special Agent Joseph G. Deegan be desig- 
nated as Supervisor- In-Charge of the Klan and Racial 
Informant Unit in the Internal Security Section. 



If you approve, this memorandum should be 
forwarded to the Administrative Division for appropriate 
attention. 



P 






$* 






F. J. Baumgardner to W. C. Sullivan memo 11/23/66 
RE: SUPERVISOR JOSEPH G. DEEGAN 

/ 

ADDENDUM: (WSH:ers 11/29/66) 

SA Joseph G. Deegan has established an above-average record 
serving as a Supervisor in the Domestic Intelligence Division and accordingly 
should be designated to serve as Supervisor in Charge of the Klan and Racial 
Informant Unit in the Internal Security Section. Since his most recent 
assignment to the Domestic Intelligence Division as a Supervisor where he 
reported on 8/19/64 Deegan has not been censured and has been commended 
on three occasions, latest by letter 8/31/66. He also received a cash award 
of $200 by letter 8/23/66. Deegan was interviewed by the Screening Committee 
on 9/30/65 and. the Committee felt he possessed the basic personal qualifications 
for administrative advancement. He was interviewed by the Director on 
11/^/63 and the Director stated he made a substantial personal appearance, 
seemed to be intensely interested in his assignment and rated Deegan above 
average. The Director thought Deegan had potentialities for greater 
responsibilities in the service. He was rated excellent in his latest annual 
performance rating dated 3/31/66. 

RECOMMENDATION: 



That SA Joseph G. Deegan be designated to serve as Supervisor in 
Charge, Klan and Racial Informant Unit, Internal Security Section, Domestic 
Intelligence Division. 

BRIEF ATTACHED 



Qtfkx 
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' FD-2S3 (Rev. S-27-64) 




O 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply f Please Refer to 
FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C; 20535 

Dear Sir: 

For inclusion in the fund jto be paid to the designated beneficiary of any Speciai Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except-self-destruction while enfployed as_ a Special Agent, Lam for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.JL.F., to, be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. Jt is 
understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered In the following manner. 

The Director pf the FBI will appoint a committee which shall consider all matters pertaining to the acquisition* safe 
keeping and expending of said fund, which committee will recommen'd appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same %o the 
Director. Upon the death of any Special Agent who is^a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the, fund shall not under any circumstances exceed the amount of monies fn the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 

sa Joseph G* Deegan 



Date 



10/25/66 



Office of Assignment (or SOG Division) 

Domestic Intelligence 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name (primary beneficiary: use g iven first name if female) 



Relationship 

Wife 



b6 



Address 



7403 Fairwood Lane, Falls Church, Virginia 


-^ ^ 


Name (contingent beneficiary, if desired; use given first name if female) 

Equal shares to each of my surviving children 


Relationship 


7l 8 d3 Fairwood Lane, Falls Church, Virginia 





Do you desire to designate the above-listedibeneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? (Xj Yes Q No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty,, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 



Relationship 



Address 



Name (contingent beneficiary ,*if desired; use given first name if female? 



Relationship 



Address 



Payment Received 
Special Agents Insurance Fund 

OCT 2 7 1966 
TBtar Hoover, Director 






Very truly yours, 




J ^m^T W* — r 



t — -v ^ 






ljfc/ *V "»^ 



FORM 3*842 IH4««4) APPROVED COMP,' 
GEN, U.S. 4-M8 IN UEU OP 
SP 1129 











BEST COPY 
AVAILABLE 



FEDERAL BUREAU OF INVESTIGATION 




NOTIFICATION OF BASIC CHANGE 



CODE -NATURE OF ACTION, 

892 - QUALITY INCREASE 

893 - WITHIN GRADE INCREASE 
894 -PAY ADJUSTMENT 



GRADE OR LEVEL 



STEP OR RATE 



OLD SALARY 



896 - ADMIN. PAY INCREASE 
897 -ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



t t 



DATEOFLASTEQUIV.INCR. 



i , *l 



NEW SALARY 



. i - » ..' 



DATA ON UNPAID ABSENCE 



PERIOD(S) 



TOTAL EXCESS ~ IN PAY STATUS AT END OF WAITING PERIOD ~ INITIALS 



Mj 




EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 



I j EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 



REMARKS: 



67-NOT RECORDED^ 

\% NOV 3 1966 \ 







IW:./:. 



(DATE) 



**} 



wm,^^^*mj*i^+^^u^m^—km 



JOHN EDGAR HOOVER 
DIRECTOR 



PERSONNEL FILE COPY 



r 



„ Atfdii Record 
2-100 (Rov. 5 



O 




To: Mr 
Re: Audit 
Assignment 

Class £!*% 

Topic tf\ 

Date 

Time 

Place 



**-/ 



x.s*j> t- y^g <p 



g^V o/ ?o 




NQtji$r\ Please initial and return. 





EVALUATION 




Name o£-ins true tor 





&. 



Division to which assigned 



4* £ 



Notei^OTie lecfure program is one of /the most important academic methods used at the Bureau* 
The/frahh and/ constructive comments' of the auditor are required if this program is to be kept 
vitalized. The knowledge imparted to the audience is the primary consideration in lecture 



o 



i^n 



Subject Matter 

(1) Contains useful^information f^| Yes f"1 No 
Is current fyH Yes f~l No ^ ^ 
Lecture conforms ;with lecture outline gjYes f"H No 

(2) Main points could be remembered or s umm arized £^J Yes HH No 
Lecture was suitable for note taking [pgfYes QNo ^ ^ 
Subject matter required considerable concentration fpf x es FT] No 

<3) Pre sentation/ from standpoint of audience level, pitched CB-Soout right 
CZ3 Too high Q Too low 



B. Lecturer's Ability 

Knowledge of 

< 1) subject matter 

< 2) Speaking ability 



Outstandip 



9 



CD 



Excellent 

car 



Very Good 

CD 
CD 



Good 

CD 

CD 



Fair 

CD 

CD- 



C. Audio -Visual Aids rf y ^ s 

Comments: _ a ^ , > f\ t * tf t f- 

Safe- J X1*^~ r ■ "^ ^^fe; 








General Remarks and Recommenaanons/ ^ 

(1) Recommend retention of this 'pre sent at ion fC?f xes 

(2) Recommend continued use of this speaker Q2^es 

(3) Recommend following speakers: 



m No 
m No 



(4) General comments: 



o 





/ 



X-^* ,' 



^ 



67-&0T RECORDED 

5 SEP 23 1966 r>_ 





% 



b6 



Signature 



*™F 



V 



6 



February 21, 1967 
PERSONAL 



a 



Mr. Joseph GL^eegan 
Federal Bureau of Investigation 
Washington, D. C. 



i 



Dear Mr. Deegan: 

It is a pleasure to commend you for the 
excellence of your supervision from the Seat of Gov- 
ernment of a confidential program of concern to the 
FBI in the racial field. 

Considerable success was achieved in 
this endeavor which is attributable in a large degree 
to your astuteness in the direction of all aspects. 
You played an important role in this undertaking by 
handling your supervisory responsibilities with 
utmost alertness and resourcefulness andlwant 
you to know of my appreciation. f i ~i-Zfic *r/)&'5> 7WQ\ 



u,: 




Sincerely yours, 

0. Edgar Hoover 
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"i^Mr. Sullivan (Personal Attention) 

Re: HORIP; Counterintelligence Program; I®iferuption of Hate 
Groups. 
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De Loach 
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Tele. Roow 
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1 - Miss Usilton (Sent Direct) 

(5) r - 

67-455043 

Based on Brennan-Sullivaittnemo 2/14/67 and addendum Administrative 

Division 2/15/67 .teA-SAs; 5 ^iliiamiD, Neumann^ 

Becommendation for Incentive Award. 
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March 29, 1967 
PERSONAL 



i. i>€ 



Mr; Joseph G. Deegan 
Federal Bureau of Investigation 
Washington, 3D. C. 
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Tolson — 
DeLoach ; 
Mohr_: 

wi<*, . 

Caspei^- 
Collahan 
Conrad — 

Felt ; 

Gale -—. 
Rosen. ^ 
Sullivan . 

Tavel 

Tiotter^^i. 



Dear Mr* Deegan: 

rl am pleased to commend you and to advise that 
the suggestion submitted,!^ you and an associate regarding 
Jthe utilization of a preprinted form by the internal Security 
Section<in the handling of certain confidential matters has been 
adopted* I have approved an incentive award in recognition 
of the saving to be realized therefrom arid the^enclosed check 
represents your share of a,$50* 00 award. 

The alertness arid initiative you displayed in: 
submitting this advantageous ideaand your desire to improve 
our operations rire noteworthy. I hope you will give us the 
benefit of any other suggestions you may have. 



Sincerely yours, \ 

Enclosure «• Edgar HobyerREQ^ 1 ***■" 

1 - Mr* Sullivan (Personal Attention) Enclosure 




3 'KlffirS0i967 
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Tele. Bo'SVi-l 
Holtaes*^ V* 

Gandy _ 



Youshrate persona^ 
possible or should -presentation be unreasonably -delayed by your 
absehceofficigl acting for you should present it. Inform employee 
neramount of check represents this .award, jess withholding p±i - 

1 - Training Division (Attention:,, Mr; J.E. Reilly, Suggestion #749-67) 
" / i. --Miss Usilton (Sent Direct) a a % \>jJL 

- W 67-455043 Award. #714-G-67 <*¥ * ' (/ f 

'Based on Casper^Mohr memo 3/22/67 rer Form, -SeoUrity and Kacial In formants 

Isiinftrvifiio ri. Suggestion 749-67 Submitted by SAs^JOseph G. Deegan an d| 

j ~~~X Domestic Intelligence Division. nf€^ ^ 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply t Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, S D. p. r 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except*se!f-destruction while employed as a Special Agent* I am for- 
warding herewith (ty Check - Money Order) the sum of $10, -payable to S.X.KF., Jo be included in said fund. Payment will be 
made for death by self-destruction after the Agent has, been a member of the v fund for a continuous period of two years. It is 
understood and agreed that the sum Rendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand, 
1% to be administered in the following manner. 

The Director of the FBI will appoint a committee which, shall consider all matters pertaining to, the acquisition, safe 
keeping and expending of said fundi which committee will recommen'd appropriate acUon to the/ Director in pertinent matters. 
The Assistant, Director of the Administrative Division of thevFBI shall receive. all contributions and account for same to the 
Director. Upon the death of any Special^ Agent who is. a member of said fund the appointed committee will consider thecase 
and submit a recommendation to the Director as Jto Its conclusions. Appropriateinstructions will then be issuea" to the Assist- 
ant Director of the' Administrative Division, directing him to pay to the* designated beneficiary the sum of^SlO/OOO. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at .the time any liability shall occur.. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 

sa Joseph G. Deegan 



Date 



3/13/67 



Office of Assignment (or SOG Division) 

Domestic Intelligence -SOG 



The following-person is designated as my beneficiary for Special Agents Insurance Fund: 



Na me (primary beneficiary; use give n first name if female) 
^ — - — J 



Address 



"Relationship 

wife 



he 



7403 Fairwood Lane, Falls Church, Virginia tkXc^O 



Name (contingent beneficiary, if desired; use. given first name if female) 

Surviving heirs of Joseph* G» Deegan and 



Relationship 

children 



Address * * * ( "" '/ 

7403 Fairwood Lane, Falls. Church. Virginia A, &*OAo 

'Do -you desire to designate the above-listed.beneficiaries as the beneficiary and contingent beneficiary, respectively of the 
Chas. S.Ross Fund as well? gt) Yes Q _No If not, the entire following portionmust be executed. 

The following person is designated as my beneficiary under the Chas. S; Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty 4 , other than travel accidents. 



Name (primary beneficiary; use given first name if female). 



Relationship 



Address 



JName* (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Very truly yours,* 



Specie! 











MA 



+» 



cS 



* - * *** 



omt.**i roiM no. 10 

«*» Ml I0IU1N 



o 



3010-14* 



UNITED STATES GOVERNMENT 

Memorandum 



<Av 



Mr. C. 
Mr. J. 
Mr. N. 



D. 
P. 
P. 



DeLoach 

Mohr 

Callahan 



TO 



Mr. W. C. Sullivan 



F I 



date: February 14, 1967 



Folson — 
DeLoach 

Mohr 

WJcfc 

Casper — 
Callahan 
Conrad — 

Fell 

Gale— L 



FROM ; C # D. 



SUBJECT: 



^ 

^ 

v 



Brennan^-/^ 

w 



Mr. W. 
Mr* C. 
Mr. J. 



C. Sullivan 
D.Brennan 
G« Deegan 



Rosen — 
Sullivan — 
Tavel _ 
Trotter _ 
Tele. Room 
Holmes 
Candy 



v{ 



SPECIAL AGENT WILLIAM D-ilNETlMANN 

SPECIAL AGENT l 

RECOMMENDATION FOR INCENTIVE AWA 



ZTosef* k &> 



v 



i7' 



? J 




The Special Agent in Charge (SAC) of the Miami 
Division recommended Incentive Awards be given to the above 
Special Agents for their creative efforts in connection with 
the operation of a Bureau program to remove Boyd Haraby from 
his position as Grand Dragon of the United Klansof America, 
Inc., State of Florida* 

In April, 1966, the Bureau instituted a program 
in the State of Florida captioned ft HORIP ,r for the purpose 
of removing Boyd Haraby as Grand Dragon' of the United Klans 
of America, Inc. in that state. The three Bureau divisions 
in the State of Florida were involved in this operation. 
SAC Miami pointed out that the handl ing of this program by 
Special Agents Neumann and I I since its inception has 
contributed immensely to the success the program achieved. 
It is to be noted Hamby was removed from his position by 
the Klan Imperial Wizard, Robert Shelton, on January 22, 1967. 
In connection with the ope ration of the above program, 
Special Agents Neumann andl | were instrumental in 
developing a number of racial informants and the taking of 
certain actions through these informants which enabled the 
desired results to be attained. Through their skillful 
maneuvering of informants and other counterintelligence 
operations, there was caused much dissension in Klan circles 
and, the blame for this dissension and lack of progress on 
the part of the Klan was skillfully attributed to Hamby. 
In causing this dissension, the Agents capitalized on 
failures of Hamby in the areas of leadership, mishandling 
of Klan funds, moral degeneration, failure to maintain 
Klan records and submit reports and his continually 
to Imperial Wizard Shelton. • . . 



he 






m 



ntinually lyings riO 

■\5H3JM t3§ 



These Agents directe d one informant to , , 

I I whereby this informant was 

able to discreetly hamper Hamby 9 £\ Operation and* in fact, 

JGD:seq (7) 






— cv """■ 



XEROX 



CQBpsTSjaaia - orsa 



FEB 28 1967 
SEE ADDENDUM-ADMINISTRATIVE DIVISION PAGE 3-A. 
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Memorandum C. D. Brennan to W. C. Sullivan 
Re: SPECIALAGENT WILLIAM D.i NEUMANN 

developed to the point where Shelton was using this info rmant 



as a source of information regarding ! I . 

Another informant was developed by t he above Agents a nd was 
expertly ut ilized for the purpose of | | 



I I thereby obtaining information which could be 

ultimately used against him. 

It is to be noted the HORIP program was instituted 
for thwarting Klan growth in the State of Florida. - In this 
connection, information was received in April, 1966, that 
Imperial Vizard Shelton vas very desirous of reorganizing 
the Klan in Florida and increasing membership thereby 
developing a strong organization. Through the efforts* 
expended by the Agents under the HORIP program and coordinat- 
ing this with Klan investigation, selective counterintelligence 
operation, and informant development we were successful in 
completely discrediting Haraby and disrupting the Florida 
Klan. SAC Miami further stated that a tremendous credit 
to the above two Agents should be given in that throughout 
many undertakings no situations have arisen which would 
give rise to any embarrassment to the Bureau. In view of 
this, he recommended that favorable consideration be given 
to the approval of Incentive Awards for the above Agents. 

RECOMMENDATION : 

That Speci al Agents William D. Neumann and 

I I be given Incentive Awards in the he 

amount set by* the Administrative Mvision. "-* 



b6 

b7C 

b7D 





SEE ADDENDUM PAGE THREE 
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Memorandum C # D. Brennan to W« C, Sullivan 

Re: SPECIAL AGENT WILLI All D, NEUMANN 



ADDENDUM SECTION CHIEF CD, BRENNAN CDB/pcn 2/14/67 

The plan to remove Boyd Hamby as Grand Dragon in 
Florida and cause dissension in the Klan in that State was 
devised and supervised at the Bureau by Special Agent Joseph G # 
Deegan He carefully followed all aspects of this plan and 
gave the Florida offices supervisory guidance to insure that 
maximum results were achieved* His careful supervision played 
an important role in the success of this operation, and I feel 
he should be 'recognized for his efforts with a letter of com- 
mendation. — — ~ " 





- 3 - 




o 







ADDENDUM OF ADMINISTRATIVE DIVISION LDHtmfl ' 2-15-67 

Information furnished by SAC, Miami, and Domestic 
Intelligen ce Division indicates performance of SAs Neumann and 

in utilizing programs as weapons against the Klan resulting 



in removal of Boyd Ha mby as Grand Dragon of the Klan and in arrest 



of | |while attempting to establish a new Klan group 

warrants incentive awards. Success was attributable to their initiative, 
determination, and skillful use of informants to create dissension, 
within the State of Florida Klan leading to dismissal of Hamby by 
Imperial, Wizard Sheltbn and, in ano ther instance, directed a counter - 



b6 
b7( 



which resulted in his arrest by 



intelligence program against 

local authorities leading to widespread, adverse publicity for the Klan* 
The Agents overcame unusual difficulties without embarrassment to the 
Bureau., Based on approved tables utilized to determine amount of 
awards to be granted, their services are considered to be of moderate 
value arid limited application to the work of the Bureau entitling them 
to awards of $150 to $300. 

SA Neumann EOD 9-17-56, GS-13, $12,873. Services during past three 
years entirely satisfactory with no censures and three commendations, 
one through SAC. Afforded incentive award on 5-31-66. Rated Excellent 
on 1966 annual performance report, Completely available, and/overtime 
satisfactory. * ' f 



SA 



}EOD as SA 



bo 



Services during past 



, , „ GS^12,, , £ ... 

three years entirely satisfactory with ho censures arid four commendations, 
one through SAC. Afforded a quality, salary increase effective 5-10-64 for 
excellent performance .during preceeding year. Rated Excellent on 1966 
annual performance report, completely available^ and overtime satisfactory. 

Domestic^ Intelligence Diyision also recommended SA Joseph G. 
Deegan, SOG Supervisor, be commended for his supervision of this operation; 
Administrative Division agreies. ; ^ ' 



RECOMMENDATIONS: 



(1) That S As William D. Neumann and 

4 | [ be afforded incentive awards in the amount 



of $150 (amount in line with awards previously approved for similar 
performances). 



(2) That SOG Supervisor Joseph G>f^)eegan 
role in the success of this operation. 

■ Appropriate letters attached, I 

PERMANENT BRIEFS OF FILES OF S&s NEUMANN A] 

(3-A) 





commended, for *his 



ATTACHED. 
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FEDERAL BUREAU OF INVESTIGATIpM^V. iy 
UNITED STATES DEPARTMENT OF JUSTICE fljj 

REPORT OF PERFORMANCE RATING 



Name of Employee: 



JOSEPH G. TJEEGAN 



. £ 



Where Assigned: Domestic Intelligenc e 

(Division) 



Internal Security 



Official Position Title and Grade: 



(Section, Unit) 

Special Agent GS-14 



Rating Period: from April 1, 1966 



fn March 31, 1967 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 




\A**<s<*oc&u~< Sect ion Chief 

Title 

Assistant 
a/Maa: Director 



ignaiure 



Rating Appro via uyWJiL 




Signature 



Title 



<fW 



4/3/67 



Date 



4/3/67 



-/ 



Title Date 

Assistant Director Hf K H tf 6& 



Date 



TYPE OF REPORT 



(5H Official 
TO Annual 



I | Administrative 
□ 60-Day 



& 
W M 



iAhn u\%1 




action from' Service 
Special 



JFD-USa.CBev., U-27-64) 



o 



> 
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PERFORMANCE RATING GUIDE 
-■FOR INVESTIGATIVE PERSONNEL 

(Fsruse as attachment tp Performance Rating FormNo. FD-185) 



Name of Employee * Jt)Sep 



sk crfe 



eegan 



Till* 



' ^Special Agent 



GS-14 



Roting Period: from 4/1/6 6_ 



.to 



3/31/67 



RATING GUIDE AND CHECK-LIST 



Note: 




Only those hems having pertinent bearing on employee's performance should be rated* All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding* adjective rating requires (A) that all elements.be 4* and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon, the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for anemployee to bo rated "Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list andmust be rated "Excellent" or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. ' 

A. Any .'element' rated "Unsatisfactory" must be supported by narrative comments. 

B. An official rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached, to FD-185a. 






(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperatives ss, 
loyalty, enthusiasm, amenability and willingness to 
equitably share, work load). - . 

(4) Physical fitness, (including health, energy, stamina).^ 

(5) Resourcefulness and ingenuity. *„ " '-.* 

(6) Forcefulness and aggressiveness as required. * j ' 

(7) Judgment,. including common 'sense,. ability to arrive at- 
proper conclusions, .ability to, define, objectives. 
Initiative and the taking of appropriate action on own 
responsibility.' ' -' 

Planning ability and its application to the work., -*-* 
Accuracy and attention- to pertinent Retail. 
Industry, including energetic, consistent application to 
duties. * \» *• • *t * ~ 

Productivity, including* amount of acceptable work 
produced and rate of progress onpr completion of 
assignments. Also consider adherence to^deadlines - 
unless failure to meet, is attributable to causes ^beyond* - 
employee's'control. '-" * 

Knowledge of duties, instructions, rules arid regulations, 
including readiness of comprehension v 'and "knowhow" 
of application. ■* / * 

Investigative ability and results: 
\ r- (a) Internal security cases 

° _ (b) Criminal or general investigative cases 
... ^ . (c) Fugitive cases 



(8) 

*9) 
(10) 
(11) 

(12) 



(13) 



(14) 



=&' 



O 



db 



-(d). Applicant cases 
-<e) Accounting cases 



(15), Physical surveillance ability. 



A 



(16) Firearms ability. 

(17} Development of informants and sources of 

information. 
(18) Reporting ability: 

Q (a) Investigative reports 

i g (b) Summary reports 

*^ »(c) Memos, letters, wires 

(Consider: JL-conciseness; .71, clarity; 

k , ^-organization; .^-thoroughness; , 

JS_ac curacy; JzLadequacy and pertinency 
of leads; JC_adminisCrative detail.) 
(19), Performance us a witness. 

(20) Executive ability; 

— X (a) Leadership 

£. (b) Ability to handle personnel 

* jT* (c) Planning 
'"ji ( ^ Making decisions 

j" (e) Assignment of work 

2p_(f) Training subordinates 

(g) Devising procedures 

(h) Emotional t stability 

— . ^fc (i) Promoting high morale 

X. ;(j ) Getting results , 

(21) Abilityon raids and dangerous assignments: 

& ( **\ As leader 

Q. (b) 'As participant 

(22)' Organizational interest, such as making of sug- 
gestions for improvement. 

(23) Ability to work under pressure. 

(24) Miscellaneous. Specify and rate: 
Dictation ability , _«« 



Ml 



A. Specify general nature' of assignment during most of rating period (such as security, criminal, applicant squad, or asResident Agent, 
supervisor,, instructor, etc.): .--.-.- 

.« Supervisor - Racial Informants and Klan Investigations 



B. Specify employee's most noteworthy special talents (such as investigator, desk man; research, instructor, speaker): 

- . Desk man .. ."' 

C. (1) Is employee available for general assignment wherever needs of service require? y€S (]f an8Wer i 8 no t "yes," explain in narrative 

comments.) * ves 

(2) Is employee available 'for special assignment wherever needs of service require? JlHzL (If answer is not "yes," explain in narrative 
comments.) 

t D. 1. Has employee had an abnormal sick leave record during rating period? HQ_2. Has employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned" during such period? nO ftf answer to either 
question is- "yes,"- explain in narrative comments.) . . . 

E. Is employee* qualified to operate a motor vehicle incidental to his official duties? (xl Yes Q*J. No 

If answer, is / "yes," personnel fjle^must reflect the following: (a) Has valid State orlocal operators license for type vehicle he is to use. 
(b) Is physically fit to ,f drive. (cVPast safe^driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 




FD-18SC (Bev. 2-I2-6S) ^\ /% 

NARRATIVE COMMENTS 



1. PERSONALAPPEARANCE AND PERSONALITY ; 

Mr # Deegan makes an excellent personal appearance. He has a 
friendly and engaging, personality which makes him effective in 
dealing with his Bureau contacts . 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is qualified to participate in raids and dangerous assignments. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS. AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

He is completely available for special or general assignment and 
has no known physical limitations which would- affect his performance 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING: ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

During approximately the first eight months of this rating period 
SA Deegan ^was responsible for the supervision of the Bureau Is 
Racial Informant Program.' ' During the latter ,four months he has 
been Supervisor- In-Charge of the Klan, Unit of the Internal Security 
Section and in that capabity still retains over-all responsibility 
for racial informants,* as well as over-all responsibility for the 
investigation of Klan organizations. He supervises three Special 
Agents and four clerical employees. This Agent has exhibited a 
high degree of dependability, f orcefulness and aggressiveness in 

> approaching his duties. He has a firm grasp of Bureau policies 
and procedures as they relate to the work of his Unit and his 
instructions to the field are comprehensive and thorough. He 

1 produces a high volume of work with a minimum of supervision ' and 
equitably shares the work load of the Section. Mr. Deegan's 
performance merits and adjective rating of "Excellent " in GS-14. 




5; NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED :- 

He received an Incentive Award on 8/23/66 for his ^ outstanding 
accomplishments in his supervision of the Racial informant Program. 
He was commended by the Director on 2/21/67 for his supervision of a 
Klan investigation ♦ He was included in a general commendation * 

6- DISCIPLINARY ACTION AND JUSTIFICATION/FOR ANY UNSATISFACTORY ITEMS: 
(List iteras^ taken into consideration on rating guide arid check list.) 

•«*■,.-, * directed to Mr. Sullivan dated 

Not applxcable 8/31/66 for those who partici- 

pated in the preparation of a 
comprehensive brief for -tie 
Director f s use* By letter dated 
3/29/67 he* was given an incentive 
award" for suggesting use of a form 
which will result in saying steno- 
graphic arid supervisory time,. 

7t PARTICIPATION IN INFORMANT PROGRAMS: "" -; 

As noted above, Mr # Deegan has obtained outstanding results in his 
supervision of the 'Racial Informant Program. , 

i8.. TESTIFYING, EXPERIENCE r AND ABILITY: 

- f ■ - , if * ■ - ■ \ - ■ ._ - 

He J^has hot testifiedNduring this rating period, but Has been an 

- outstanding' witness in the, past; * / -* 



.^ 



^-9. ACCOUNTING JNFORMATION: 



* * 



* % .Not, applicable 






10. POLICE^INSTRUCTION: 

• *» & ,r- • -r. 

Not applicable 



11. RESIDENT AGENTS: 
Not applicable 
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Initials 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

He is qualified as an Inspector's Aide, but was not utilized during 
this rating period. 



13. FOREIGN LANGUAGE ARILTTV: 



None 



Language in which proficient : : . 

Completed language school □ Yes □ No 

Fluent in : ^_ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes □ No 
(2) Written form Q Yes DNo 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency 



Frequency of use of 



language ability used during rating period: 

language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. (jp] Yes □ No 

(b) Agent is completely available for administrative advancement. Q^es □ No 

(c) Agent is considered completely qualified at present, for 
administrative advancement, including experience, ability, 

personality and appearance. gp Yes □ No 

(d) If answer to (c) is w Yes, n Agent's qualifications are considered 
□ very good gg excellent □ outstanding 

(e) If answer to (c) is "No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) □ Yes □ No 
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OHIONAt fOfcM NO. 10 
MAY INI COITION 
CSA GIN, KIO. NO, 27 



GVE 



J0I0-I04 



TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

2K 



MR. SULL 
W. M. FELT 



date: June 5, 1967 



Tolson — 
DeLoach , 

Mohr 

Wick 

Casper — 
Callahan" 
Com ad — 

Felt. 

Gale i 



.(de 



Rosen . ■ ._ .,, 

Sullivan 

Tavel —_ 

Trotter 

Tele. Room 
Holmes — - 
Gandy -_— 



subject: JOSEPH G.VDJEEGAN 

DOMESTIC INTELLIGENCE DIVISION 



n 



^^^j^^ 



SA Deegan assisted in the inspection of the General Investigative 
Division from 5/10 - 24/67. He coordinated the inspection in .the Civil 
Rights Section and reviewed the work of other Aides assigned to this 
Section. He had one suggestion write-up. 

This is SA Deegan f s first Seat of Government inspection; however, 
he had experience as an Inspector's Aide in the field. Becausje of his 
extensive investigative experience and his excellent knowledge of Bureau 
rules and procedures, he was a definite asset to this inspection. ^His 
paper work was concise and he displayed interest and an enthusiastic 
and constructive approach to his assignments. L- 

SA Deegan makes an excellent appearance and ha&a ..most pleasing 
and ingratiating personality. He is available for and interested in adminis- 
trative advancement. His potential for such advancement is considered 
outstanding. 

RATING: EXCELLENT 
1 - Mr. Sullivan 

Aide's Initials Qtj/f? 



4 



tfC-V» 



Searched-^ Numbered 5TQ .. 



V JUN 9 1967 



WMF:bhg 
(3) 



,^K 






Tfcf , 



4 



■ -5 jr:r 





\ 
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FD-2S3- (Rev. 5-18-67) 
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UNITED* STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FdeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice - 
Washington; D. C. 20535 

Dear Sir: 

For inclusion, in the fund to *be paid to the designated beneficiary of any Special Agent of the KB! who Kas previously 
contributed to this *fund 'and '.who dies from any cause except self-destruction while employed as a Special Agent, I am for-, 
warding herewith (by -Check - Money Order) the sum,of $20; payableMo S.A.I.F., to j>e Included in said fund. Payment will be 
made for death by self-destruction after the 'Agent has been a member "of the fund for a continuous period of t two years. It is 
understood 4 and agreed 5 that the sum tendered herewith is a* voluntary^ gratuitous^ contribution to said, fund which I understand 
is to be administered in the .following manner.. 

The Director of the FBI will appoint a. committee which shall consider all matters pertaining to the acquisition, safe 
'keeping and expending of said fund, which committee ,will recommend appropriate action to the. Director in pertinent matters. 
The Assistant Director of the, Administrative, Division pi the FBI sliall receive* all contributions and account for same to the 
Director. Upon- the death-ofany Special' Agent who 4s a member of said ixxnd the appointed committee-will consider the case 
arid "submit a* recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of- $20,000., The liability 
of the fund shall not under any circumstances exceed the amount of monies In Jhe fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 




Office of Assignment <or SOG Division) 



TKe following person js designated as my beneficiary for Special Agents Insurance Fun 



]>oM&TI&_ iMJ^ICE fvcF 



Name (primary beneficiary: use^given first name i f female) 



Address . 



Relationship 



fails ally Raft 5 v \4 



Vi&o+o 



Nn'mA fpnntingonf Wofi^igrv if Aa'aWnA- iiq^ ofvon first nfltnfi if fAmalft) 



Relationship 



Trr 



tauonsmp / 



Address ' < fcQ'ffl.1* SJJfMBS TO SWll/MS 



Address 



nnr. 



Do.you desire to designate the^above-listed beneficiaries* as the beneficiary and contingent beneficiary respectively of the" 
Chas. S. Ross Fund as^well? figlYes QNo If not, the entire following portion musl be executed^ 

The 'following person is designated as my beneficiary under 'the, Chas;.. S. Ross Fund providing 51500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel, accidents. 



-Name (primary beneficiary; use given»first name if femaleV 

sfftte. ^ ; ,.' 



Relationship 



Address 



.C ffn>£ 



Name (contingent beneficiary, if desired; use given first name if female) 



.Relationship: 



'Address 



S0/V£ 



Very truly yours, 



Payment Fw-vived 
Spectal.Agents Insurance Fund 

TEdgar Hoover;, Direrfpr; 




FD-28U (Rev. 8-11*64) 











RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



5-23-67 



I certify that I have Q received petal the following Government property for official use: 

SOG Inspectors 1 Manual #20 



if 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible (or taking care 
of it ana returning it when its use has been completed. 

-DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 

«™ . ;iDi 



l\S 




m 



(Signature) 

^W Jos'ech G Jeeaan 



— ^--^ np.rn 



r 



FD.281a(Bev.HVM) 





RECEIPT FOR GOVERNMENT JWERTf 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

fey 10, 1967 



Date 



I certify that I have ©received □ returned the following Government property for official use: 



SOG Inspectors 1 Manual. 120 




READ 

The Government property which you hereby acknowledge 
is charged to, you and you are responsible tor taking pare 
of it and returning i| when its use has been completed. 

DO NOT MARK' OR WRITE ON IT OR MUTILATE IT IN 
'ANYKAY. " '" ' 




ery truly yours 




(Signature) 



(Typed name] 



JJlilm* 



Joseph G.^eegart . 



f 



(Rev^func 1956) 

Bureau of the Budget ~ ~ , 
Circular A-32 (Rev.) ' *" 



REPORT OF MEDICAL EXAMINATION' 




m S:b' 



•108 



i z ^WMAM£-FIRSTNAME-MIODLE'NAME - /* V&V 

y 4. HOME address (Number, ttteetvr RFD, eUy pJ town; zone and State) *] 



7. SEX 



m. 



8. RACE 



12. DATE OF BIRTH 



15. EXAMINING 'FACILITY OR EXAMINER. AND A&DRI 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



13. PUCE OF BIRTH 



2. GRADE AND COMPONENT OR POSITION 



>EAJttOOJ 



5. PURPOSE: OF EXAMINATION 



ENCY lU'ORi 



10. AG 



3. IDENTIFICATION NO. " 
6. *>ATE OF EXAMINATION. 



&~£>9~<S7 



ORGANIZATION 'UNIT 



14. NAME. RELATIONSHIP. AND, ADDRESS pF NEXT OF.KIN 



l5.~ EXAMINING 'FACILITY OR EXAMINER. ANDADDRESS 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR 

MAI 



CLINICAL EVALUATION 



7CK 



eck each item in appropriate co/- 
umnj enter "NE" if not evaluated.} 



18, HEAD. FACE. HECK, AND SCALP 



19 v NOSE 



20. SINUSES 



21. MOUTH. AND, THROAT 



22. EARS-GENERAL ii* 1 ; * *^ <9 T aM ^ wi ^.1 
acuity vndtr ittmt 70 and 7t) 



23TbRUMS (Perforation) 



24. EYES— GENERAL W* 4 "* 1 ocuUy and rtfrccfan 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27~ OCULAR MOTILITY JitE^W P*r*U<l mw 



28. LUNGS AND CHEST (Include breast:) 



29. HEART (Thrust, me, rhythm, founds) 



30. VASCULAR SYSTEM (Varicosities, etc.)- 



31. ABDOMEN AND VISCERA (Include hernia) 



32, ANUS AND RECTUM {^J^fc j*/^> 



33. ENDOCRINE SYSTEM 



34<,G-U SYSTEM 



35. UPPER EXTREMITIES UfjJJf* 11 *■**>&* - 



36. f EEf 



37. L0WEREXTREMmES f ^^L o /^^.> 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS^fcCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Gquil^ium^t* *W*r itt*\ Til 



42. PSYCHIATRIC USp«ify any irreality delation) 



43. PELVIC (Females only) (Check how done) 
- Q VAGINAL* -Q RECTAL 



ABNOR- 
MAL 



tiOTES. 



(Describe every abnormality in detaiL Mnter pertinent item number, before each 
comment,. Contin ue in item 73 and use additional sheets if necessary.) 




PLATELET 



t/ 



$>24 - 






fan 7\MiA0 



A - w 



"^Hi.M'jr^ 




(Continue in item 73) 



44. DENT AL (Place appropriate, symbols abort or below number nf upper andJwctMethjreipectltelyS. _ " "~ 

b^Restorable teeth * X- Mhslntr teeth (6XS)- Fixcd bridge, brackets to 

tHNonrcttorable teeth XXX— Replaced by dentures ' include abutmtnt$< a. 

I 



X 


2 . 


-3 


4 


5 


6 


7 


L 


*V 


10 


It 


J2 


13 


14 


15 * 


x L 


1 


^ 


3* 


16 E 


32 ^ 


3» 


30 


29 


28" 


27 


26 


25 


24 


237 


22 " 


21 


20 
* 


J? 


.18 


J7"F 

* * 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 




LABORATORY .FINDINGS 



45. URINALYSIS: A, SPECIFIC GRAVITY 



B. ALBUMIN 



C. SUGAR 



M£ 



47 - ?i$t& ^j^iflf^Sjkand h 




46. CHEST X-RAY (Place, date, film number end result) 



a l&07*te,_ ^ 



,50. OTHER TESTS 



■r\ 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

?.3 



57. 



52. WEIGHT 



53. COLOR HAIR: 



BLOOD PRESSURE (Arm at heart Jail) ' * \ "' 
SYsgJg? 



54. COLOR EYES 



55. 1 BUILD: 
{Check one) 



SLENDER 



MEDIUM 



HEAVY 



«y 



58. 



OBESE£. 



56. TEMPERATURE 



_ fc , PULSE (/Irm cj A«rr< frrtf) 

r 




73. NOTES (Ocmfinu«0 AND SIGNIFICANTOR INTERVAL HISTORY 



M ^f^u^ jflhffii 



(Use additional sheets if necessary) 



,74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnose* toith item numbers) 



#:*?. 



^S^RECOMMENDATIONS^FURTHER SPECIALISf .EXAMINATIONS INDICATED (Specify) 



76. 



A, PHYSICAL PROFILE 



E 



77. EXAMINEE {Cheek} ^ * *- V V 

tA; [DISQUALIFIED FOR, % , 

V* B. D IS N*OT QUALIFIED FOR ' > * ^ 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



Br PHYSICAL CATEGORY 




79. TYPED OR PRINTED NAME OF PHYSICIAN" 



80. TYPED OR PRINTED NAME OF PHYSICIAN* 



SIGNATURE 



SIGNATURE 



&^Mj£JjP 



81;,TYPEDOR PRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate which) 



SIGNATURE 



^82. TYPEO OR PRINTED NAME.OF REVIEWING OFFICER OR APPROVING AUTHORITY . 



SIGNATURE^ 



NUMBER OF AT-. 
TA 4 CHEaSHEETS 







6 



U $V GOVERNMENT PRINTING OfflCC ? t**2 O— M7407, 



tr 






L 



o 



Q 



PATIENT'S IAST NAME - FIRST NAME - MIDDLE NAME 
L (Abovo space for mechanical Imprinting, ifvsed) 



i 



AGE 



m& 



SEX 



REGISTER NO. 



f&& 



(Check one) 

D 



SEOSIOC, WHCCICHAIR, 
OR STRETCHER 



WARD NO. / 



I J PATICNT I I 



AMtUUTORV 



EXAMINATION REQUESTED 






REQUESTED T BY 



PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



- TXL L vv\. £>* Lfr£7*»7 



DATE OF REQUEST 



FILM NO 



Q.^ yvl a*, I (r, &.... 



DATE OF REPORT 



29 Aug 67 



RADIOGRAPHIC REPORT 






CHEST- There is no evidence of active disease in the chest at this 
.S! # Creation is incidentally noted in the W^ t ^™ 
s ,of both hilar regions. Calcified primary complex xn |he left lower lung 
Afield is also noted. 



F; L. MAKeA 
,CDR M3 USN\ 



NAME Of HOJMTALOPt ©TH£A MEDICAL FACILITY 




SIGNATURE: (Specify location of laboratory If not pari of nqueshng facility) 



Standard Form M9A <R*v. Au«. 1954) 

Promulgated by Bureau of the Bud*«t 

.Circular A-32(R»v.) 

RADIOGRAPHIC REPORT 

019-205 



^_ LtfZvte - 1 * 5 



FD-300 (Bev. 2-9-67) 



Cp ^ O 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



XieggC?^. s/. ^ 



Name of Examinee ^-^S^vC/^2 . 



(Type or print) ~ f Last First Middle 

The following portions of the attached examination report form need not be completed: 



2, & 62 69 



%. 



*^ 3 n 65 72 

( . 4 14 67 76, 

1 8 17 68 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agen,ts. Applicants for the Special Agent position will not be accepted .if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, 1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question; 

JSxaminee KPTxs nis not qualified, for strenuous physical exertion. 

To be Answered jn the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting„or t prohibiting his participation. in defensive tactics and 
dangerous assignments which might entail the practical use bf firearms? 



fTT^o □ Yes If "yes* please-specify defects. 



2., Does examinee have any defects prohibiting safe operation of motor vehicles? 
fTPfNo □ Yes If "yes" please specify defects. ^ — - , t - ■ = — 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? Q Yes fT?lNo 
If recommendation is based on a t factor other than above standard; indicate basis _. — 



ragra^y,^^^/^ 



Desirable'Weight Ranges. for Males 



Height 



Small Frame 



Medium Frame* 



Large Frame 



5' 4" 



U7ft5&5D - AOHlk OIV: i.2,3.V 135 



120 - 129 I 



-.131,- 148 



5' 5" 



•126' - 139. 



134 - 152 



5'6' 



u&ff 310^*67 



i '-'..J 11 .. 130.-143- 



138 - 157 



5'7 



. 128 r 137 



134 - 148 



143 - 162 



5' 8' 



132 - 141 



138 - 152 



147 - '166 



,5'9"- 



136 - 146 



142 - 156 



151 - 170 



5'10" 



140 - 150 



146'- 161 



/ 
155 - 175 



5' 11" 



144 - 154' 



150-166 



160 - 180 



6' 



148 - 158 



154 - 171 



I 
164 - 185 



6'1" 



152 - 163 



158 - 176 



169 - 190 



6'2 ! 



156 - 167 



163-JL81 



174 - 195 



■i\ 



"T 



6'3' 



160 - 171 



168 - 186 



178-200 



6'4'' 



169-180 



I". 



178 - 196 



188-210 



, 6'5* 



174 > -185. 



182.- 202 



192«;216 



CS^ai 



4. Examinee's frame is Q small I I medium jjjf large 

' ,<5. Considering above weight .table, thp-exammee's frame', and other individual physical characteristics, 
■; I consid'er'his^pr'esent; weight Q^Satisfactory Q'Excessive. Q Deficient - * --*- ' 



%. Uhder'proper medical supervision, employee should O lose 

~ '' - •* □ gain 



pounds 




.-^pounds 



■A 




' iM tr-fra/M 



? i 



Signatured Medjcal Examiner 



'"f/h/j? 



Date 




Qa 



vv 



o 



<7 



N. 



opjionai rotM no. 10 

MAY 1f*I If,- IOW 
C*K GIN, tto. HO. if 



50) 0-1 04 



UNITED STATES GOVERNMENT 

Memorandum 



cs 



TO 



: Mr. Callahan 



DATE: 8-17-67 



Tolson — 
DeLoach 

Mohr 

Wick 

Casper _ 
Callahan 
Conrad — 

Felt 

Gale 



from ; j. b. Adams 0h$>*' 

subject: INSTALLATION OF OFFICERS 

FBI AMERICAN LEGION POST #56 



Rosen — ■■■■ 

Sullivan 

Tavel 

Trotter _ 
Tele. Room 
Holmes — — 
Candy -■— 



A. 



A new slate of officers headed by 
Administrative Division took over their posts at a meeting of FBI" 
American Legion Post #56, 8 -16 -67. 



of the 



is an employee of the Exhibits Section. His new 
fellow officers are: three Vice Commanders - SA Donald T.^errine 
of the Special Investigative Division, 



]of thfeldentifi- 



oi tne special investigative Division, | | oi tne iaem 

cation Division, and SA John V ^QYalsh Qf Jthe Dome stic Intelligence 



Division; Finance Officer - SA 

Investigative Division; Judge Aavocate-[ 



of the Special 
] a special 



; 



employee in t he Washington Field Office; Sergearft'at Arms - 

| , v clerk of the Identification Division; four Color Bearers - 
SAs Jos eph G.ffilDeegan of the Domestic Intelligence Division, 
of the 



, aboratory Division, Joseph G.vKelly of the General 

investigative Division, and Richard B^Lavin 6f the Special Investigative 



Division; Chaplai n - SA Robert ,F^Mil ne of the Washington Field Office; 



and Adjutant - SA 



sion* 
and 



Anumber of these men Including 



lo f the Domestic intelligen ce Divi- 
' ^>* ;Milne, 



occupy the same posts as in the prior year. 



Mr. | |has been very active in the affairs of the Post 

for several years and it is anticipated that he will provide excellent 
leadership to the Post as its Commander during the coming year. 



of the 
his 



The immediate Past Commander, SA ^^__ 

Crime Records Division, has made a distinguished record' diiring 
tenure. The Post increased its membership by 50 over the previous 
year to a total of 376. The Post was extremely active in child welfare 
work particularly with retepect to the Boy Scout Troop it sponsors at the 
Children's Center in Laurel, Maryland. This Troop visited the Bureau 
and met the Director at the same time presenting him with a plaque 
commemorating 20 year's of sponsorship of the Troop by the Post. The 
Post honored the Troop at the annual C hristinas party last Dec e 
with an outing in June on the farm of SA I , ~ I 

Enclosures (fc^- "P^ war*** i f^arcKd - „ . 

WE&epm^*^^ ^ ,<n I 9 Al > • 

(5). l\ (•■' " \ ,3 3 

1 - Mr. DeLoach 1 - Mr. Callahan 1 - Mr. 



:'07 




and 



bo 



Ifc 



(OVER..) 



o 



v 



o 



Q 



Memorandum Adams to Callahan 
Re: Installation of Officers 

FBI American Legion Post #56 



Warrenton, Virginia. It is noted that the Post's interest in the youngsters 
at the Children's Center has extended beyond that fraction who are in the 
Scout Troop to encompass the group at large in that the Post donated money 
to buy recreational equipment for the use of other inmates in addition to 
troop members and has also subscribed to extra copies of Boys' Life . 
magazine to make the publication available to other boys besides those in 
the Troop. 

Another field in which the Post has been promhent is that of 
Boys' State. The annual Boys' State Convention held in Washington, D. C. , 
June 25 through July 1, 1967, included five young men whose attendance 
was sponsored by the Post. 

RECOMMENDATIONS: 



1. It is recommended the attached letter be sent to SA 



Post 



J congratulating him upon the achievements of FBI American LegiOn 
56 during his tenure as Commander. 



ht 



2. It is recommended the attached letter be sent to Mr. 



congratulating him on becoming the new Commander of the Post and 



conveying the Director's wishes for a successful year. 




Jr 




Appropriate letters attached. 

Is 







fi* 



tftf. 



-2- 







i 

'Mr. William C. Sullivan 
Federal Bureau of Investigation 
Washington, D. C. : 

Dear Mr. Sullivan: 

I want td commend^ through you, the personnel in* 
your Division, for their spliehdid efforts in connection with infor- 
mation which was presented to* the Presidents National Advisory 
Commission on Civil Disorders., 

Through their spirit of enthusiasm and willingness 
to get the job done without regardrto/personal convenience, a 
great deal of necessary research was accomplished in a short 
time. Please convey to them my deep gratitude for their 
effective;;te£mwork. 



Sincerely yours, 



Wmmmmi 



1 - Mr. Sullivan (Personal Attention), 

Copy of this letteras being placed in files of appropriate personnel. 

1 - Miss Usilton (Sent Direct) 

LDHrklb ' (52) 

Based on memo Sizoo to Sullivan 8-3-67 re Brief Prepared by Domestic 

Intelligence Division for the Director's Testimony Before the President's 

National Advisory Commission on Civil Disorders. 

Copies prepared and attached for placing in personnel files of; (OVER) 



***** ' 



o 



Mr. William C. Sullivan 
FBI, Washington,. D. C, 



be 



James, F. Bland 
Paul L. Cox 



Philip P. Enlow 
W. Hammond. Floyd 
William T. Forsyth 
J. Harold Glascock 
Robert "M. Horner 
John A. Jackson 



Thomas J.. McNiff 



Joseph C. Trainor 



JOSePhG. D^Fan 



Thomas' J. Deakin 



Charles- D. Breririan 
Russell H. Horner 
Joseph.A. Marion. Jr 



Kussell S; Garner 
JohnE. Keating 
Donald E. Moore. 
Joseph A. Sizoo 



2 r- 



-FD-253.-{Rov. 5-18-67) 




Q Q 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C.« 20535 

Dear Sir: 

For inclusion in the fund to be paid to, the designated beneficiary of any Special Agent o£ the^FBI/wno has previously 
contributed to this fund and who dies from any cause except -self-destruction while employed as ,a Special- Agent, I am, for- 
warding herewith : (by Check - Money Order) the sum of $20i. payable! to S.A.I.F.,,to be included In said fund. Pavment will be 
made for death by self-destruction after the Agent has been a member of the fund for a- continuous period of two years. It is 
understood and agreed that the surri tendered herewith is a voluntary, gratuitous contribution to, said fund which 1 understand 
is to be administered jn the following manner. , 

The Director of the FBI will appoint "a ^committee which* shall consider all matters pertaining to the acquisition, .safe 
keeping and expending of said fund, whfch r committee will recommend appropriate action <o the Director in pertinent matters. 
The Assistant Director of the Administrative Division ofMhe FBI shall receive^aU contributions and account Jor same to the 
Director. Upon the death of any Special Agent .who is' a member of said fundi the appointed committee win consider the case 
and submit a recommendation to, the Director as to its conclusions; Appropriate instructions will' then be issued to the Assist- 
ant Director of the Administrative* pivtsjfon, directing, rjim to pay to the designated beneficiary the sum of $20,000. The liability 
of the fund shall not under any circumstances exceed the amount ©"* monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMJT BOTH COPIES TO THE BUREAU 



Official* Bureau Name (please type or print) 



SA 



Joseph G» Deegan 



Date 



7/27/67 



Office of Assignment (or SOG Division) 

Domestic Intelligence 



The following person is designated as my, beneficiary for Special Agents Insurance Fund: 



N ame (primary beneficiary: use given first name if female) 



Relationship 

Wife 



b6 



Address 



7403 Fairwood Lane, Falls Church. Virginia 22040 



Name (contingent beneficiary, if desired; use given first name if female) 

r 



Relationship 

Children 



Address 



(Equal shares to survivors) 



same 



♦Do you desire to designate the above-listed beneficiaries as the beneficiary, and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? - QfYes □ No If hot, the entire following portion must be<executed.» 

-The following person is designated as my beneficiary under the Chas. S. RbssFund^providing $1500,death benefit to 
beneficiary of agents killed Jn'the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) ' w ~ • 

Same 


Relationship 




Address J 

Same . . 






Name (contingent beneficiary, if desired; use' given first name'if female) 

Same 


Relationship 


Address 

Same. - ~ 







Payment I^ived 
Special Agents Insurance Fund 

JUL28 IZ17 
J. Edgar Hoover, Director 



Very truly yours, 



3S 




FD-185 (Rev. 8^16-63) 



O 



O 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE ^t/A> 



REPORT OF PERFORMANCE RATING 



'&* 



a 



} 



Name of Employee: JOSEPH G. DEEGAN 



INTERNAL SECURITY SECTION 
Where Assigned: DOMESTIC INTELLIGENCE RACIAL INTELLIGENCE SECTION 

(Section, Unit) 



(Division) 

Official Position Title and Grade: Special Agent GS-14 



Rating Period: from April 1, 1967 



t» March 31 1 1968 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 



Reviewed by: 



Rating Approved by 




9^AA^ 



Section Chief 

Title 



[I jjtlAK Assistant Director 

Signature * Title 



4/12/68 



'V 



Date 

APR 15 19^ 



Date 




MiMe APR 22 196* 



Title 



Date 



TYPE OF'REPORT- 



g£) Official 
fX] Annual 



#£% 



2 APR29fHtl7 






I I Administrative 

□ 60-Day 

□ 90-Day 
^nafetf 
eu/raTion from Service 



A7R 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee JOSEPH G. DEEGAN 



RATING GUIDE AND CHECK-LIST 



Note: 




compared 6 items havin & P^ineht bearing on employee's performance should be rated. All employees in same salary grade should be 

RATE ITEMSAS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

jNo opportunity to appraise performance during rating period. 



Guide for determining adjective 
1. "Outstanding" adjective rati 



rating: 
rating requires (A) that* all elements be 



2. 



nnrriifivo ^f«no '5^1,^1 « " , - ..._ „.„„„ . and (B) that each Pnd every rated element be factually Justified bv 

2SU « * » «L \ including reasons for considering each worthy of Special CommftnHntin^ and be attached to FD-185a. 
excellent. Satisfactory or Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated -Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of 
sucn rating factors, c 1 "'" 1 ««*— « --* *■ **- «--j *_ * >t * ».. *» ... _ .. * •* 

A. Any _elemcnt rated 



Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 
* Unsatisfactory must be supported by narrative comments. 



B * ^S?m^^ ing . 0f UUn8 . ati8fac i°^r P U8t J* supported in writing stating (1)' wherein the performance is unsatisfactory, (2) the facts 
?Li (9 P" d8y J wor warning^ and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 




m 



(1) Personal appearance. - t 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperatives ss, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to 
duties. 

(12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how" 
of application, 
investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative, cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 




(14) 




ff* (16) Firearms ability. 
— sfz — (17) Development of informants and sources of 

^ information. 

— fcS — (18) Reporting ability: 

— S— (a) Investigative reports 
^ . (b) Summary reports 

g (c)> Memos, letters, wires 

(Consider: i£-conciseness;rfc»clarity; 
-g-organization; tfc-thoroughness; 
J&-accuracy; jfc^tdequacy and pertinency 
^ of leads; ^.administrative detail.) 

— CL — „ (19) Performance as a witness. 

(20) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 
... ~h .Sd) Making decisions 
_ T ___(e) Assignment of work 

,-^fc (f ) Training subordinates 

.■■ T _ (g) Devising procedures' 
_2t — .(h) Emotional stability 
— ^ — (i) ^Promoting high morale 

/ (j) Getting results 

(21) Ability on raids and dangerous assignments: 
— £ -«(a) As leader 

y (b) As participant 



-t- 



+ 



(15) Physical surveillance ability.. 



(22) Organizational interest, such as making of sug- 
gestions for improvement. 

(23) Ability to work under pressure. 

(24) Miscellaneous. Specify and rate: 

rr Dictation ability _^„___„__ w . 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 



supervisor - racial and klan matters 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

„ — _ a desk .man : 



(1) Is employee available for general assignment wherever needs of service require? *eS(Tf answer is not "yes," explain in narrative 
comments.) ^ -. 

(2) Is employee available for special assignment wherever jieeds of service require? JLC5 (If answer is not "yes," explain in narrative 

comments.) 



D. 1. Has employee had an abnormal sick leave record during rating period? 



No 



leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question is "yes," explain in narrative comments.) 



2. Has employee used more sick leave (including annual 
"*"> ( l f answer to either 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? JX] Yes □ No 

jraTor* 



If answer Is "yes," personnel file must reflect the following: (a) Has valid State orTocal operal 
<b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



s license for type vehicle he is to use. 



EMPLOYEE'S INITIALS 




PD-185C (Rev. 2-12-65) 
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O 



NARRATIVE COMMENTS 



1- PERSONAL APPEARANCE AND PERSONALITY : Mr. Deegan makes a fine personal 
appearance* He has a pleasant, friendly personality which enables 
him to be effective in all of his contacts ♦ 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Although Mr. Deegan has not actually participated in raids and 
dangerous assignments during the rating period, he has shorn the 
ability to effectively be used in such a capacity. 

3. LIMITATIONS ON AVAILABILITY'; PHYSICAL LIMITATIONS AFFECTING J 
PERFORMANCE: ANfi SICK LEAVE INFORMATION : 

He is available for general and special assignments* wherever his 
services may be needed. There are no physical limitations* His 
sick leave record is satisfactory. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
'SUPERVISION. REQIlIRFin= 

From 4/1/67 until 10/2/67 he was assigned to the Internal 
Security Section, Domestic Intelligence Division, where he was . 
the Supervisor in Charge of a Unit which had the responsibility 
for investigation of Jklan organizations and racial informant 
matters ♦ _ Three Sp v ecial Agent; Supervisors and four clerical 
employees were- assigned under his: supervision in this Unit* 
Since 10/2/67 Mr. Deegan has been assigned to the Rkcial 
Intelligence* Section, as Supervisor in Charge of a Unit handling 
racial informant matters. He^has under his supervision in 
this^Uhit three Special AgentCSupervisors and four clerical 
employees. . -* He is ?a„ hard -worker, applies himself conscientiously 
to his responsibilities, and, handles, a large volume of work. 
He is alert, to }make suggestions. to streamline the Bureau's 
operations. He, is a sincere, conscientious Bureau Agent. 
He tak§s almost ^t^usiastic\apprbach to his work and through 
new programs' -and procedures^ designed by him outstanding results 
are being achieved in .matters? he supervises. 



■i 4 




ft 



$ 



NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : fty letter 8/9/67 
to Assistant Director Sullivan, Mr. Deegan was .commended for his 
fine work in connection with the preparation -of a special brief 
for the Director/ By letter 3/13/68 to Section Chief George C.Moore 

he vas commended for noteworthy -performance in connection with* a 

racial conference at the Seat of Government. 

DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and checklist.) 



'7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr. Deegan has achieved excellent results in his supervision of 
racial informant matters. 



8. TESTIFYING EXPERIENCE AND ABILITY: 

f 

N.A., 

9. ACCOUNTING INFORMATION: - * "- 
N.A. 



10. POLICE INSTRUCTION: 

Mr. Deegan is an approved general police instructor; however, he has 
not been utilized in such capacity during the rating, period. 



11. RESIDENT AGENTS: 
N.A. 

.Ml 

" ~ Initials 
-2- 



><' 



A ■ 



o 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

Mr* Deegaii assisted in the inspection of one of the Divisions at the 
Seat of Government from 5/10 to 5/24/67. Mr* Felt stated that he was 
a definite asset to the inspection; that he displayed interest and an 

13. ffifefr^ approach to his assignments. 

: N.A, 



Language in which proficient ^f_£ % r ; ;■ - - 

Completed language school O-^es . QNo, , 

Fluent in __^_ _ 'language to extent Agent can handle typical investigative 

problems as follows: (1) ^Conversation form □ Yes - 0-No ! 

(2) (Written form C)Yes^ ONo 

Evaluate language proficiency in each phase as excellent^ very good, good, fair or 
unsatisfactory '^ . 

Language v.- ' * A? * - *- Read Write . 4 Speak Understand 



Frequency ^_ z ;langiiage*ability used during rating 5 period: 

%*-- ' **" ^ ' '"■ >'^*1' 

Frequency of use of - t- language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. (23 Yes □ No 

(b) Agent is* completely available for administrative advancement. Q9>Yes f~~1 No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
"personality and appearance. Gel Yes Q No i 

(d) If answer to (c) is u Yes, w Agent's qualifications are considered 
□ very good (23* excellent □ outstanding 

(e) If answer to (c) is a No" is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) O Yes □ No 



* >j m 9 
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Operator's Road Test and Driving Ccrtifj 
FD-288 ( Rov , 10-19-66) 

/ ^ ^ 

' TO: Director, FBI 



0' 



Q 



FROM: 



jv . CERTIFICATION^ 

Name of Operator (Print - Last. First, Middle Initial) 



BEGAN, JOSEPH G; 



Division and Section Assigned DOMESTIC INTELLIGENCE 

RACIAL INTELLIGENCE SECTION \ 



Date 



3/20/68 



gg Agent « ;□ Clerk 



This is to certify that I presently hold a valid motor vehicle operator's, permit^or driver's license as follows: 



OS 

o. 

< 

UJ 



Q 
UJ 



1U 
CO 

o 



Permit Issued By: 

(State, Territory 

Possession, District) Virginia 



Permit Number 

D05165.r7 8301 -631463 



Permit Expires 

2/28/71 



This is an QgT) unrestricted Q) restricted permit. (If restricted, explain below)' * 



(~J Glasses Q Contact lenses are required for driving □ Yes £g3 No 



This further c 




affirmative answer, explain below, giving number and dates of offenses.) I further understand that, when operating a 
Government vehicle I mustassume responsibility for payment of any damage to same should I be found at fault.* 
I also understand the Government does not provide insurance coverage for damage to its vehicles. 



* *At fault" means any case in which responsibility is conceded 
by employee or his insurance company or liability is fixed by 
duly constituted authority or administratively by the Bureau. 




< 
O 

UL 

U. 

O 

o 

z 

UJ 

> 

UJ 

on 

>- 

CO 




The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the past three years: * 

trT^Continuous safe driving record. 

\ I Involved in trafficaccident and found at fault** * 

I certify that this employee is: 

(£3 Qualified on the basis of his safe driving record to operate motor vehicles on official business 



Remarks: 



I I Not qualified and' must demonstrate his qualifications by satisfactorily passing a road test 
examination before operating a motor vehicle on official business 



t) Issue □ Renew Operator's Identification Card - SF^46 




JJl, 



V*S Y*At fauUj^means JinylcaSeJinAYhich the Bureau has taken r!f«/.^i <yJL^„« ** r>*„: 

^rscipl&ar^dmgggave action against the employee. 0fficia ? 2%**™* of Rcvi 

wfor^oexatoi^U^ad^Test-Scole Sheet) Title Special Agent 



G <7M<h^<-- 

Reviewing Official 

n,.- 3/27/68 



RESULTS OF ROAD TEST 



VehicIe'Used in/Test 
Make 



Body Type 



Year 



Local of Test 
City 



.State 



Transmission 
. P I I Automatic 



I | Manual 



Date 



Time 



Examinees Signature 



Instructions to Examiner TEST SCORE 

Place check mark (^) in space beside each error committed. If same error is repeated, add a Total 
check mark for each repetition. Multiply point value of each error (shown in box at left of each Error 
error listing) by number of checkmarks, placing total points for each category in box at lower Points 

right of each block. To obtain final score, total number of points scored in all categories. 

PASS ING GRADE: Total Score of 25 Points or Less Pass □ 

FAILING GRADE: Total Score of 26 Points or More Fail □ 

-'» Note Results in BoxatiRiqht of Instruction Block 



Checklist 



1. Checking Yehicle 

'Fails to: (T) 

CD- 
DO— 
CD — 

- ; . .m— 



Adjust Rear-view Mirror 

Adjust Seat Properly * * 

Check Effectiveness of Hand & Foot Brake 

Check Windshield Wipers 

Check Horn and All Lights 



U of Points 



2. Leaving Curb 
- Fails to: QT] 

IS 

ED 



Look Back to Check Traffic 

Give Proper Signal (Mechanical or Hand) 

Wait for Approaching Traffic 



# of Points 



3. 



Turning 
Fails to: 






.Give Proper 'Signal (Mechanical or Hand) 
Turn Carefully From Proper Lane 



4* Backing 
Fails to: 



Ga- 
in 



.Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 



# of Points 



# of Points 



Controls 
Fails to: 



6., Speed 



co 

IT). 
CD 
CO 



.Handle Vehicle Smoothly 
Keep Both Hands <on Wheel t 
Smoothly Engage Shifting Mechanism 
-Use Brakes Properly 



CD 
CD 
CD- 



.Exceeds Limit 

,Tob Slow for Traffic Conditions 
Too Fast for Traffic Conditions 



# of Points 



# of Points 



7* Position on Roadway 

j (T] Follows too Closely 

* QT) Fails to Hold Proper Lane 

m — Straddles Lane Markings 



U of , Points 



8. Overtaking - Passing 

fT! Misjudges Speed of Oncoming Traffic 

[71 Passes in Intersection, on Hill, Curve, etc. 

fT! Cuts* in too Soon 

(TJ Fails, to Signal (Hand, Light, 

* , t Horn) When Conditions 
Warrant 



U of Points 



!9. Parking 
' Fails to: 



ID 

CD 
DP 



Avoid Violent Bumping of Other Cars 
or Excessive Scraping of Curb * L 

Set Hand Brake _ * 

Cramp Wheels Where 
Necessary _ 



10. Railroad and School Zones 

Fails to: 12 I Obey Signals and Caution Warnings 

1*21 Be Alert for Unusual Conditions 



# of Points 



# of Points 



11, "Attention 
Fails to: 



12* General 



CD 

CD 

CD 

.CD 



Anticipate Hazardous Traffic 

Conditions (Including Pedestrians) 

— Keep Full Attention on Operation of Car 

Limit Talking to Minimum , , 

Observe Posted Signs "or Signal 



m 

ED- 



X\ 



# of Points 



.Nervous and Hesitant While Operating 
at Maximum Speeds Allowed on Open 
Highway 

Lack of Caution 

Timidity or Lack of Assurance Under 
Normal Driving Conditions 



U of Points 



Remark's: 



V % 



s *-. 



- S 



v 



o 










March i3* 1968 



2.5r.i <3eorge C> Moore 
FederalBureau of favestigatipn 
, Washington, 3D. p. y 

Dear Mr. Moore: ^ '. v / /£> /O «- ' ' 
-*' ^^-'/''^" ~ ^/ 

I want tor commend you and, through you^ 
Special Agents, Joseph ,G. Deegah, r TheronD. t ]Rushihg 
and Joseph. C, t^ainor for. their noteworthy perform- 
ance in connectidn with the? recent racial conferences 
held at tiio Seatif Gdverhmeht. ,• - 

tfeder ^our able leadership and direction, 
these; men e%cttv61y played key roles in the prepara- 
tion of and in the discussions during flie. conferences. 
*The results achieved will vastly streamline our opera- 
tions and give more intensifiied direction io ouf V - 
investigations m this area. I appreciate your splendid 
guidance and I want you to convey my appreciation to the 
others. 

Sincerely yours,. £,, 

1 - Mr. Sullivan (Personal Attention) y J *¥ 

Re:, Special Black NationaliGt Conferences 
Copies of this letter being placed intiles of appropriate 

personnel. 

1 - Mbs XJsilton (Sent Direct) 

mis 

<8) , ' ■ . 

O Based on Moore-Sullivan memo 3/8/68 and addendum 
£>-- -iidnljU^stratiVe division 3/12/68 re Special Black 

' ^atioMisi'Confereaces, 2/29. « 3/4 - 5/68 - 

. s ^le^fhmendatlons For Commendation. 



I* 't 




as prepared and attached for placing in personnel files of: (OVER 

iV.. .' 







•c * - 
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Mr. George G.*Moore 
FBI, Washington. T 



S A Joseph G. Deegan 
SA, Theron Jb>. : Rushing 
SA. Joseph C. TrainOr 











ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 



IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 



1 



TO COMPLETE THIS FORM- 



FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the "Duplicate" carefully before you fill in the form. 



Fill in BOTH COPIES of the form. Type or use ink. 
Do not detach any part. 



9 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 




L 


NAME "(last) (first)" (middle) 

Deegan, Joseph G. 


DATE OF BIRTH (month, day, year) 

2/10/25 


SOCIAL SECURITY NUMBER 

090 12 1 2131 




EMPLOYING DEPARTMENT OR AGENCY 

Department of Justice, FBI 


LOCATION (City, State, ZIP Code) 

Washington, D. C. 20535 



3 



MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one) 
Y 



Mark here — 
if you 
WANT BOTH 
optional and 
regular 
insurance 



X 



ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 



(A) 



Mark here 

if you 

DO NOT WANT 

OPTIONAL but 

do want 

regular 

insurance 



□ 

(B) 



Mark here 

if you 

WANT NEITHER 

regular nor 

optional 

insurance 



□ 

(C) 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina- 
tion of additional optional insurance. 



WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in- 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance. 



4 



SIGN AND DATE. IF YOU MARKED BOX "A" OR "C". 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 



SIGNATURE (do not print) 




FOR EMPLOYING OFFICE USE ONLY 



(official receiving date stamp) 

1**14 1968 



See Table of Effective Dates on back of Original 



ORIGINAL COPY— Retain in Official Personnel Folder 



4/6 
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STANDARD FORM No.*176-T 

JANUARY 1968 

(Foi we only until April 14, 1968) 

176-101 



INSTRUCTIONS TO EMPLOYING AGENCY 



1. Who must file. — All employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com- 
plete.and file Standard Form 176-T., Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form. 

2. Automatic cancellation of previously filed waiv- 
ers* — All "Waivers of Life Insurance Coverage" (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968. 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i.e., those who do riot check box 
C of SF 176-T, on or before that date. 

3. Employees failing to file* — If an employee does not 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will; of course, be automatically covered for regular in- 
surance). If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box B, and note 
in the space provided for his signature "employee con- 
tacted — failed to elect optional insurance." See note 2 
below. 

4. Review of completed forms. — (a) Review both copies 
of the SF 176-T for legibility, completeness, and con- 
sistency., Reconcile with the employee any obvious major 



discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete. Then detach and mail 
stubs, in a bundle, weekly to: 

Office of Federal Employees' Group Life Insurance 

(Statistical Study) T 

4 East 24th Street 

New York, J|ew York 10010 

(c) If? the employee marked box B, detach and destroy 
the stub. 

5. Date of receipt and effective date. — (a) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate, 
(b) The effective date is determined from the table be- 
low. 

6. Disposition of forms. — (a) File the Original SF 
176-T in the official personnel folder in all cases. 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office. 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency's 
payroll system have been met. 

7. Use of SF 176-T.— SF 176VT "Election, Declination, 
or Waiver of Life Insurance Coverage" should not be 
used after the initial filing period (after April 14, 1968). 
A revised edition will be available for use after that date. 



TABLE OF EFFECTIVE DATES 



DATE SF 176-T 
RECEIVED BY 


¥ 

EMPLOYEE'S DECISION 


EFFECTIVE DATE 
(IF NO WAIVER, SF 53, IN EFFECT) 


EMPLOYING OFFICE 


OF DECISION 


OF DEDUCTIONS- 


On or before February 14, 1968. 


Elects optionat (in addition to regu- 
lar) (box A). 

Declines optional (but not regular) 
(box B). 

Waives regular (so ineligible for 
optidnal) (box C). 


Coverage effective February 14, 
1968. 

Declination effective, February 14, 
1968. . * 

Waiver effective last day of pay peri- 
od in which February 14, 1968 
falls. - 


Deductions begin. 1st day of 1st 
pay period beginning on or after 
February 14, 1968. 

♦ 

Deductions stop last day of pay 
period in which February 14, 1968 
-falls. - c 


After February 14 but not later, 
than April 14, 1968, 


Elects optionat (in addition to regu- 
lar) (box A). 

Declines optional (but not regular) 
(box B). 

Cancels previously elected optional 
(but not regular) (box B). 

Waives regular (so ineligible for op- 
tional) (box C). 


Coverage effective on date of receipt. 

Declination effective on date of re- 
ceipt, but employee loses auto- 
matic optional protection on Feb- 
ruary 14, 1968, 

Cancellation effective last day of 
pay period in which received. 

Waiver effective last day of pay peri- 
od in which received. 


Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt. 

Deductions for optional stop last , 
day of pay period in which re- 
ceived. 

Deductions stop last day of pay pe- 
riod in which received. 



NOTES: 1. Because regular insurance coveragearid deductions are automatic unless waived (by checking box C), A and B elections do not affect regular insurance effective dates. 

2. An employee for whom the agency files SF 176-T because he failed to fite is deemed to have declined optional, but not regular, insurance. 

3. An employee with an uncanceled waiver (SF 53) on file cannot be insured any earlier than the first day he is in duty and pay status in a pay period beginning 
on or after February 14, 1968; filing of an SF 176-T before that date will not cancel an SF-53 any earlier. Deductions begin the day he becomes insured. 

4. The effective date of regular (and optional) insurance coverage for an employee who has been on leave without pay for more than 1 year is the first day he is in 
pay and duty status. Deductions are effective. the same day. 
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FD-281a (Rw. 8-11-64) 

r 







b 



A 



RECEIPT FOB GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION. 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



/''Tl7 



I certify that 1 have g received Q returned the following Government property for official use: 




READ 



The Government property which you hereby acknowledge 
is charged to you -and you are responsible for taking care 
of it and returning it when its use has been completed. 

**, » WOWIWSSSfS IT OR MUTILATE IT IN 

4IHIYJL0 wijjj/ 



Hi 




"* » ** 



t * » i r t .' 






*p*w* 



FORM i;842 19.14.64) APPROVED COMP, 

GEN,U,S,4.!.J8IN.UEUOF 

SP 1126 







f * 



< 



FEDERAL BUREAU OF 




BEST COPY 
AVAILABLE 



NAME! LAST, FIRST, MIDDLE 






SOCIAL SECURITY NUMBER 



/ i*i;-/l il 



NOTIFICATION OF BASIC CHANGE 



CODE - NATURE OF ACTION. 

892 - QUALITY INCREASE 
893 -WITHIN GRADE INCREASE 
894 -PAY ADJUSTMENT 



GRADE OR LEVEL " 



... .1 



STEP OR RATE 



Jr 



OLD SALARY 



896 -ADMIN. PAY INCREASE 
897 -ADMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE OATE 



J .-/.-',/,./ 



1 I it « 1 ;.-*!,<* 



DATE OF LAST EQUIV.INCR. 



I * i / * i I 1 H ; 



NEW SALARY 



UJ «ili'..aJ.J 



DATA ON UNPAID ABSENCE 



PERIOD(S) 



TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD INITIALS 



y.„ 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
1 ■ I EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 




REMARKS: 




12 OCT 26 1967 




is./- ii/st i 



(DATE) 



JOHN ED6AR HOOVER 
DIRECTOR 



PERSONNEL FILE COPY 



TO 



FROXf 



ornoNAi FOIM NO. 10 
MAY IU1 tOMION 
OlA CIN. tlO, NO, %7 
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UNITED STATES GOVERNMENT 

Memorandum 



Mr, Co D. Brennan 



<& 



J. G.^Deegan 



$ 



v 



Jo 



1 - Mr. Mohr 

1 - Mr. Callahan 

DATEJSepteraber 18, 1967 

1 - Mr. W. C. Sullivan 
1 - Mr. C. D # Brennan 
1 - Mr. J. G. Deegan 



subject: REQUEST FOR CERTIFICATION OF MORAL 
CHARACTER OF SPECIAL AGENT [ 



ii 



Tolson — 
OcLoach 

Mohr 

Bishop _ 
Casper — 
Callahan 
Coniad — 

Fell 

Cole_ 



Rosen _ 
Sullivan — 

Tavel 

Trotter 

Tele. Room 
Holmes — 
Candy — . 



PRESENTLY ASSIGNED WASHINGTON FIELD OFFICE 



b6 



I received a request from the Board of Accountancy 
for the District of Columbia Department of Occupations and 
Professions for a certificati on of moral cha racter for 

presently 



Special Agent [ 



\ Special Agent 



assigned to the Washington Field Office, is matting applica- 
tion for a Certificate of Certified Public Accountant. 



I have known Special Agent | | since 1961 and 
consider him to be of the highest type moral character. I 
would have no reservation in certifying to his moral char- 
acter. 

Attached is the completed form furnished to me by 
the Board of Accountancy, Department of Occupations and 
Profe ssions, for the District of Columbia, concerning Special 



Agent [ 



recommendation ox special Agent 



acquaintance with him and is in 
recommendation of the 



I have n oted on this form that my 

is based on my social 
t.o_be_cpnstrjaejd_^s_a 



HG 



Tsm 
fc 



l: 



■"•.;.£ 



Federal BureduGlo^cIngest frgffiion.. / ^ p- 



RECOMMENDATION: 



KEC-1& ! 



?b 



That the attached completed— form- be-routed— to—the-* 
Administrative Division for approval and after such, be 
mailed. 



Enclosure 

JGD:dsm/M& — 
(6) 
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•XEROX 
SEP* 26 1967 
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'J* OPTtONAl fOtM NO, 10 * 
MAY 1*62 COITION 
G$A GIN, KtO. NO. 37 



o 



o 



TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 

:MR. W. C. SULLIVAN 

:MR. G. C MOQRE^^yv^^ 



Tofson 

Detoach 

Mohr 



date; June 4, 1968 





Trotter 



Tele. Rooo 
Holmes sP «— 
Gcndy;__, 



GAN 



subject: SPECIAL AGENT JOSEPH G> 
SUPERVISOR GS-14 
EQD BU l-29r51 
RACIAL INTELLIGENCE SECTION 

DOMESTIC INTELLIGENCE DIVISION - ' , - 

(RECOMMENDATION FOR INCENTIVE AWARD) 

This is to recommend that Special Agent Joseph <G. 
4 Deegan, Supervisor- in-Charge of the Racial Informant, Klah ^ ? 
and White. Hate Unit of the Racial Intelligence Section be 
* granted an incentive award for sustained outstanding performance 
in his supervision of racial informant matters. 

. Upon formation of the Racial Intelligence Section on 
October 2, 1967, in order that investigations of facial matters 
could be intensified, SA Deegan was placed in charge of the • 
highly important Racial Informant Unit and given the responsi- 
bility of developing programs to increase our badly needed 
coverage in all areas of the racial field. 



\ 



. Recognizing the enormity of the job, SA Deegar? his 
given, himself completely to this assignment and as a result 
impresssive achievements have already been accomplished in our 
racial informant coverage. In order to build up a network of 
sources in the ghettos, SA Deegan devised a ghetto informant 
program which daily is increasing in ef f ectiveness; throughout " 
the urban areas of the country. Through his efforts our liaison 
source. program has been strengthened. This program gives us 
coverage among the leadership of the various civil rights 
organizations. More important, however, have been the results 
achieved in developing sources among the rapidly increasing 
black extremist groups. Mainly through vigorpus supervision by 
SA Deegan and the Special Agents in his Unit,^ppsitive- results 
have been achieved in penetrating these black nationalist groups 
at all w*u. 1^SB3r 



GCM:mji?K6) 



1 - Mr. DeLoach 
1 - Mr. Mohr c • 
1 - Mr. Sullivan 

} " M r * S'P.Caliahan 
1 - Mr. G.C.Moore • 



EMM 



Searched 



Numbered.. 



en ^ xwnmperea. , .y^y 

? JUN13 1968 O 



Enclosures 



CONTINUED - OYER 
See Addendum Administrative Divisbn 2a 
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Memorandum to Mr. T*. C. Sullivan 
RE: SPECIAL AGENT JOSEPH G. DEEGAN 

SUPERVISOR GS-14 

EOD BU l-29"-51 

RACIAL INTELLIGENCE SECTION 

DOMESTIC INTELLIGENCE DIVISION 

(RECOMMENDATION FOR INCENTIVE AWARD) 

The results obtained as a result of programs designed 
and supervised by SA Deegah during the past eight months are most 
impressive. We are now operating 2,158 racial informants and in 
the past month alone have increased informants by 635 which is in 
excess of 20 new informants per day. During the past eight months 
we have increased our racial informants by 1,512. 

In addition, SA Deegan exercised most intelligent and 
imaginative organizing capability with respect to plans formulated 
in preparing for the Racial Informant Field Conference held at the 
Seat of Government' in February and March, 1968. The many streamlined 
procedures and substantive savings which grew out of the deliberations 
of that Conference were attributable in a large measure to SA Deegan 1 s 
efforts. He was commended by the Director for the part he played in 
this Conference. 

By letter dated April 17, 1968, he was one of a number 
of employees of the Domestic Intelligence Division commended for 
excellent work in handling voluminous data disseminated by the 
Bureau during the April, 1968, riots. 

SA Deegan 1 s supervision has been outstanding in all 
respects since the Section was organized. He repeatedly has guided 
the field through situations which could have been embarrassing 
to the Bureau if not handled properly. On the last performance 
fating he was given an adjective rating of Excellent and he continues 
to perform in an above-average manner. He has not been censured 
during the period covered by this memorandum. 

RECOMMENDATION : 

In view of SA Deegan* s sustained outstanding performance 
of supervisory work, it is recommended that he be awarded an incentive 
award in an amount to be determined by the Administrative Division. 
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ADDENDUM ADMINISTRATIVE DIVISION RHCrnmm 6-5-68 



Based on foregoing Administrative Division agrees that 
services of SA Deegan have been such over an extended period of time as 
to merit an incentive award. 

SA Deegan entered on duty as Special Agent 1-29-51 and is 
in GS 14, $17,425, services past 3 years entirely satisfactory and 
during this period he has received 2 incentive awards and has been 
commended 6 times, 4 of which through a superior* He was rated 
Excellent 1968 annual performance report. Completely available, 
overtime satisfactory. 

RE COMMENDATION: 

That SA Joseph G. Deegan, Domestic Intelligence Division, 
be afforded an incentive award in the amount of $200. 



Appropriate letter attach v 
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PERMANENT BRIEF OF SA DEEGAN ATTACHED. 

- 2a- 



FD-25.3 (Rev. 5-18-67) 








UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, p. C. 20535 

Dear Sir: * 

For inclusion in the lund to be paid to the designated beneficiary of any Special Agent*of jthe^FBI wno has previously 
contributed Jo 'this fund and who dies from any cause except seU-destrucUon while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to S.A*I.F.,jo be, included in said fund. Payment will be 
made for death, by self-destruction after the Agent has been a member of the fund for a conUnuous.poriod of two years. It Is 
understood and agreed that the sum tendered herewith .fs a voluntary, gratuitous contribution to ,said< fund which J understand 
.is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider alt matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to/the Director in pertinent matters. 
The Assistant Director of the Administrative Division of Jhe FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member-of said fund the appointed. committee will consider" the case 
and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative DIvislo*n, directing him to pay to the designated beneficiary^ the .sum of $20 f 000. Tne liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUR EAU 

Official Bureau Name (please type or print) " ~ " ' [Date 



The following person ig designated as my beneficiary for Special Agents Insurance Fund: 



Office of Assignment (or SOG Division) ** 



Nflme (primary betifififiiarv; \\m rivfin firflt, nnme if female) 



Address 



Relationship 



.bo 



afc 



p ft LIS C-Hv/teN . \SB %*oWl 



fame (contingent beneficiary ,' if desired; use "given 'first name if female) / 

Address * ' - 



Relationship, 



yioi .Fnmu/*in voa/j?... P&lls. >Cf+vfifit4 ///? p x o<Yr. 



Do you desire to designate the above-listed beneficiaries as the beneficiary and. contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? JSgfYes Q No If not, the entire following portion must-be executed.. 

The following person is designated as my beneficiary under the Ohas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. * 



Name (primary beneficiary; use given first name if female),. 



Address 



Relationship 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 






Fiyment P^Ved 
Special Agents, Insurance Fund 

MAY3 1 .*» 
J. Edgar Hoover, Director 



Very truly yours, 




* i-.,-^ 



\i£L 



MX 





April 




17, 1968 


:r-v- ^ 


tL - 




Mr. William C. Sullivan 
Federal Bureau of Investigation 
Washington, D. C. 





/ 



Dear Mr. Sullivan: 

I am pleased to commend, through you, 
the personnel of the Domestic Intelligence Division 
who did such excellent work in handling the volumi- 
nous data engendered by the assassination of 
Or. Martin Luther King, Jr. 

Without regard for personal convenience 
and with devotion to duty and loyalty to the Bureau, 
these employees expeditiously and efficiently handled 
this high volume of work. I want you to express my 
deep appreciation to them for their fine services. 



MAU£BZ 

APR I 7 1968 

POMM. 




Sincerely yours, 

J. EagaFHooviT 



. Sullivan (Personal Attention) 



) 



To! son 

DeLoach 

Mohr _ 

Bishop 

Casper 

Callahan 

Conrad 

fell 

Gale 

Rosen 

Sullivan 

Tavel 

Trottec 

Tel©, 

Holmes 

Gondy 
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* y «* m*, 



1 - Miss Usilton (Sent Direct) 

LRHrjhb W® 

Based on memo Sullivan- DeLoach 4-15-68 re Riots and 
Disturbances Following Assassination of Martin Luther King, Jr. 
Racial Matters. 
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■.:rr±__J3 1-* 2 lass l dr ? 

ly« «— MAIL H^mES-TELET^PE UNIT l_] ' 
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allahan.i 
Mr. Conrad. ,„* ... 

Mr. Te\t^ 

Mr. Gale^.-—.....,- 

Mr. Rosen,.., - 

Mr. Sullivan. 

Mr. Tavel« ' 

Mr. Trotter... 

Tele. Room. 



June 12 J 1968 
Washington, D. C. 



Mr. John Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington^ D. C. 

Dear 'Mr, Hoover? 

I want to thank you for your letter of June 11 
advising of my Incentive Award. The comments in your letter are 
most appreciative. 

You can be assured that I will continue to endeavor 
to fulfill my duties to the best of my ability \ 

Sincerely, 






Joseph Gi Deegan 



REM33 
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Tclson —. 
Detoach,, 
Moht— - 
Bishop — 
Casper — 
Callahan 
Con?ad 

n-Fell 

k\Gale 

loosen 





Mr. Joseph G.NDfeegan 
Federal Bureau of Investigation 
Washington, D.1 C;» 

Dear Mt*> Dsegan: 

In recognition of your outstandiiig performance over 
an extended period: of time in the .supervision of matters per- 
taining to confidential sources of vital concern to the Bureau in 
the racial field, lam pleased to commend you and to advise I 
have approved an incentive award for you* The enclosed check 
represents an award ii{ the amount of $200* 00, 

3fou haves approached your responsibilities with vigor 
an<$ ima^iha&bn arid have provided the field inteUigeixt and progres- 
sive leadership* Due to your dedicated feEforts, very impressive 
results have been achieved in, Ms important phase of. our opera- 
tions*, t want you to know I am most appreciative* 

:~ Sincerely* yours, 

JU|d^rito6W 

Enclosure 

1 -. Mrs Suliivan (Personal Attention) Enclosure .. 

You.shduld personally present this aw.ard and should this not be 
possible ,or should presentation be unreasonably delayed by your 
absence:, official acting for you should present* it: r Inform employee 
ii^t amount of check represents this award less withholding tax, 
1 - Miss Usilton (Sent Direct) 

H:dml /&*£^ 

-455J343 Aw.ard#890-68 

Based bnimemo Moore-Sullivan .6/4/68 and, addendum Administrative. 
Division 6/5/68 re SA.Joseph G. Deegart, Racial. Ihtelligehce Section, 
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Domestic Intelligence Division. 

IDS IS 19 



MAIL ROOM EH 



TELETYPE UNIT 
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-f TAMDard form SO-Rcv. December 1M1 
U3. Ctvl! Strvle* Commission 
FPMChapTaas* 



5 



'"*'",^*-'" > 



NOTIFICATION OE PERSONNEL ACTION 







5PART 
50-124-04 



{FOR AGENCY USE) 



!.NAME<GfM) LAST-FIRST-MIDDLE MR.-MISS^MRS, 

pbbgan, Joseph g» to. > - 



5. VETERAN PREFERENCE 
I-NO 
2-5 PT. 



*-10 PT. DISAB. 
4—10 PT. COMP. 



5-10 PT. OTHER 



9. FEGLI 



t-COVERED 



2-lNttlGIBLE 



3-WAIVED 



12. CODE NATURE OF ACTION 



PBoacmoH 



2. (FOR AGENCY USE) 



6.TENURFGROUP 



3; BIRTH DATE 
{M*..D*ir.Y«r) 

fc-10-25 



7. SERVICE COMP. DATE 



10. RETIREMENT 
2-FICA 



3-FS 

4-NONE : 



5-OTHER 



13. EFFECTIVE DATE 
(Afo.,D*y.Yud 

9-aueg 



4. SOCIAL SECURITY NO. 



O0Q~12~2131 



8. PHYSICAL HANDICAP CODE 



U.(FORCSCUSE) 



14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



sraroyren rxr r.Avf 



15. FROM: POSITION TITLE AND NUMBER 



Supervisory Special Agent 
61-F~101 \ 160 



t«. FAY PLAN AND 
OCCUPATION CODE 



<|S 



17, (a) GRADE (b) STEP 
OR : OR 

LEVEL RATE 



M. 



IfcfSALARY 



$18,641 pq 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



Supervisory Special Agent 
61*F-114 160 



24. NAME AND LOCATION OF EMPLOYING OFFICE. 



sl 



21. PAY PLAN AND 
OCCUPATION CODE 



<s« 



eries 1811. 



22. (I) GRADE, (b) STEP 

■ ' OR "OR 
LEVEL RATE 



15. 



23. SAURY 



$19,789 pa } 



25. DUTY STATION. {Otg-^ountsr-SUU) 



26. LOCATION CODE 



27. APPROPRIATION 



S. & E. f FBI 



28. POSITION OCCUPIED 

I-COMPETITIVE SERVICE 

2— EXCEPTED 
SERVICE. 



29. APPORTIONED POSITION 
FROMi • TO: 



STATE 



1-4>R0VE0-Ii 
2— WAlVED-2 



r 

h 

I 

ST. 



30. REMARKS: 



A. SUBJECT JO COMPLETION OF I YEAR. PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

B. SERVICE 1 COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: ' 



SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: 



C: DURING 
' PROBATION 



P. FROM APPOINTMENT.OF 6 MONTHS OR LESS 



t?rqmotion is temporary and will remain in effect only for the 
-t|lonof preset assignment. Upon conclusion thereof, employee will 
Ideated to permanent grade level* 




M 



b 



31. DATE OF APPOINTMENT AFFIDAVIT (4cemi*n$ wife) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (IJ Jtfvailfnxn'anpfylnt «£«) 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 

WM I FEDERAL: BUREAU OF INVESTIGATION 
* - U * WASHINGTON. D.C. 20535 



34. SIGNATURE (flr Mtr «utf«Uc«</«d AND TITLE 




1 



35. DATE -9-5.68 



j\. 




*'A 



4: PERSON^EL/fOLDER COPY 



U.S..GOyERNMENT PRINTING OFFICE 1968 -282-798 



/ 



r/ 



KU..I «3' 



o 




'£&Qftfil. Jo5£p/c, 



July 2, 1968 



^— ^ 4 



Mr. William C. Sullivan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Sullivan: 

I want to commend, through you, the 
personnel of the Domestic Intelligence Division for 
their splendid services in handling a very high 
£3 volume of work engendered by the Poor People's 

•~i Campaign. 

—J 

UJ 

>~ Everyone discharged his assignments 

kaj with diligence, dedication and efficiency, thus con- 

^ tributing materially to the expeditious handling of 

£j our responsibilities. Please convey my apprecia- 

---i tion to all. 

Cu 

£3 Sincerely yours, 

C2k 



1 - Mr. Sullivan (Personal Attention) 

Copy of this letter being placed in files of 
appropriate personnel. 

1 - Miss Usilton (Sent Direct) 

LRH:jhb ^7) 

Based on memo Moore- Sullivan 6-21-68 and addendum Administrative 
Division 6r26-68 re Poor Peopled Campaign. Racial Matters. 
Commendation, Matter. 

Copies prepared and attached for placing in files of: Over 



\ 6 JUL 301958 



N« 



^^^-^r. 



O 



Q 



Mr. William C. Sullivan 
FBI^ Washington, D. C. 



Bermingham, Robert A. 
Deaicin, Thomas J. 
,/rbeegan, Joseph G. 
Fultbly^ffchur B. 
-*- Horner. Robert M. 



■v. 



- Kava.hhagh,. James ^u" 

, ; Marion^ Joseph A. ;■ jr. 

^ i— 



** 



Morris^ Harry^E;* K Jr. 
Neumann, WilliamI). 

■ " ' ■ if til i*n , 



. * 



^ 



Rushing, Theron n - 
Smith. W.> Leon ~<?* 



Trainor, Joseph C. 
TunstalL Gariietfr T. 



-2- 



JTanol4, 1003 



3£r. Joseph 3. Caspar 
Ee£sral Darcau iof Jmrcsttsatitn 
V.ocMnsto?, D.C. 

£ear£Sr. Cacport 

Xt?aat to eoza&tcad, throa^you, tHoso 
areata \&o participated so ably ia the la-CorvIco 
School on Criminal Jafonaa&t $£attcva* 



Hioac amenta cfcarod t&?ir "wealth of 




an4 

to learn, Glaoa roeppace -yyaa cstrcsacly favorable 
.aad aacn&cro participated viti* a great deal of 
cnt&iajLaam. 1 v&£ pm to caress my apprecia- 
tion to tacaoxaen. 

Sincerely yours* 



1 - 13*. Casper (Personal ^attention) 
». Coplc3 4>f tab letter ar o bciaj placed ia files of 
tippropriato personnel, 

1 - Wna tfolltda (Dent Bircct) 

31SB 
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Copies prepared and attached for placing ia personnel files of; *$&&»&) 



,1' **■* '!"* *** 
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jJr. 3bsepk<f* Casper 
l?8i, Washington, 3>.<t 



Joseph G» Xtecgan 



AugustB*, EIP& Jr, 
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FEDERAL- BUREAU OF INVESTIGATION 

FOIPA 
DELETED PAGE INFORMATION SHEET 

No Duplication Fees are charged for Deleted Page Information Sheet(s) 

Total Deleted Page(s) ~ 10 

Page 4 — - Duplicate to Page 2 of Serial 25 

Page 24 -- b7E 

Page 29 — - Duplicate to Page 2 of Serial 25 

Page 34 ~ Duplicate to Page 6 of Serial 144 

Page 44 ~ Duplicate to Page 2 of Serial 25 

Page 58 ~ Duplicate to Page 2 of Serial 25 

Page 6"0 ■— Duplicate to Pages 3-5 of Serial 155 

Page 6 1 -— Duplicate to Pages 3-5 of Serial 155 

Page 62 ■— Duplicate to Pages 3-5 of Serial 155 

Page 126 ~ Duplicate to Page 5 of Serial 164 



